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In Pursuance of the provxs:ons of Clause (3) of Article ‘348 of the Constitution of India the
Govemor is pleased to order the pubhcatlon of the following English translation of notification
no. 2683/7 1-2 11-1028/83, dated 29 July, 2011,

No. 2683/71-2-11-1028/83 -
Lucknow: Dated July 29 2011

In exercise of the powers under sub section (2) of section 41 of the Sanjay Gandlu Post-Graduate
Institute of Medical Sciences Act, 1983 (U.P. Act no. 30 of 1983) the Goyemor is pleased to make the
.following first regulations of the Institute

~ THE SANJAY GANDHI POST-GRADUATE INSTITUTE OF MED[CAL SCIENCES

" First Regulaﬁons, 2011
) Chapter - I
‘ : v ) PRELIMINAR-Y L
.Shorttitleand -~ 1 (1) Thece regulations may be called the Sanjay Gandhi- Post-Graduate Instntute
Commepceinent  of Medical Sciences First Regulatlons, 2011.
L ©.. . (2)They shall come into force with effect ﬁ'om the date of théir pubhcauon in
_ : the Gazette. o .
Definitions . .2 ()In'these’ regulatlons, unless the context otherwxse requires, -
< @ “"Act" means the Sanjay Gandhi Post-Graduate Instntute of Medlcal
et Sciences Act, 1983;
(ii) _"Chairman” means Chanrman of Govemmg body of the Institute,
: as provided in Section 11; .
«(ii) "Departmental _ Promotion Committee" . means ° Departmental
: Promotion Committee; - .
@) “Department” means an academxc department of the lnstltute,
) o “Faculty- member” means a member of the teachmg staff and.

includes Emeritus Professor, Distinguished Professor, Professor of
Eminence, Senior ‘Professor, Professor, Addmonal Professor,;
" Associate Professor and Assistant Professor; - -

(vi) "Fmanclal Handbook" means the Financial Handbook msued by
" The authonty of the Govemment of Uttar Pradesh; -
~ (vii) “Fundamental Rules means fundamental Tulés as apphcable to '
o The Govemment servants; .
L (vili) - ~"Govermnent“ means the State Govemment of Uttar Pradesh
@ix) mles means the Sanjay Gandhi Post Graduate lnst:tute ‘of
. Medical Sciences Rules, 1991, as amended from time to time; . -
~_(x) e “Schedule” means a Schedule appended to these regulatlons,
(xi) ~ "Section” means a section’ of the Act;
(xii) . “Year of recruitmet” means the perlod of twelve month
commencing from the first day of July of a calendar year, )
(2) Words and ‘expressions used, but not deﬁned in these regulat:ons shall have
 the meanings assigned to them in the Act and the rules. -
CHAPTER - IF o

| R o omcsnsmwumoumms
Ptesident. B Powers and funeﬂonlofthe Pres!dent°

The President shall exercise siich powers and dlscharge such ﬁmctnons ‘as

‘are provided in the- Act. the mles, and Schedules I and Il to these
regulauons

PG English Dsta-)
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Director

(Section 41 (1) (h.)] :

Pci-wish-nmel '

)

(A) Mode of Appointment / Selection -
The Dlrector shall be appointed by the Visitor of the Institute.

" (B) Quahﬁcatlon.

The Director must possess the recognised post graduate medrcal
quallﬁcatlon with a minimum of ten years" teaching experience as.

Professor/Associate Professor /Reader in a: medical college/institution out of
" which at least five years should be as Professor in a department Preference

may be given to those with extensive practical & administrative experience
the field.of medical relief, medical research, medical education or public
health orgammtron and adequate expenence of running an important

“scientific education | mstltut:on either as its Head or Head of a Department.

©) Tenure of Serviee :
The Drrector shall hold office for a term of five years from the date on

. which-he enters upon his office or urml he attains the age of sixty ﬁve years,
- whichever is earlier. : .

(D) Powers ‘and duties of the Director :

(i) - The Drrector shall be the ex-officio Chairman of Academlc Board,

’ Hosprtal Board and_ Finance Commmee and shall have power to
convene or gause to be convened meetmgs of these eommnttees

(i) He shall be Vice-Chairman of the Governing Body,

. (iii) He shall be the appointing authonty for groups B, CandD employew

of the Institute, and may delegate this_power to- such other officer(s)
under his control Sllbject to such: lmmatxons and restncnons as he may
think proper. ‘ :

“(iv) Subject to the pmvrsxons of the Act, the rules and these Regulanons,.

the Ditector shall be the Head of Department in terms of the Financial
Hand Book, Volume I and shall exercise the powers of Head of
) Department and inter-alia dxscharge the duties mentioned below:
© a)He shall be in charge of the administration of the Institute and shall
“allocate duties of officers-and employees of the. Institute and shiall
exercrse such supervision dnd executtve control," .as- may be
. necessary. :
) He shall have the power to utilize thé services of faculty. member,
ts, students, trainees and other employees of the Institute in the .

" way at he' thxnks proper for the functlonmg of the Instxtute or “3
- hospital, '

(vi)  He shall represent the. Institute in law suits or proceedmgs bY or

- against the Institute, sign powers of attomey and venfy pleadmgs. or
‘ depute any ofﬁeer of

‘ the ristitute as his { tepresentative for the purpose, and to authonze that’
ofﬁcer toperfoml these duties. - -

(vii). He'may continue to Peffoun clinical, teaching and research dutles,

and will be eligible. to avail various perquisites and facilities for

academic and research work, incinding but not limited to vacation,

_ .duty leave; pal'tlclpanon in conferences, leaming resource allowance,
. rescarch grants, etc, as available to any other faculty member.

_(!/iii) " Subject to the directions of the Goveming Body issued from time

to tnme, Director shall have the power to appomt examiners, experts,
mspectors, moderators, etc . .
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. (ix)‘ All research proposals whether to be funded by the Institute, an
* outside source or both will be undertaken afier approval of the
Director. .
- (%) Other powers a mentioned in.schedule I & II

(xi))  The Director shall also exercise such pbwers and performs such
functions as are delegated or assigned to him from time to time by the
: Institute, Governing Body and the President.
Additional Director . (5) - (A) Mode of Appointment / Selection
' ‘ The Addmonal Director shall be appointed. by the State Government on

vl , M,, 9 () and .' C deputatlon from amongst the ofﬁoers of Indian Administrative | Serv:ce
‘ rule 5) . ' '

. (B) Powers and duties of the Additional Director:

@ The Additional Director shall -function under- the Administrative
. control and supems:on of the Director. )
. (i) " He shall be responsible for general administration of the Institute,
: such as appointment and personnel matters, construction,
maintenance, procurement etc. : o
. (iii): He shall exercise such.powers and discharge such duties as may be
- " - assigned to him by the Director. - -
) ' (iv) He shall coordinate between the Institute and the Government.

o (v) He shall be a speclal invitee to all statutory body meetmgs of the
Institute.

(vi) He shall exercise powers as metitione'd in cqlum 4 of schedule 1

peau ; 6. (A) Modeof AppolntmentISelection :

[Sfc“‘?"‘ B ' (@) Dean of the Institute_shall be appomted by the Govemmg Body from ‘
9@). 14(1) _ amongst the Professors of the Institute on the basis of seniority for a
and 41 (1) (W] . " . term of three years unless he is removed from the post of Dean of thé

“institute by the governing bedy for which a notice of not less than three
- months is glve-n in writing.

. (ii) On superannuation as Professor, a person shall also cease to hold the
‘ bffice of Dean

' (iii) Any. person holdmg the office of Dean on the commencement of thm
regulatxons shall continue to hold office until the expity of remammg
term of his office or the age of superannuation, Wwhichever is earlier.

T (w) When the office of Dean is vacant -or when the Dean is unable to
perform the duties of his office by. reason of iliness, absence or any
other cause, the duties of his office shall be performed by the senior-
most Professor in the Institute as may be nominated by the President
provided that a person so appointed must possess the qualifications as

-+ laid down by the Medical Council of lnd:a to be a Head of the
. Deparm:ent ' . .
[Section 14 (2) and ®) Powers and duties of the Dean :

Section 41 (1,). )] ‘ The Dean of the Institute shall have the followmg powers and shall
' perform the following functions:

0] he will be responsible to the Director for the - execution of all

programmers in connection with teaching, trammg and research at the
Institute; :
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’ Finance‘ Officer

Section 41 (1) (h)

~_Executive
Registrar

Section 1 6
(1)&Rule(6) A

Head of
Departments

Section 41 (h)

. Section 41(i) (h)-
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(ii) he will, subject to the control of the Du'ector be in charge of all
academic activities;

(iii)  he will coordmate ‘all student admissions and all examinations,

(iv) he will forward recommendatxons for academic prizes, awards, etc.
to the Director;

(v)  hewill coordinate the work related to research under the control and
guidance of the Director;

. (vi) he wnll route*fesearch proposals to appropriate authorities, provided

that proposals requiring funds from international organmnons shall
. besorouted after approval of the Director; -
(vii) he wnll forward all other academic matters, including proposals for
conduct of academic functions relating to various departments to the
Dlrector with his recommendations. -

(viii) he will be responsnble for all ' work related to award of scholarshlps,
étlpends and free ships to the students and trainees;

o (ix) he will. forward to the Dlrector all matters for the’ approval of the

.Academlc ‘Board;

. (x) . he w:ll be mponsible for dxsclplme amongst studems and will havé

‘the:power to punish them for indiscipline. and the Director will be
the appellate authonty for such action;

.(xi) - he will’ ‘be mponsible for - collaborative reeearoh and acadexmc.

activities in varions academic depanmems

(xii) he will § gxercise such financial powers as may be assngned to him by

the Govérning Body

(xiii) he will be invited to all statutory bodles llke Institute, Govemmg

Body and Finance Committee;

(xiv) e will, ‘with the-approval of the Director, issue notlces convening .
~ . meetings of the Academic Board and will keep-the mmutes of all
- such meetings; and

(xv) ke will perform such other dutleo, and exercise such other powers as
©* have beén laid down i in the regulations ineluding Schedules I & I or
a8 may be assigned to him from time to time by the Du'ector

. (A) Mode of Appointment / Selection :

The ‘Finance Officer of the Institute shall be appomted by the State
Govemment as pmcnbed in the’ Act

- (B) Powers ‘anid Dutles of the Finance Oﬂicer. -
~ Aslaid down in the Act. - '

(A) Mode of Appointment :

1) The Executive Registrar may be appomted on deputation or by direct
recruitment, The terms. and conditions of service of the Exec\mve
R,egxstrar shall be such as may be prescribed by the regulations. .

‘(B) Powers and Dutles of the Exeeuﬁve Registrar-

As laid down in the Act o

' (A) Mode of Appointment / Select!on : . ,
. Head of the Department shall be the semor-most Professm of ﬂm

department aocordmg Prescribed as in said Act provided that if there is no
Professor in a department, then the senior-most faculty member not below

the rank of Associate Professor shall be the Head of the Department. -
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Provided further that' where in a Department the senior-most person

voluntarily withdraws and no other person in or above the rank of Associate

_ Professor is available, the Governing Body shall designate a faculty member
in another department as Head of that Department. '

Provided that a person desngnated by the Govemmg Body as Head of
the’ Department .shall possess academic qualifications prescnbed by the
Medical Council of India for Head of Department.

'. ‘.(B) Powers-and Duties of Head of Academic Department.

‘Subject to the provassons of the Act, the_ rules and these regulanons, and
subject to control of the Director,. the Head of Academic Department shall
have the followmg powers and perform the following duties: '

) . (i) he shall organize. teachmg work in his department keepmg in view the
e . recommendations made by Board of Studies as approved by the
-2 .. " Academic-Board and as per norms of Medical Council of Indla,
consultation with faculty members of the Department,

_ (u) he shall organise clinical service of the department in accordance wuth'
decisions .of the- Hospital Board, and of statutory baodies - and’ m
) " consultation with the faculty members of the department. ,
S ~ - (i) he shall be respons:ble for overall progr&cs of research. wuthm his
- * department, .
- (iv) he’ shall responsuble for keeping stocks of pment property of his
*department and shall discharge financial powexs and responsnbnlmw as

delegated by The Govermng Body; . )
. (v) In his absence, the next senior-most t‘aculty member wm oﬂictate as -.
- e head of the department. '
Chief Medical 10 (1) Mode of Appointment - The Chief Medical Supenntendent shall be
Snperlntendgnt ST appomted by the president from amongst the Professors: and Senior
‘Section22(I)and .- : Professom on the recommendation of the Director.
41 (L)) -+ (2) The term -of Chief Medical Superintendent shall be two yems from the
o - date he resume his duty as such.

- (3) The Chief Medical Supenntendent shall exerclse his powers and
‘ " performs his functions under the direct control of the Director.

. @ Powers and duties of Chief Medical Snperlntendent- :
@), The Chief Medical Supmntendent shall be mponsxble for.the -

-  hospital administration. .
‘(b) He shall be the Member Secrewy of the hospltal board and shall
4 execute its decisions.
(c) * The powers and functions of the. Chief Med!cal Supenntendent
. ‘shallbe-:

(i) to maintain and upkeeps the hospltal

(n) to ‘consult with respective Heads of the Departments and tn
maintain ' performance and discipline of hospital employees,

. such as nurses, techmclans and all other cat
stk egories of hospital

o« , (u1) fo. monitor the patient. related activities such as dietary

‘services, laundry, CSSD; engineering, pharmacy, patlent
welfare and Hospital Accounts etc.

(iv) b devise Hospital ‘Management System that pmvndm'
- relevant information across the hospital to support effective
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decision making for patient care, hospital admlmstration and
financial management. :

(v) to ensure delivery of txmely semces of a specific quality at
minimum cost.

© (vi) to concern with - planning, organizing, stafﬁng,'
coordinating, controlling and evaluating health services with the
objective to provide optimum patient-care of superior quality at
low cost 50 as to reduce morbidity and mortahty

(vu) to di scharge the duties’ asSIgned to hlm by the Dlrector from
. time to time.’ ' .

(5) All Fmance and Accounts personnel posted in Hospital shall be under
" direct controk of Chief Medxcal Supenntendent.

. '(6) The . Chief Medlcal ' Superintendent shall also be responsnble for -
scientific management of the hospital and shell update the knowledge '
and skills of personnel involved in health admmlstratlon

- (7) When the ofﬁce of The Ch:ef Medical Superintendent is vacant or when
" he, by reason of illness, absence, or any other case; is unable to perform
the duties of his office, the power and limctxons of his office shall be
performed by such person not below the rank of Profwsors as  may be
.. nominated by the Director. : . .
Medical . - lO(A) [ Mode of Appolntment- C
Superintendent - - : - (a) The.Medical Superintendent shall be appomted by the medent.

Sections 22 (1) ‘ (b) Essential qualifications for appointment as Medxcal Supenntendent.
and41 (1) (W) . . " shall include- - .

@i  aMBBS degree ; o .
(i) ' 'a postgraduate medical qualification/ - postgraduate
qualification  in - hospital = administration/. . hospital

management, recogmzed by Medlcal Councll of Indla,
and; . '

(iii) T 14 years ‘teaching expenence, at ‘par with the All India
‘Institute of Medlcal Scnences, New Delhl

(2) Powers and duties of Medical Superlntendent°

A(a) he . shall be Tresponsible for hospital admmlstranon and. shall
 *: function urder the control and superv:sxon of Chxef Medncal
Supenntendent '

‘."_(b) he shall subject tq the control of the Dtrector, have the followmg
powers and perform the followmg functions: -

.(c) He: shall be responalble for maintenance and upkeep of-.the hospual
 under supervision of Chief Medical Superintendent.

- (d) He:shall be mponm\)le for. mamtalmng performarice and dlsctplme
of hospltal employeec, such as nurses, lechmcmns and all other
categones of hospital staff.

’(e) The establishment of para-medical staff will be looked after by the

‘ ‘Medical “Superintendent. All files and proposals. to be: submitted

before the .Director shall .be  routed through Chief Medical
Supenntendent.

(f) He shall be responsible for patient related activities such as dletary
services, patient welfare, billing and aoeounts etc

2
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(3) When the office of Medical Superintendent is vacant or when he, by
_reason of illness, absence, or any other case, is unable to perform the .
duties of his office, the power and functions of his office shall be

performed by such other person as may be nominated by the Director.

Joint Director 11.. | (A) Mode of Aggomtment/ Selection:

(Administration) . Qualifications and. method of appointment of ~Joint - Director
Sections 22 (3) : (Adm:mstranon) shall be such as determined by the Goveming Body.
and 41 (1) () :

(B)Powers and Duties of the Joint Director (Admmlstranon)

(1) The Joint Director (Administration) shall look -after the General
Admmlstratlon and Personnel Section of the Inst\tute

(2) He shall be responsible to the Additional Director for proper dnscharge
: . of his functions..  ~ -
* JointDirector . 12. .
. Mm:lnzln ) . -, The quahﬁcatxons and method of appointment of Joint Director (Matenals
Section 22 (3) * Management) shall be such as determmed by the Govermng Body. .
and4l () (M)~ o

. ( ) Mode of Apnointment / Selectwn

(1) The Joint Director (Material Management) shall:- -

(a) be the Head of the Material Management Secnon and shall
- function under the control and supervnsxon of the Dlrector

(®) be Member Secretary of High Level Purchase Commnttee anci of '
. Purchase Committee;

(c) be, responsible- for maintaining perfonnance and discipline among
‘ all categories of staff working under him;

(d) have such othier powers and discharge such other dutxes or as may
. be assigned to him from tlme to time by the Director.

- When the office of Joint Director (Materials Management) is vacant or’
) when he, by reason of illness, absence, or any other.cause, is unable to
-discharge the duties of his office, shall be performed by such other
_ * person as may be nominated.by the Additional Director.
Chief librarian - 13,- (A) Mode of Agp_gmtmentl Selection :
Section 41 (1 : 1
Scton 4 ik j ) - | ( ) The Ch\ef Librarian shall ‘be appointed by direct ‘recruitment by the

President on the recommendations
| of the Sel
: consxstmg of the following members: ot Commmee

{a) The Director, who shall be the Chairman of the Commlttee
(b) The Dean, ’

(c) The Chamnan, lerary Commmee and

(d) Three e"perts out of whom
" one may be in th
.. Science, tobenommated by the President, e field of Library

(2) The qualifications to be
possessed b
: appointment shall be such as-may be b;' the Chief Librarian’ for

President. . as such determined by the

(l) He wﬂl manntam the lerary of the Instltute and organize its services.

(2) He will be under the adminis |
. trati
o Chalrman, lerar{ Conmit ve control of the - Director through
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CHAPTER ITI

MEETINGS OF THE INSTITUTE

Sections 6and . 14.  Meetings of the Institute and conduct of business at such meetings'

41(1)a) . _ (1)

@)

€))

_ ﬁ. @)

®)
©)

)

®

©

for an ordmary meeting of the Institute, the Secretary shall, not less
than 15 days prior to the meeting, send to each member a notice
stating the time and place of the meeting;

any member who wishes to propose a resolution at the meeting shall
forward the terms of the resolution to the Secretary so as to reach him
not later than ten days before the date fixed for the meeting;.

the Secretary shall, at least seven days before the date of meeting,
send an agenda paper showing the business to be brought before the
meeting, the terms of all the resolutions to be proposed, of whlch
notice in writing has prekusly reached him; -

‘any member who wishes to propose an amendment to any of the
proposals included in the agenda paper shall forward the terms of the

. amendment to the Secretary so as to reach him not- later than four

days before the date fixed for the meeting; and

if any amendment to. raised, the: Secretary shall, at least three days
before the date fixed for the meeting, issue a revised agenda showmg.
all the proposed motions and amendments.

an extraordinary meeting of the Institute may be cailed by the
President at.any time for the transacuon of urgent business of the

Institute.

an extra-ordmary meetmg of the Institute shall be called on a

~ requisition signed by not less than one third of total members of the

Institute within a-month of the date of requisition;. such requisition
shall be act‘:ompanled by the terms of the resolution or resolutions
which it is intended to propose and also thenames of the prop{JSer and
seconder of each’ such rwolut:on, B

in the case of extra-ordinary meeting, the Secretary shall give such

,prevmus notice of the time and place of the meeting as the

circumstances in each casé permit in such cases and shall issue the
agenda paper along with ‘the notice of the meeting;

no matter: which has already been. decided at a meeting of the Institute
shall be brought up again for consideration or shall be reconstdered .
until: after the expiry of six months, except in a case where the

- Presldent is- satisfied or the Government directs that the matter

requlree reconsideration in the interest of the Institute.

10)no reeolutlon, proposal, amendment or other matter of busmees of

which previous notice has not been given shall be brought before the’
lnstmlte except by the Spectal penmsslon of the Prestdent,

(11)At an extra-ordinary Meetmg of the Institute any member-may brmg.

forward an amendment’ without previous notice bemg given; -

(lZ)’I‘he Secretary shall prepare a draft agenda for every meeting of the»

.-

Institute under directions of the Director of the Institute and the
“Prestdent will approve the agenda after makmg such changes, if any,
therein as he considers necessary; and

(13)An agenda for a meeting of the Institute may include matter relatmg to

functions of the Institute speclﬁed in section'8;

(14)At all * meetmgs of the Institute .51% members, mcluswe of the
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Chairman, shall form a quorum;
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(15) At the appointed time of the meeting, the Secretary shall take notice
whether a quccum is present and if there is no quorum within 30
minutes after the notified time of the meeting, the meeting shall be
“adjourned without u'ansactmg any business;.

(16) Notice for such an adjoumed meeting to every member shall be sent-by
the Secretary at least 7 days prior to the date of such meeting by
registered post speed post, courier, fax or any other smtable method;

(17) Every motion shall be affirmative in form and must be seconded and a
- motion standing in the name of a member who is absent from the
meeting or who declines to move it may be proposed by any other
member, . i

(18) All matters placed before a meeting shall be decnded by a simple
. majonty of votes of the members present and on putting any matter to

. vote, the Chairman shall call for an’indication of the opinion of the
members by show of hands first in the affirmative and then in the

negative, and shall declare the result accordingly wh1ch shall be
‘vecorded in the minute-book; and

(19) The: Chau'man premdmg ata meettng shall be entitled to vote and in

the ‘case of equality of votes the Chairman shall "have a second or
casting vote.

(26) ‘The Secretary Finance shall be mvuted to every meeting of the
. Institute. The President may aiso inivite any officers of the Institute to
.any meeting. All special invitees and those attending the meeting on

invitation not being members of the Institute, may take part -iri
- deliberations but will have no right of vote;

(21) Any business.of the Institute may, with the consent of the Pr&sxdent,
be transacted, by. circulation of papers-to all the members and ‘the
" President and acted upon, if unanimously approved and the resolution
* and the action taken thereon shall be placed before th

~ ofthe Institute for information;. © next meetmg
(22) . For every medting of the Institute, minutes of the. Proceedmgs shall bé
. ‘ drawn up by the Secretary in a minutes Book to be maintained by him
o for the purpose, and signed by the Chairman of the meeting and these
shall be circulated to the members as early as possible after the

- meeting, and shall be placed before the Insntute at its nex

, for.confirmation;and . | t meeting
- (23) The Chairman of the meetmg shall decide the pr
: ocedu
. followed for transaction of the business of the lnstlt’;xte in l'::p::t t:;'
any miatter not provided for in this regulation, '

| - . ", . CHAPTER-IV
| ) ' : GOVERNING BODY
[ .

{Section .18(1)(g), 15. ‘ (A) Matters relating to constitution of the Gov m .
#(I)b) and _rule erning Body:

: (1) For the purpose of” nommatlon of members '
A ! . under claus -
7} . section' (1) of section' 18 of the Act, the Director- éhalf s(egt)ldof suﬂ\:
President the list of the Heads of the Departments and th to the
. members in order of their seniority. other faculty

(2) The President shall nominate from the above last two persons being the
_ Heads of the Departments and two persons being the Facultyjm 8b
- of the Institute, by.rotation in order of seniori { i e

above clause of sub-mtion (1) of section 18 a:\):il:; accgfda:t:ice with the
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(3) Subsequent vacancies including casual vacancies shall be filled by
nomination by the President by rotation in order of seniority- from the
seniority list according to the procedure specified in sub-regulanons Q)
. and (2) above;
Section | 9(2)G) ®) Powers and functions of the Governing Body:

(l) Subject to the prov:snons of the Act, the rules and these regulations, the
Goveming; Body shall, in addition to all the powers vested i in it, have
the followmg powers ‘namely:

(a) to determine qualifications, duties and conditions of service of ’
faculty members and other officers and employees of the Institute
and to fix their emoluments subject to approval of the State
Government .

(b) to fix the fees, emoluments and tmvelmg and other allowances of
. the exammers :

'(c) to award scholarslups, fellowshlps, medals, prtzes and other
rewards.

| (d) to' ‘exercise powers as laid dOWn in . these regulatxons and the'
.. Schedules thereof. . :
(e) to create commlttees, cells, and boards, etc,, to faelhtaxe the
funetlonmg of the Institute.
2) “The Governing Body shall seek the opinion of the Finance Commlttee
. before considering any proposal mvolvmg financial u'npheanons
© (3)_The Governing. Body shall seek the opinion of the Acadeinic Board
before considering any proposal involving academic functions.

O] The Govemmg Body seek shall the opinion of the Hospital Board before
: . ) considering any pmposal involving hospital functions.
Sections 18(8) - * (C) Procedire for conduct of business of the Governing Body:
and 41 (D(e) - . (1) The Goveming Body may.meet as often as may be considered’

~.necessary by the President for transaction of its business, but shall meet
at lea§t once in every quarter;.

| (2) Theagenda for every meeting of the Govemmg Body shall be prepared
! : : under the directions of the Director by.the Secretary before sendmg itto
‘ ) ) ’ ~ the members, and approved by the President. :

i

|

(3) At all:meetings of "the Governing Body, one-half of.the total
a membership of the Governing Body shall form the.quorum ‘and no
. business shall be transacted at a meeting of the Govermng Body unless-

the quorum is completed

" 4y The President shall pres:de ata meeting of the Governing Body.

. (5) All matters submitted to a meeting of the Governing’ Body shall .be
' . ) : deelded by a majority of the members present and voting and in case of
i - ' equallty of votes, the Chairman of the meeting shall have a second or .
; o casting vote.

.(6) Any business of the Governing Body ‘may, wnth the consent of the
, . __ President, be transacted by circulation of papers to all thé:members and
! ' - " the P:emdent. The resolution and the ‘action taken thereon shall be
plaoed before the next meetmg of the Govemmg Body for confirmation.

(7) The Secretary shall draw up minutes of proceedings of every meeting of
" the Governing Body in a minutes book to be maintained by -him for the
purpose, and signed by the Chairman. These shall be circulated to the:
“members as early as possible, after the meeting, and shall be placed
before the Governing Body at its next meetmg for decision.
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Section 20(2)(v)),

2002)(vii) and .
Section 41(1)(®)

Section 2Q(4)(c)
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O

" CHAPTER - V
ACADEMIC BOARD -

" (A) Constitution of the Academic Board:

The Director shall make the nomination of Associate
Professors/Assistant Professors to the Academic Board in accordance
with the provisions of clauses (vi) angi (viii) sub-section (2) of section
20 of the Act, and of " rule 8 by rotation in order of seniority and

" nominations shall be made from the list of seniority duly maintained at
‘the Institute under these regulations and shall be put vip for the purpose

@

before the Director by the Executive Registrar.

A persons who has béen nominated under clause (vi) 'and clause (viii) of
sub- section (2) of sectioni 20 of the Act and of rule 8 as ‘member of the

" . Academic Board shall not be nominated for another term, to the

®

@

Academic Board unless all other ehglble persons have been consxdered '
- for nommatlon

~

The term of ofﬁce ofa member elected under clause (viii) of sub-sectmn
2 or nominated -under clause (iv) and (vi) (vii) of sub- section (2) of
section 20 of the Act shall come to an end as soon as he ceases to hold
office by virtue of which he was elected or nominated to the Academic
Board.

Persons nomma;ed to the' Academic Board under Clause (iv),’ (vn) and
(vii) and elected under clause (viii) of ‘sub sectlon (2) of section 20
before the commencement of these regulations shall hold office for the

. remainder of theu' term as |f -nommated or elected under these

®

Regulations. .

Any vaeancy or casual vacancy of a ‘member oiher than ex-officio
member shall be filled by nomination or election, as the case may be, in

. accordance with the provisions of sub section (2) of section 20.

®)

An out-going member shall continue in office until another person is

* nominated or elected in his place, as the case may be.

Y

A member other ‘than ex-officio member ‘may resign his oﬁice by
writing under his band to the Chairman of the Academic Board who in

. turn. shall forward the same to the Academic Board.

" ®

Any person may be invited to the academlc board as special mvntee with
- the approval of the Chairman.

. (B) Other Powers and Functions of the Academic Board:

Subject to the provisions of the Act, the Academic Board shall, in addition

to all other powers vested in it, have the following ‘powers and shall
» discharge the followmg functions, namely:

®

(i)

()

)

to scrutinize proposals about courses of study, starting of new
courses, ehgnbxhty abput admission to courses and duration of such
courses, and to publish syllabi of the pmcnbed ¢ourses of study;

. to advnse the Govemmg Body i in regard to qualifications required to -
be possessed by persons imparting instructions in particular subjects
for the various degrees, diplomas and other courses of the Institute;

to. advnse the ‘Governing Body on matters relating to creation,

_abolmon and suspensxon of teachmg and research posts in. the
" Institute;

to- advise the Govermng Body on matters relating to recognition of
degrees, dlplomas and other courses of other i mshtuhons.
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(v)  to recommend principles and criteria on whtch exammers may be
appomted for the consrderatlon of the Governing Body;

(vi) toreporton any matter referred to it by the governing body; -

. (vii) to formulate, modify or revise schemes for the organization of, and

assignment of subjects to academic departments of the Institute and

to report to the Governing Body as to the expediency of the abolition,

recoristitution or division of such departments or the amalgamation of
* .one or more such departments

. '(triii) 1o promote research within the Institute and to reqmre from time to

- time, reports of such research*"

N

h ' (1x) -to consider proposals related to- teachmg, tralnmg and research :

subm:tted by. faculty members;

.(x)f “to recommend to the Governing Body rates of fees and charges from '

students and trainees; - .

o () to ‘make proposals to the Governmg Body for the estabhshrnent of

departments mstttut:ons of research and specialized studies, etc.'

(i) to make proposals to the. Govemmg Body for the institution of

“fellowships, traveling fellowships, scholarships,- studentsh:ps, medals
and prizes or any-endowmient fund of oration: ﬁmd .

(xdii) . to mske appropnate recommendations. to the Govemmg Body w1th a

view;to maintain proper ; standard of examinations;

- " (xiv) to recommend to-the Govermng Body for the creation of addmonal A

- clinical facllmes and additional staff for departments of the Institute;

S (xv) - to conisider matters relating to training of candidates sponsored by

mtemattonal academic agencres,

(ovi) consider and report to the. .Governing Body all matters of general .

academic interest either at its.own mmatlon or referred to. it by the’
Gotmmmg Body; and -
(kvii) -'~to perform in relatron to academrc matters all such duties as may be -
- necessary for the proper carrying out of the provrstons of the Act,
- rules:and these regulanons.
(C) Procedure for conduét of businéss of the Academtc Board
(1) the Academic Board may méet as often as may be considered necessmy -
by the Director for transaction of its business, but shall ordingrily meet

once'in:a quarter,in the premises of the Institute or at. such plaee, date
and mne as may be ﬁxed by the Director; . )

' -' (2) fifty percent of the total members of the Acadenuc Board, mcludmg

. Chairmdn and Membér Secretary, shall constitute. a ql.}grum for the
transaction of any business of that Board and if there is ro quorum. the .
. meeting shall be adjourned '

_4 g ., (3) all dectstons in-a: meettng for. the Academic Board shall be taken hy a’

majority ¢ of votes of the members including the Chairman present in the *
. 'meeting and in case of equahty of votes the Chairman skiall have a
-second or easttng vote. :

(4) -the minutes of the prowedmgs of every meetmg of the Academrc Board
shall be drawn up by the Dean in a minute-book to be maintained by
-him for the purpose and signed by the Chairman of the niceting and this
shall be circulated to the members as early as possible after the meeting

" and shall be placed before the’ Academic Board at tts next meeting for.

' 'oonﬁrmatlon, and
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(Section 21()d)  17.

and Sectiori
41(1)(b))

Section 41(I)(e)

(5) in cases not expressly provided for in these regulations, the decision of
the Chairman as to the procedure to be followed in respect of any matter
for transactmg busmess of the Academlc Board shall be final.

. CHAPTER-VI
FENANCE COMMITTEE.
(A) Matters relating to Constitution of the Finance Committee:

(1) The term of office of a member nominated under section 21(1)(d) shall

come to an end as soon as he ceases to be the member of the Govemmg
-Body. -

(2) Any vacancy in the Fmance Committee (other-than the ex-ofﬁclo

_ member) which has occurred or is likely to occur shall be expedmously
intimated by the Director to the Governing Body for’ nomination of a

‘member of the Govemmg Body in accordance wuh clause (d) of sub
: sect\on m of sectxon 213

T (3) Any casual vacancy of & member other than ex-officio member-shall be

_filled by. nomination in accordance with the provnsnons of clause (d) of
~sub secuon (1) of Section 21.

(4) Any out-going member shall continue in ofﬁce until the other person is

. nominated asa member in his place. - -

: {5) In case’ any vacancy remains unfilled for the penod of more than six

~ months, the fact shall be brought to the not\ce of the President.
®) Pmcedure for conduct' of business, ot the Finance Committee'

‘ (1) The Finance. Committee may .meet as oftén as rnay be conmdered‘

hecessary by, the Dlrector. for transaction of its business, but shall meet

- in at ledst once in three months at the premises.of the Institute or at such
place,datemdumeasmaybeﬁxedbytheCl\aman

- (2) Not less than’ half of the ‘total. members of the Finance Committee,

inclusive of the Chairman and Member Secretary, shall constitute the

_ quorum for transacung busmcss and if there i
" shall be adjoumed Is no quomm, the meetmg

o (3) The Director shall prmde at every meetxng of the Finance Commnttee,

Geneml B | %
Sections 41(1)(B)
. and 41(I)(e)
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(4) No molut:on, proposal, amendment, or other matter
of business of
which prevxqus notice has not been given shall be brought before the
~Finance Comimttee except by the special penmssxon of the Chairman.

N (5) The antes of the proceedings of wery meetmg of the Finance

Commxti:: shall -be dmwn-up by the Secretary in a Miriute-Book to be -
maintained by him for the purpose and signed by the Chairman of the
. meeting. This shall be circulated t6 the members as early as possible

- ofter the meeting and shall be placed beforeth Fuumee
its nextmeehng for oonﬁrmatxon ® Commxttee a

s . (6) In cases not expressly provided for in thwe regulanons the decnsxon of

ﬂneChmmanastothepmedumtobefollowedm

“matter for transaetmg business of the Fmanee Commi shall beoft’;n:llly
o cnm'm- VI
COMMITTEES AND BOARDS

(1) The Govemmg Body may, delegate, subj o
| ject to its: general control and .
supgn?lston, and subject to such conditions and hm:mtlons including the

 conditions of review by itself, as may be specified in the order, to.any

-committee or board or other body appointed by-it under the A
| lltspowmanddxmesunderﬂteﬁtct,asudeemsneeessary ct,suchof
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| Hospital Board
Section 41(1)(b)
and 41()(e)

PGI-English-Data-1-

19,

)

The Goveming Body may refer any questlon arising in_the course of
exercise of its powers or discharge of its duties and functions under the
Act-to the appropriate committee or board or other body which:it may

appoint, and where a reference is so made, the Governing Body before

e

@

)]

taking any decision thereon will consider the report, recommendations
.and suggestions of the committee or board or that body.

Any committee or board or body constituted by the Goveming Body
shall exercise only such powers arid functions ‘as are assigned to. it by
_the Governing Body subject to control and supeivision of the
' Govemmg Body and subject to such: limitations and rwtnctlons as may
be unpOSed by the Govemmg Body. - )

All questions at a meeting of any commnttee or board or body shall be
decided by.a majority of votes of members present at the meeting and in
case of equality of votes, the person prestdmg at the meetmg shall have
a second or casting vote. - .
For making reeommendanons on matters related to patient care and
functioning- of the hospltal of the Institute, there shall be a Hospital

" - Board.

@

" @

The Governmg Body may also assign to the Hospxtal Board, subject to’
its control .and subject to such limitations and -restrictions -as it may
"think fit to impose, the ‘power to take decisions on certain specific

» _ matters relating to patlent care and management of the hospital.
(3)

The Hospital Board shall consxst of the following members, namely;
" The Director, who shall be the Chairman of the Hospntal Board; -
(a) Addmonal Dnrector'
' (b) the Dean"
(c) one Professor;
“(d) one Addxuonal Professor
(e) one Associate Professor; -
) one Assistant Professor;

Nommatlon of members (c) to -(f) above shall be made by rotation
in order of seniority for two years by the Director;

(a)Fmance Officer;
(b)Jomt Director (Admuustratlon)
(c)Director General, Medical Education, U.P.
o (d)Dirécﬁorl Head Balrampur Hospital, Lucknow.
(e)Chief Nutsmg Ofﬁcer/ Nursing Superintendent of Institute.
. (fHead of Depamnent, Medicine, C.S.M.M.U, Lucknow.
(g)Head of Department, Surgery C.S. MM.U, Lucknow o
.(hone Member, Consumer Forum, '
(n)Speclal Secretary Law Depanment to be nommated by the
4 Pnnc:pal Seemtary of Law Department; .
) (,)One Member of the Institute Body who is memba- of

p‘axlmmentlleglslatwe asseinbly or legxslatwe councll of UP. to
be nominated by the President.

(k) Medical Superintendent, who shall be the Member Seu'etary of
the Hospwnl Board. -

The terms of the nominated members will be for two yea:s
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‘High Level-
Purchase
C(_)lpnﬁttee;

) Hospxtal revolving
' fund

Section 20(4),
_41(1)(®) and -
41(1)(e)

Investigation.

revolving fund

Section 20(4), *

41(1)(b) and
41(1)(e)

21

2.

(5) The hospital Board shall meet at least twice in a year and shall meet as
often as may be called by the Director..

-(6) -Notice' for the meetings of Hospital Board shall be issued by the
Medical Supenntendent, who shall also maintain the minutes of meeting
ina Proceedmg Book and the minutes shall be signed by the Chairman.

(7) Fifty -percent of  total members, inclusive of Chairman and Member
Secretary shall. form the quorumfor ameetlng of the Hospltal Board.

(8) All dCCISIOI'lS shall be taken by a majority vote and in case of equahty of )
voter ‘the Chamnan ef the meeting shall have: a castmg vote also..

. (1) For the purchase of capltal items valumg above fifty lakhs or as

prescribed by Goverming - Body -from. time to time the purchase

' proposals shall be scrutinised and examined by a ngh Leve[ Purchase
OOmmlttee, WhICh shall be constituted as-under:-

(a)Dlreetor -who shall be the Chairman of the Commlttee .

' (b)Secretary t6 Government in Medtcal Education Department or
"~ his nommee not below the rank of Special Secretary;

. (c)Pnncnpal Secretary to Govemment in" the-Finance Denartment
. or his nominee not below the rank of Special Sectetary;

) '(d)Two Professors to be nominated by the Govermng Body from
amnongst the Professors- of the Institute.

E :(e)Heed of . the Department of the concemed Depamnem.
C (Indenter),.

'(t) Senior inost Engineer in the Insutute
(3] Finance Officer;
(b) Medical Supenntehdent,

. (i) Joint Director’ (Material Management) wnll be the Member
Secretary of this Commnttee ’

(2) The Comnittee shall meet as often as may be necessary

) Meetmgs of the Conumttee shall be eonvened on the dtrectmn; of the
‘Director.

(4) - At least five membem mcludmg at least one from amongst the two
Government . nommees and -one out of the two - ‘nominees of - the

cos Govemmg Body must be present in evety meetmg to. from the,

© quorum.

(1) Therd shill be o Hospltal Revolving Fund (HRF) to, deil with the

procufement - and :distribution . of drigs, medxcmes, dlsmfectants
surgxcal goods, and. outsourcing of services, etc.

- (2). HRF Y"“ ‘be’ mamaged by 8- Management Comnnttee whose
3 consututlon and functlonmg will be as determined by the Governmg
Body. ce Otﬁcer wrll be member of the management cornmnttee

( l) There shall. be an lnvestngatmn Revolvmg Fund (IRF) to deal wnth the
procurement and distribution -of diagnostic reagents ‘and chemicals,
radxo-lsotopes, blood bags, X-ray. films, glass & plastic. wares,

mstallatlon and. rmuntelmnee of free labomtory equtpments at no cost
basis. ‘t

(2) The IRF whl be managed by a Management Commnttee, whose
constitution and functioning will be .as ‘determined by the Govemmg
Body, ﬁnance Officer will be membef of the management committee;
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Research Cell

Examinétion Cell

Boards of studies

Section 20(4); '
41(1)(b) and
41(1)(e)

Research .
-committee

Section 20(4),
41(I)(b) and
41(1)(e)
, Ethiqs committee
Sections 20(4),
41(1)(b) and -
41(1)(e)

Animal Ethics
committee
Section 20(4),
41(1)(®) and
41(1)(e)
. Library Committee

Sections 20(4),.
41(1)(b) and
#1(1)(e)

Purchase
Committee

Sections 13(1),
13(5), 41(1)(®) and
41(1)(e)

23,

24,

25,

26.

27.

28

30,

eI ——

The Institute will have a Research Cell which shall be responsible for

~ managing résearch activities, including intramural and extramural research

projects in the Institute. It shall be headed by a senior faculty member to be

- nominated by the Director.

The Institute will have an Exammatxon Cell which shall be responsible for
managing entrance examinations. It shall be headed by .a senior faculty
member to be nominated by the Director, and will work under the direct

. supervision of the Dean.

(1) To make recommendations. regardmg courses of study, . to suggwt
measures of improvement of standard of teaching and research, to
consider matters of general and academic interest to the Department

. <and about its functioning, and to perform such other functions as may
be assigned to it by the Academic Board, a Board of Studm shall be
consntuted in each Department.

_ .(2) The constitution and functlomng of the Boards of Studles will be as.

determined by the Govemmg Body.

(1) To advise the Academic Board on all matters related to the research at
the Institute and to perform such functions as may be assigned to it by
the Academic Board, there shall be a Research Committee.

- @ The, constitution and functioning of the: Resea:ch Comm:ttee will be as .

determmed by the Governing Body. :

(l) For adv:smg and overseeing on ethlcal aspects of clinical and
experimental research studies and for such other purposes as may be
- assigned to it by the Academic Board, the Instituté will have an Etlucs
Committee. _
(2) The, consutuuon and funcuomng of the Eth:cs Committee will- be
determmed by the Governing Body.
(1) “For advising -and overseeing ethical considerations in the use of
animals for expenmental meamh, the Institute wnll have an Animal
Ethics Committee.

(2) The constitution and functioning of the Animal Etlucs Commxttee will
be determined by the Governing Body. .

. (1) Fo frame rules for management of the Library, subject to the 8pproval

of the Academic Board, for recommending; allocation of annual grant
. for purchase of books, journals and periodicals ,and for performing
such other functions as may be assigned to it by the Academic Board,
there sball be a standing committee of the Academic Board, called the
Library: ‘Committee.

) Constltutlon and fun;momng of the lerary Commnttee shall be

determined by the Acedemic Board.

(1) To advise and scrutinise all proposals for the purchase of i ntems up to
the' budget limit and purchases not exceeding rupees 20 (twenty)
lakhs' at one time for capital 1tems, the Director will constitute a
Purchase Commxttee

.'.(2) The " Committee “will consist of at least five members mcludmg

Finance Officer, and Joint Director (Material Management) The
remaining members of the Committee shall' be nominated by the.
" Director from among faculty members and ofﬁcers of the Institute.

' (3) The Chairman (not below the rank of Senior. Professor) of the

Commmee shall be nommated by the Director from amongst the
members of the Commmee
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Disciplinary = 3L

committee for
students
Sections 13(1),
132), 13(2)(c).
13(5). 41(1)®). -
a)E)

Medical Board ~ 32.

Section 41(1))  33.

| Sections13(I), 34

- 132),13(5) and
41(1)(5)

) Joint Director (Material Management) shall be the member secretary
. of the Commitiee.

- (5) Three members mcludmg the Finance Officer shall constitute the

quorym of the Committee. .

(6) Head of the indenting department/ section shall also be invited to the
meeting of the committee and he can take part in its discussions and
shall have the right to vote regarding that indent only. o

(’I) The Committee: shall méet as often as.may be considered necessary
- by the Chairman of the Committee in the premises of the Institute or
at such place, date and time as may be fixed by the Chamnan .

- (8) The members nominated by the Director shall hold office for a penod
_ of two years and they shall be eligible. for. re-nomination.

- (9). The recommendations ‘of the Committee- shall be placed before the

Director to enable- him to proceed further according to purchase
procedure as will be decided by the Governing Body from time to
.time with the advice of the Finance Committee. -

.(lO)For purchases dbove Rs. 20 (twenty) lakhs and up to Rs 50 (ﬁﬁy) :
. lakhs,thePurchase Commmeeshallbechm:ed by theDuector

For mamtammg dxscxplme among students and for enqumng into complamts

- of breach of discipline by a student, the Director will appoint-a stcnphnary

Commmee, which will also perform such ather functions énd exercise such
powers as may be- assxgned to it by the: Dtrector fmm time to time. The
Comnmittee wnll report to the Dean. ‘

Thiere will be & Medical Board consisting of the medical experts and .2
Chairman to be nominated by the Director. The Medical Board will advise
the competent authority on issues referred to the Board.

For so long as the new boards, committees or bodies are not constituted in

*.* accordance: with the Regulations specified in this chapter the committees
" boards or bodies existing immediately before the commencement of thes;,
regulations, and performinig ‘moré or less similar fanctions whether

" constituted under these names or dxﬁ‘erent names shall continue to function.

. The Director may appoint any- other advxsory or other committee to advise

and assist him in the exercise of his powers. and discharge of his duties

under. the Act, and such Committee will submit its recomme
report to the Dnrector ndations or

N

CHAP’!‘ERV[II

Powers and Dut!es of Chalrman and Vlce-Chalnﬁan of Govem!ng Body

Sections 41(I)(g)  35.

Py

| Section 41()(® 36

PG English Data-}

" Powers and duties of Chairman of Governing Body :
As laid down in S.G.P.GLMSS. Act, 1983

Powers and duties of the Vlce-Chalrman of the Governlng Body‘

As laid down inS. G P, O.I M S. Act, 1983
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CHAPTER - IX

Allowances to be paid to Chairman and Members of Governing Body and of other committees and

Section 41(I)(d)

Section 41(1)(@)

Section 41(1){)
and Section

k)

PGI-English-Date-1

37.

38.

39.

O

®).

bodies

'I‘he Chairman and the members of the Govemmg Body, and other
Boards, ‘Committees and Bodies, specified in Chapters V, VI and VII of
these regulations, shall not receive any pay, fee, remuneration or other
allowances except travelling and daily allowances, or such amount in
lieu of daily allowances as specified in the sub-regulations (2) to (4).

The Chiairman and the members of the Govéming body and other
Boards .and Committees specified in sub-regulation (1), if they are
officers of the Central or State Government, shall be paid travelling-
and daily alloWanccs by the Institute at the rate admnssnble to them as
ofﬁccrs of the Central or ‘the State Government

In the case of Chairman and members of the Goveming Body, and other
Boards and Cominiittees specified in sub-regulation (1), other than those
mentioned in sub-regulanon (2), travelling allowance .and’ da:ly
allowance shall be paid at the rates to which they are. entitled as per

o rules of the’ Instltutc or Orgamzatlon in which they are wokag

@

)

Provided iliat persons who draw travelling allowance and
daily allowance. from - their own institution or Organization for l
attending meeting of any Body or Committee or Board as specified
—-in sub-regulatnon (1) shall.not be entitled to any travelling allowance
or dally allowance from the’ lnstxtute for the purpose. '

If ; such . persons’ belong to this Institute, they will get travelhng'
allowance and daily allowarice according to rules for time being inforce.

If any expert or: non-cfﬁclal is invited to any meeting of such Body,
_Board or Committee, as is specified. in sub-regulation (1) above, to
attend it as a member of the Body, Board or Committee, he will be paid
an Honorarium of Rs.1000 or such other amount as miay be fixed By
Governing. Body for the purpose and travelling allowance, but no da:ly

* allowance will be payable to him.

Provided that members of Parliament and State Legislature-shall not be

entitled to any rail or bus fare for attendmg the meeting of the Institute if
they are- entxtled touse railway coach or bus passes for such j journeys. '

Allowances to be paid to Chairman and members of Selection Committeés
constltuted in accordance with the Act or under -these regulatxons for

" selecting officers, faculty. members and employees of the Institute shall be

such as may 'be determined by the Governing Body from time to time. -

(1)

@

' CHAPTER-X

CLASSIFICATION OF POSTS AND APPOINTMENTS

_PART- I (GENERAL)

The staff of the Institute are classified mto Groups A (class I), B (c
M), C. (class 1) and D (class 1V) depending on their pay scales, as
classifiéd in Karmik Anubhag-l Memorandum number 15/140/84-ka--
1/03 dt. October 07, 2003 and as may be classified from time to time by
the Government. ,
The Goveming Body may, from time to time, cxeate new or addmona]

posts, either permanent or temporary, as.it considess proper with prior
approvﬁ' of the Government of Uttar' Pradesh, however parity will be

: malmamed with AIIMS;
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Section 41 (1)(])
and Section

41(1)(k)

Age
 Section 41(1)(K)
- Citizenship

Character .

Marital status

. Physical fitness

Probation

Section 41(1)(¥)

40.

41.

4,

43.

45..

(1) The Governing .Body may revise qualifications and experience for
existing posts, and prescribe these in respect of any new posts that may.
be created with the approval of State Government subject to MCI

© morms where it is applicable;

2 The eligible candidates must possess the prescribed qualifications by

the last date fixed for receipt of apphcattons or the date specified for
this purpose in the advertisement.

(3) Reservation Policy of the State Government shall be apphcable
_ A candidate for direct recnutment must fulfil the age requlrements for
- apost, as prescribed in the regulations; -

Provided that the -upper age limit in the case of candidates

_belonging to the Scheduled Caste, Scheduled Tribes and such other

" categories as may be notified by the Government from time to time shall
be greater by such number of years as may be specified: _

A candidate for direct recruitment to a post in the Institute must be a

citizen of India, or should belong.to a category: as. notxﬁed by the

. Government from time to time to be eligible for -appointment in the
: Govemment services. .

A candidate selected for direct recruitment to a post in the lnsutute shall

. submit certificates of good character and conduct from two gazetted officers.
“The appointing authority. shall also venfy the character of the candidate

throw the Government machinery.

A male candidate who has more than one wxfe hvmg ora female candidate

who has married a nian already having a wife hvmg shall not be ehglble for
appomtment to a post in the Institute.

(i) No candidate shall be appointed to a post in the Institute unless he is in

good mental and bodily health, and free from any physical defect hkely
to mterfere with efficient dlscharge ofhis duties.

) (xi) Before a candidate is approved for appomtment in the Institute he shall

“be reqtmed to undergo a medical examination by a Medical Board to be
constituted by the Dxrector '

@) A person on substanuve appointment to a post agamst a permanent'

vacancy by direct recruitment shall be placed on probatuon for a period
of two year '

(ii). The appcmtmg auﬁ\onty may, for reasons to be recorded in wnnng
extend the period of probation in individual cases specifying the date up

to which the -extension is made, provided that the total period of
extension. shall, in no circumstance, exceed one year. '

(1!1) An order extending the period of probation shall be issued before the

. expiry of the original period of probation; if such an order is not issued

before the expiry of original period of probation, the individual will be
: deemed to have successﬁnlly completed the period of probation.

(iv) A probationer who is reverted- or whose services are dnspensed wnth
shall not bé entitled for any compensation.

(v) A pmbegoner shall complete his period of probation successfully if

(@) his- work and eenduci are found to be satisfactopy;
(b) his i mtegnty is certified; and

“(c) the appomtmg authonty is satisfied that he ig otherwise successfiilly
apd satisfactory completed his period of probation.
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Confirmation

. Section 41()K)
Pay during
probation

,' Section 4l(l)(k) -

Service Book

. 49.

 Section 41(1)(k) -

Character rofl

.

. -.S"ection?ﬂ( 1))

o "x'.";g,-f' .

Appomtmg
Authonty

:‘ Section 22(1),,
22(2) and 41(1)(®)

Section 41())(¥)

sl

52,

‘Reservation

Section 41(1)(%) .
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47.

48.

50.

53,

A probatloner shall be confirmed on his post at the end of period of

‘probatnon or extended period of probation.

A person on probation shall be allowed increment in his pay scale after he -
has successfully completed the period of probation including the: extended
period-of probation, if any, and has been confirmed as provided above. The
extended period of probation shall not count for increment unless the

appointing authonty directs otherwise.

A servnce-book w:ll be maintained in respect of every employee of the
Institute thh detalls and particulars as  may be prescribed.

.(1) For every: non-faculty employee, appralsal of work conduct and»

integrity shall be recorded in an annual confidential report- (ACR) for-
. each. financial year. This report shall be initiated. by the. immediate
supervisor of the employee and finalized by the head of the department.”
Annual confidential report of Group D employees shall be accepted by
. the respective Head of the Department or head of the respective section
of the Institute, those for Group C or B'employees will be accepted by
the Dxrector, and those for Group A employees will be accepted by the
- President.’ '

(2) -So for as may be the ACR of an employee shall be initiated ‘by the-
" immediate supervisor. not later than April 30 and be finalized by the
competent authority by May 31‘each year.

(1) ‘If there is an adverse appraisal in the ACR of an employee, he will be

apprised ‘of the full entry. i.. the remarks recorded by the" initiating

" officers as well as the final entry made by the accepting authority

. within 2 months of the finalisation of the entry, and the employee may.

" make a representation against the adverse entry within a penod of 3
‘months from the date ofits' commumcat:on to him.

(2) The representanon shall lie to the D1rector in the case . of entnee

‘accepted by Heads of the Deparl:ment, to the Precldent in the case of
entries finalised by the Diréctor and to the Visitor in the case of éntries
finalised by the President. o

'(3)- The authority receiving a repmentatlon against an adverse entry shall

consider. the same on merit and take a decision on the representation _
. ‘and communicate the decision to the employee w1thm three months
. from thie date of receipt of répresentation.

* (4) Adverte: remarks that have not been commumcated to an. employee

_ . under sub-regulation’(1) or against which a represmtat:on under the
aforesaid: sub-regulatlon is pendmg will not be used agamst him. .

" The President shall be the appointing authority in respect of Prof&ssols,
- Additional Professors, Associate Professors, Assistant Professors, and all

Group A posts. The Director shall be the appomtmg authonty in recpect of
Groups B, C and D posts

'/‘V

Reservation’ for candldates belongmg to Scheduled Castes, Scheduled Tnbes
and other backward classes and other categories shall be in.accordance with

- - the provisions. of the Act, rules and orders of the Government, applicable at
the time of recruitment. Reservation in the recruitment of the faculty

members .shall be. applncable after determmmg the cadre on the basis of
similar stafus, scale and quallﬁcatlons/ellglblltty
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PART-1I
. APPOINTMENT OF FACULTY MEMBERS
Sections 19(1)G) . 54 (l) The Governing Body may, on the advice of the Academic Board,
. establish new departments or other Speclaltles from time to time or may
_ reconstitute any department.
(2) Within each.department, the posts of Professors, Addlttonal Professors,
- Associate Professors and Assxstant Professors shall constitute separate
. cadres. C O
Appointment 5. (1) Recrmtmént to the posts of Pfofessbrs, Additional Professors and
. " Associafe Professors shall be made by assessment promotion. or by
Seotions 22 (1 ) and .| direct recruitment on merit. :
T amE ) Recrmtment to the post of Asmstant Professor shall be made by dlrect
o A ' twruxtment on merit. .
Nominationof ~ 56. (1) A panel of experts in each department shall be prepared by the Board of
 experts to- ' . Studies and approved by-the Academic Board.
4 CSelectiltotn (2) The Director shall send six or more names from the panel of experts in
L ommif ee * each department to .the Visitor for approval against the advemsement for
: - direct recruitment or for assessment promotion _
- Sections . (3) The Visitor may make such modifications and additions to the panel of
22(5),22(6) and . - experts, as he may deem fit, and nominate experts to the selection committee
1)) -+ fromsuch, modified list.
Assessment © .57, .. Assessment- promotlon scheme for faculty ‘members prevalent at the: Al
Promotion . - India- Institute of Medical - Sc:enm (AIIMS), New Delhl shall mutatis -
Sections 22, mutandxs apply - -
(1).41(1)(e).and
2 ()]
: , PAR‘I‘ m
APPOINTMENT TO NON-FACULTY POSTS .
General S8. (1) Tbe provisions of this Chapter do not apply to Jumor and- Senior
, L ‘Residents and staff employed for researcli projects to whom pmvnslons .
Section 22(2) and of Part IV apply. .
() '(2) Recrititment to Group A posts shall be by direct recruitment or on
- deputation.
- (3) Recruitmeént to Group B and C posts shall be etther by. duect
. recruitment or. by promotion from- amongst the employees of the
Instltute or by limited departmental competition. - _
L o . 4) Recrumnent to Group D posts shall be by direct recrunment
Appointmentby  59. . Selection for recruument under these regulations shall be made as and when
direct recruitment o 'ngcessary
-Section 22(1),
- 22(2),
anddl(Dl). . - .. ) E . ,
‘Section 22(1),  60. A candidate who. does not possess the hinimum quahﬁcations and
222) ~experience for a-post as .specified and. recognized by State or Central
and 41(1 )% ! _Govemment, or which are-determined from time to time by the Govermng

Body . of the Institute, whether existing at ‘the commencement of these
regulations or to be created in future, shall not be eligible for promotion to
_any such-post, nor he shall be eligible for appomtment by direct recruitment

- of by limited departmental competition or in any manner to any such’ post'

aftér the commencement of ‘these regulations without possessing “the "
prescnbed quahﬁcatlons and expenence required for the post.
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Section 22(1 ),22(2) .

and 41(1)(k)

Section 32(1).22(2)

and 41(1)(k)

Section 22(1),22(2)

- and 41(1)(k) -

Appeintment _
by pfomotion

Sectxon 22(1) 22(2)
" and 41(I)and .
41(1)(x) .

SALED COVER

PROCEDURE
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61.

65.

66.

(1) For the purpose of direct recruitment to Group A non-faculty posts.
excepting the post of Executive Registrar, there shall be constituted a
Selection Committee comprising:

- (i) The Director, who shall be the Chairman of the Committee;

(ii) Additional Director;

(iii) Dean;

(iv) Head of the concemed Depanment/Sectlon,
(v) Two ez;perts{to be nominated by the ‘Pr&sldent,..

(vi) Two officers, who shall be of upper rank than the rank for which
selection is being made, nominated by the appointing authority one of
whom shall belong to scheduled castes/scheduled tribes and 'the other
backward classes.

(2) For nomination of experts, the Director shall send. ﬁve names of experts.
to the President, who may add to or amend the list before nommatmg the_

- names of experts. . o
' For the purpose of direct recruitment to~Group B,C,and D non-faculty

posts, the Director shall constitute the Selection Committees that shall
include two:experts in the field to be nommated by the Du'ecto:, and Head
of the concerned departmentlsectnon

The majonty of total membership of any selectxon committee specnﬁed in
these regulations. shall form the quorum of such, Comnuttee, provided at
least one of the two experts nominated to it is present. No recommendanon
made by the Seléction Committees shall be valid unless it is suppomed by .

‘majority of members prwent in the tneetmg

The list prepared by, the Selection Commnttee shall remain vahd for one year
from the date of recommendation.

(1) The- appomtment by. promotlon w:lt be done as per pmcedum lald
down in CCS Rules as applicable at AIIMS, New Delhi ’

(2) The eligibility of candidates bemg considered for promonon w:ll be

such-as:may be determined by the president.and. aust be fulfilled as g&
1st July of the concerned year.

® Recruitment by promotlon on the basis of ment-cnm-semonty or
seniority subject to rejection of unfit for any post in the Institute
shall be made from among eligible persons through a’ Departmental
Promot:on Committee constituted-for this purpose. In this case. THE
UTTAR PRADESH GOVRNMENT SERVENT CRITBRION FOR
RECRUITMENT BY PROMOTION RULES 1994 as amended
from time to time shall be apphcs,bte. . )

(in) The Presxdent shall constitute such Depam'nental Promotxon
Committees ‘in respect of Group A non-faculty posts, which shall
include two experts m the field and Head of concemed’
- department/section as mémber and the Du-ector as Chairman. .

- (iii) Theé Director shall ‘constitute “such Departmental Promotlon'
‘Committees in respect of Group B, C and D non-faculty posts,
- which shall . include two experts in the field arid Head of the
concemed depanment/sectnon
(iv) In above. departmental promotion committee their shall be one
. member each of the scheduled castes and other backward class.

(DIn the case of an employee
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(a) against whom disciplinary proceedings are pending in the sense
that charge sheet has already been served on him; or

Section (b) against »}éhom criminal proceedings have commenced. that is, the
22(1),.22(2), . charge sheet has been filed before the Criminal Court; will be
41(1)(N. 41(1)®) considered for promotion by the Departmental Promotional

Committee concerned at the appropriate time, but the findings of
‘the Committee shall be kept in a sealed cover to be opened after
.- the conclusion of the disciplinary/court proceedings.

(2) .If on conciusion of the departmental/court proceedings, the employee is

’ exonerated, and no penalty of any kind, including censure, is imposed
on him, and where he is under suspension, it is also held that suspension

was unjustified, the sealed cover -will be opened and  the
recommendations of the Departmental Promotion Committee will be
_acted upon, and he will be given notional promotion from the date he
would ‘have been' promoted as -determined by the Departmental

' .. Promotion Committee. o 4
\ i ) .~ (3) The sealed cover'proceduré shall be in accordance with- the. Karmik
: o - Anubhiag-1, Office Memorandum no.-13/21/89-Ka-1-1997 dt. May 29,
‘ : 1997 . - . ' ’ ,
Seqzioh.ZZ(I).ZZ(Z)' 67. If any‘penal,ty,' including censure, is imposed on the employee as a result of
41(1)(:41(1)(x®) " the disciplinary proceedings or if he is found guilty in the court proceedings

against him;; the findings in thie sealed cover/covers shall not be acted upon.-
The employee's case for promotion will then be considered in usual manner
by the next Departmental Promotion Committee which meets in the normal
course after the conclusion of the disciplinary/court proceedings. That
Committee, shall take into consideration the whole record. including the-
sealed cover and the penalty imposed on the employee as "a result of the
disciplinary/criminal proceedings and shall formulate its recommendations.-

" The recommendations of the Departmental Promotion:Committee shall

- be placed before the appointing authority who may either accept the same or

in case: of disagréement shall follow the procedure laid down in these

o regulation. . .~ - : : '
ASSt 68 - In caseof é?\!té stégnaﬁon cither in a cadre or in-an isolated post of any
CAREUREERD"- " group, benefits may be given, as per Assured Career Progression Scheme as

PROGRESSION - applicable at AIIMS, New Delhi from time to time. ' |
SCHEME e -

* EMPLOYMENT OF RESIDENTS & RESEARCH STAFF AND THEIR CONDITIONS
- R s © . OFSERVICE .. : , -
Section 19(2), €9. (1) The strength of Residents, both junior and senior, in various disciplines

4O . %" . .and hospital in the Institute shall be fixed from time to time by the
. C - Governing Body on advice of Academic Board in accordance with the
- need 'dgp‘ghding on various factors including the bed strength, patient
" care, woik load and facilities available after taking info consideration
the norms and the special needs of hospital of the Institute.

(2) ‘The selection of Junior Residénts and Senior Residents shall be made

~asper the guidelines of the Medical Council of India. ,
(3) The age limit for appointment to the positions of Senior Residents shall
© be 33 years in,case of postgraduate (MD/MS) and 35 years in case of
postdoctoral (OM/MCh) degree. The age limit is relax able by 5. years
for Scheduled Caste / Scheduled Tribes / Other Backward Classes

candidates and applicable to other categories as per All India Institute
of Medical Sciences , New Delhi. ’
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(4) The tenure of a Senior Resident will o'rdmanly' be three years,
renewable annually subject to report of satlsfactory performance from
" the department.

(5) Junior Res:dents and Semor Residents shall be temporary employees

Section 41(1)(h)  70.  (1). Duties ‘and respons:bihtnee of Junior Residents and Senior Residents
. ’ . shall be as determined by the Director/Head of department from time to

- time. They will bé required to perform such work as may be needed in

the interest of patient care in the hospital, mcludmg call duties as

. L ' requu'ed by the department
Section 22(3)and  71. (1) Members of Staff may be employed from time to time in the lnstltute
amm - - - - t‘or research pro_lects funds for which have been received from an
Tt . ' external agency.

(2) For the aforesaid purpose, the Pnnclpal lnkugator of the project, who
wxll be its officer-in-charge, shall initiate the process of recnutment as
approve by Director from time to time,

: ~ PART-V . :
S EMPLOYMENT OF DEPENDANTS OF DECEASED EMPLOYEES

272, (1) The relevant rules and regulations of Uttar Pradesh Government w:ll
be appheable in respect of the employment of dependants of deceesed
employes of the Institute. .

PART VI -
PAY FI.XATION AND ALLOWANCES

- Sections 41(1)() . T3 Subject to the prov1snons of the Act, rules and these regulat:ons, the pay
and section 22(3) -. .  scales, dearness allowances and other allowanees, which are admissible to
S * the . Senior’ Professors, Professors, Additional Professors; Associate
. - Professors and Assistant Professors will be such as are admissible.from time.
"o . totimeto faculty members at the All India Institute of Medical Scnences .
' 4 New Delhi subject to the declaration by the State Government.

Section 41 (I)m - 74.. Subject to the provnsnons of these regulations, pay scales, dearness .and all
“and Section 22(3) © - other allowances shall be admissible to -non-faculty officers and employees-
. N . of the Institute belonging to Groups A, B, C and D (excepting those on
deputatton) will bé such as are admissible from time to time at All India

TInstitute of Medical Sciences, New Delhi. subject to'the declaratlon by the

o . |."State Govemment _
Section 41’(1)(/) "'75," ) Faculty members and other employees may be provnded with

and Section 22(3) ~ - unfurnished residential accommodation in the Institute campus on
- L . payment of licence fees, if such aceommodatlon is available..
If such accommodatjon is not available, the faculty member or-
.- employee will be entitled for House rent allowance as.per Central Civil
" - . Service rules applicable at AII lndna Instxtute of Medxcal Sciences , New
- Dellu

) For any period of leave including extraordmary leave, hcence fees for

* the house shall be chargeable from a faculty member or employee who

. has been allotted a residence and who continues to occupy it during
such leave, at the same rate as payable had he not proceeded on leave,

. Section 1(D)(H T6. (1) The Institute shall provxde the employees and their family members

and Section22(3) © - wholly dependent on them, medical treatment benefits as are available
‘ : ’ " from time to time to the similar categories of employees at All India
Institute of Medncal Scierices , New Dellu
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Section 41(1)(H

Section 41(1)(7)

A
and Section 22(3) '

78,

and Section 22(3)

'Secli'on'til e

sw'iof: e

and Section 22(3)

Section 41(1)()
and Section 22(3)
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80. -

8l.

: 79
-and Section 22(3) .

" (2) The employees, after retirement, shall also be entitled to similar benefits

of medical treatment, as are available to the retired employees of similar-
categories at All. India Institute of Medical Sciences , New Delhi

(3) When a particular treatment is not. available in the hospital of the
Institute, reimbursement of expenses on medical attendance and
treatment shall be provided, as per rules applicable to employees of All
. India Institute of Medical Sciences , New Delhi.

An employee, except Junior or Senior Resident, who was workmg in Central
Govemnment or State Government or their undertakings, institutions or
universities in substantive or officiating capacity, on joining the Instrtute,
shall be enutled to pay protection as per central civil service rules apphcable
at All India Institute of Medical Sciences , New. Delhi.

Fixation of pay in the case of appointment by promotion shall be made in

-accordanicé with the: relevant rules and orders, as applicable at All India
* Inistitute of Medical Sclences, New Delh1 subject to declaratlon by the State

Government.

On deputatron to State Government or semx-govemment organization, an '
employee.of the Institute shall be allowed to draw pay as admissible under

"Central civil service rules applicable at All India Institute of Medical
‘Sciences , New Delhr The term of deputatxon shall be lumted to a maximum
« of ﬁveywrs

Pay fixation: ‘of renred cwrl or military pensronels on their. re-employment in
thie Institute will be based on orders issued in similar cases from time to time

" by, the State Government, whichever is apphcable to the employee as-

decided by Govemmg Body.
‘Deamess Allowance, House Rent Allowance and other a]lowances and

~ facilities'to re-employed pensioners will be. admissible as per central civil

service rules applrcable at All' India Institute of Medical’ Screnm New

“ - Delhi.

PART v
ANNUAL PERFORMANCE REPORT

- ANNUAL CONFIDENTIAL REPORT

(1) Annual perfonuance report ‘of ‘each faculty member, Head of -the
Department and annual. corrector -roles of all other officers. and
employees shall be mamtamed by the Institute on the prescnbed
Performa.

(2) The Annual Performance- Report prepared by the faculty member
. shall be countersigned by the Head of the Department wnth his-
" remarks. .
" Provided_that the ‘Aiinual Performance Report: prepared by the

Hedd ‘of the Department of himself shall be countersrgned by the
" Director..

@) In ‘case of faculty members, the Reportmg, Reviewing and
" Accepting Officers will be the Head of Department, the Director
and President, respectively. Representations against adverse
femarks/ adverse entries will be decided by the competent authority
and decision will be ‘communicated to the officer reported upon
and the Repomng and Reviewing Officers: ’

(4) In case of Group A non-faculty officers the reporting, review
and accepting officers will be the Head of Depamnent,gthe Drrecl:‘ogr
and the President. rwpectrvely Representations against adverse
sremarks/ adverse entries will be decided by the competent authority

‘and. decision will be couunumcated to the oﬂicer ned
. andthe Reporting and Reviewing Offiters’ e upon
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Section 41(1)()  82.

and Section 22(3)

Section 41(1)()  83-

and Section 22(3)

" Section 41(1)() - 84.

and Section 22(3)

(5) In case of Group B, C and D non-faculty officers / employees the
reporting, reviewing and accepting officers will be the Head of
Department, the Joint Director (administration) / Medical
Superintendent . and thé Director respectively. Representations
against adverse remarks/ adverse entries will be decided by the
competent authority and decision will be communicated to the
- officer reported upon, and the Reportmg and Revrewmg Officers.

" PART VI
2 FELLOWSHIP

'Ehglblhty A faculty member would ordmanly be permltted to avail

fellowshxp as per terms and conditions as are- applicable to the faculty
members at, All India Institite of Medical Sciences , New Delhi subject to

‘ the declsron of the Govermng Body of the lnstltute from tlme to time.

PART lx
LIEN
Subject to the provisions of the Act, rulw and these regulanons the Inshtute

- shail ‘with the .approval of Governing Body permit an employee: of the

Institute to hold lien as provided in the Central Civil Service mles apphcable
at All- Indla Institute of Medical Sciences, New Delhi.

) (l) Dunng the penod of his lien in the Instltute, the.employee coneemed
" shall have to.deposit in the lnsutute

(a) General Provident Fund :-

(b) Leave salary eonmbunon, and"‘

(©): Pensronary contnbunon L .
(2) If an employee who was penmtted to. take employment elsewhere _|oms

. the Institutebefore the termination of his lien and he has paid General

Provident Fund, leave salary eonmbutron and pensionary contribution for the
penod he was serving elsewhere, the said penod shall count towards:

(a) his annual increments;
() pensnonary benefits; and
(c) leave entitlement: :
Provided that the employee coneerned shall have fo submit a. oemﬁeate»

" from his employer about his leave aocount during the penod he was engaged '

elsewhere -
- CHAPTER -XI

CONDUCT & DISCIPLINARY PROCEED[NGS AND PUNISBMENT :

Sections 22(3)& 85,

410)0)

Sections 22(3) &  86.

HU/a.

Sections 22(3) & 87.

()
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For dlsclphnary proceedlngs and award -of pumshment the relevant
procedure laid down in the Uttar Pradesh Government ‘Servant (Dlsclphnary.

: y and Appeal) Rules, 1999,.as amended from trme to tlme, shall be appheable,

Subject to the provisions of this chapter, .all matters relatnng to the eonduct

~ and behaviour of ‘all employees of the Institute meludmg the Faculty and

other employees of the. Institute shall be regulated mutatis mutandis by the
Uttar Pradesh Govemment Servant Conduct Rules, 1956 as amended from
time to time.-

For the purposes -of the enqulnes and penaltres, thr provlmons of the Uttar

Pradesh Government Servant (Discipline and Appeal) Rules, 1999 as
ameénded fromttmetohme, shallbeappheable ‘
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CHAPTER - X1t
. LEAVE :
Section 41 (1) (). 88. (]) Sub_;ect to prOVISIOI'IS of the Act, the rules and these - reguiations,
and ) . employees, officers and faculty imembers of the Institute shall be
Seeaon 2 3 entitled for such, leaves as are permissible to employees, officers and
. faculty members of the All lndla lnshtute of ‘Medical Sclences New

Delhi

(2) Léave is earned only by duty. It cannot be clalmed as a matter of nght.

(3) When the exigencies of service so require, leave of any kind may be
- refused-or revoked by the authority competent to grant it, but it shall
not be open to that authority to alter the kind of leave due and- apphed
for except at the written reqnest of the employee.

(4) If the recall to duty is optlom, the ‘employes shall not be entrtled to any
concessron, but if the recall is compulsory, he shall be treated. on duty
from- the time he started his retuin joumey and shall be paxd travehng

S ) ) allowance for the return joumey. :
“Sectiondl(], )@“"d 89. Except as otherwise provided in these mgulanons, any kmd of leave under
Section 22(3) these regulations may be granted in combination with or in continuation of

any other kind of leave. However, casual leave shall not be combined with

" any other kind of leave admissible under these regulations. Compensatory

- eave shall also not be ace\mmhted beyond three days or combined'with any
. . other kind of leave.

Section 41(1) )~ 90. (1) No employee shall, except'in cases of sudden illness or extreme

and Section 22(3) = - emergency, proceed onleave, either casual. or regular, without prior

' - - _sanction. Every application for leave must invariably bear the address of

the applicant at which- heeanbe contacted in case of need..

. "(2) Absence without leave is mﬁmgement of drsclplme which. unless
explained satisfactorily, is misconduct. -

~(3) No employee shall leave statlon without prior perrmssron of the
' authority competenttogramleave.
, '(4) The penod of leave wrtbout pay shall be a penod not on duty fm-
purposes of entitlement of leuvedue. '

'Leave shall not be granted to any employee to whom a eompetem authority

has decided to dismiss, remove oreompulsonly retire from the sennce of the
Institute or toan employee who is under suspension.

Seeuon EH X)) "/92. Competent authority to sanction different kinds of leave shall be that
 and Section 22(3) ' authonty or officer as is speerﬁed in mdule I

CHAPTER-XIN
SUPERANNUATION, COMPULSORY AND VOLUNTARY RETIREMENT,

Section 41(1) () 9.
and Section 22(3)

| | RESIGNATION |
Section 41(1)'([) 93. Age of superannuatron of faculty membérs and employees of -the Inshtute
and Section 22 3) shall be as prevalent at All'India Institute of Medical Sciences , New Delhi,

from time to time subject o approval of the State Govemnment. "
Section41()() 94 (1) Notw:thstandmg anything contained in these regulations, the appomun

‘and Section 22(3) ' . authority shall have. the right to tetire on the ‘recommendation ogf
) * . screening committee to be coastituted by Governing Body any faculty

‘member or any other. officér or employee of the Institute after he.has

attained: fifty years of age and. has completed a quahfymg service of

twenty years, in public interest, by giving hxm notice of not less’ than

. » -three months inwriting or pay in. lieu thereof.
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Section.41(1)()
- and 22(3).

9s.

Section 41 () =~ 96

and Section 22(3)

Section 41 (1))

. and Section 22(3).

Section 41 (I)(f)
and Section 22(3)
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97.

98, -

(2) Ifthe penod of notice falls short of three months, the pay for the penod
fallmg short of three months will be paid.

(1) A faculty member, officer or employee may seek voluntary retirement

by giving notice of three months to the appointing authority after

. attaining the age of fifty years or after completmg a quahfymg service
of twenty years;

-Provided that the appomtmg authonty may refuse such request for

voluntary retirement 'within the period of notice' if a dtscnplmary proceedmg A
is pending or in process against the employee )

"(2) It shall be open to the appomtmg authority to allow a faculty member

officer or employee to retire by a shorter notice without requiring | himto -
‘pay.any.  penalty or'amount in lieu of that penod of notioe which is shon
of the period of three months, )
(1) In specjal ctrcumstances a Professor may be given extensxon of service
by the Govemmg Body with the p prior approval of the State’ Govemment
_ uptoa max:mum of one year at a time but the total penod of extension ..
~of sennce shall not exceed thxee yeaxs aﬁer the age of superan.nuatxon,
it v
() a su:table subst:tute is not avmlable, and

(ii) teaclnng and research work is llkely to ‘suffer 1f the post remains
vacant.

Provnded that: . . .
(a) such extension shall be given to ﬂlose who have shown e)'coellence’
"in teachmg and research and

~ (b) the person will.not hold ‘an admmxsu'atwe posmon such as Dean |
-Head of the Department, etc.

(c) he is physically fit.

- (2). The period of extension shall be treated. as continuation of employment

and the date on which. such extens:on ends. will be the day- of -
superannuatlon. ’

.If the Institute nequu'es the services of any, faculty member or any other non-
" faculty: officer-or employee after retirement on snpemnnuahon. such-a
. person may be re-employed ife .

(a) he was engaged at the tune of superannuauon on a. sclenuﬁc er
technical “job which cannot- be enhusted to another qmployee
o thhoutdetnmenttowotk,or -

(b) he was engaged'in a specific. actmty which is hkely to suffer nf the .
person is not re-employed, or
"(c) his re-employment is in the interest of the lnstntute for reasons to be
recorded in writing; and - .
(d) heis phys:eally fit: :
Provxded that no person shall be tetamed in service on re-employment
beyond three years after the age of ‘superannuation, .
*Provided further that in each case of reemployment prior appmval of )
the Govemmg Body shall be obtained by the appomting authority. -

Dunng the penod of re-employment, a person shall be treated asatemporary ;
employee and shall not be entitled to the following benefits:-

(a) General Provident Fund
(b ‘Encashmient of leave,
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Section 41 (1) ()
and Section 22(3)

" Section 41-(1)(f)

and Section 22(3)

" Section 41.(1).00

and Section 22(3)-

Section 41 (I} ()
and Section 22(3) -
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99.'

100

101.

102,

.(c) Loan or advance from the Institute,
(d) ‘Any leave travel concession/home travel concession.

(e) Tra%velling‘ allowance for family and for transportation of luggage to
the place of his settling, and

(f) Reward or honorarium. -
(1) The services of a temporary employee shall be liable to determined at

any time by notice in writing given either by the employee to the
appo,mtlpg authority, or by the appointing authority to the employee.

(2) The period of such notice on either side shall be one month.

- Provided that in the case of notice by appointing authority, it may
substitute for the whole or part of -the period of notice, pay. in lieu
thereof; and

vaxded further that it shall be open to the appomtmg ‘authority to

. relieve an ‘employee without any notice or accept notice for a shorter
pcrlod. wnthout requiring the employee to pay any amount in lneu of*
notice.

Explanation:- For the purpose of this regulation, temporary service
means ofﬁc:ahng service on a temporary or permanent post of the
- lnstmxte, and other appomnnents which are specified in these
. regulauonstobetemporary appointments ‘
3) Nothmgmthns regulation shall apply to:
" (a) employees engaged on contract; :
(b) employees not in whole time employment of the Insumte
) persons employed on workchmged mbllshments and o
) petsons paid out of contmgenctes.

(l) Nmmmmmhmmmﬂmmguma
pmm\tanployeeofﬂclnsnhnemdudmgaﬁnmymubu- may resign
aﬁugwmgdueemﬂ!s‘mucemwmngtoﬂ\eappomnngmgymm
tod\ehmuneﬂneenmﬂs'paymlmdneof

 (2) MWMMmmmmwwu‘eWm

authority; .

) mwmmmmwmbwﬂcmmmfammy
waendmorinptmagm&ﬁwm\ployee, :

_;Nmmwummmmmm

authority may terminate the service of a permanent faculty member, other -
oﬂiwormloyeeofthehmmebymlmnﬂueeums'mmwmngor
bypaymghnnﬂneemtﬂxs'paywhmhxsmmmlongermqummto
abolmonofpost. L
cmmm xxv
Suquet to the pmmons of the Act and the rules and regulatnons made

hereunder, the provisions of the UTTAR PRADESH GOVERNMENT
SERVANT (DISCIPLINEAND APPEAL) RULES, 1999 as amended from

“time to time:shall be applicable.” .
(1) The ExecunvekegsmslmﬂmaMmmnMn,mmpectofmh‘

- category of faculty members of the Institute, a complete and up-to-date
geniority list . in awordanee with the provisions of the UTTAR
PRADESH GOVERNMENT SERVENTS SENIORITY RULES-1991.

4 (2) The Medwal Supenntendent shall ptepate and maintain, in nespect of
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' Section 41 (01)]

and Section 22(3)

Section 41.(1)(f)

Section 41 (1) ()

..

Section 41D
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103

104.

each category of hospital employees of the Institute, a'complete and up-
to-date ; seniority list in accordance with the provisions UTTAR
PRADESH GOVERNMENT SERVENTS SENIOCRITY RULES-1991,
as amendéd from time to time.

(3) The Joint Director (Administration) shall prepare and maintain, in

- réspect-of each category of non-hospital employees of the Institute, a

complete and up-to-date seniority list in accordance with the provisions

- - UTTAR PRADESH GOVERNMENT. SERVENTS SENIORITY
RULES-1991, as amended from time to time. '

Preparation of seniority list

(1) The appomung authonty shall get prepared a tentative seniority list of
the persons appointed :mbstanhvely to the Sservice, soon after
appointments are made to a service, in accordance wnth the provxsxons

- of thmregulanons.

(2) The tentative seniority list shall be circulated- amongst the pemom :
concemed inviting ob_;wuons, by a notice of reasonable period, which
_ shall not be less than seven days from the.date of cuculatlon of the'
tentauvesmmtyllst. .

' (3) The, appointing. authority shall, after dlsposmg of the objecuom by a

reasonableotder meaﬁnalsemontyhst.

s cmrm.xv
" GENERAL PROVIDENT FUND

Subjecttothepmvuonsofdne:\ctandﬂtemlesmadethmnderanddwse :
regulations the relevant regulations as prevalent at the All India Medical
Institute of Medical Sciences, New Dethi from time to time will be

. .appllcable subject to the approval of the State Govemment

CI]AI’I'ERXVI

N[NGRA ANDF, Y PENSION

105.

106

- ‘shall apply. .

" 107,

Subject to the provisions of the Act and the ules made thereunder and.
these regulations’ pension, gratuity and family pension payable to
. employees of the Institute will be as those prevalent at All India
' Instituté of Medical Sciences , New Delhi, from time to time sub_)ect to.

' provalot‘ﬂne State Government.

| New Péision Scheme will be- apphcable to employees appomted on or
after, Apil 1, 2005.
' cmmn -XVII .

HOUSE BUILDING AND OTHER ADVANCES

Subject to the provisions of the Act and the rules made their under'and these
regulations the :devant provision of Financial hand book (part 5 volume-)

- CHAPTER - XV
'mEcmn'snnNEvowN'rFUNn

(l) For the benefit-of all regular employees of the Institute, the Institute
shall constitute a fund to be called the Director’s Benevolent Fund'.
Eachanployeeof&elnsuuneslmllbeamemberoftheﬁmd The fund
shaﬂmwmowdemmcewmmbersofﬂte fund and to

" their families in case of death or petmanent disability of 50% of the
- unployeeoflhellmmte. )
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(2) For the purposes "of this regulatlon family includes only the

husband/wife, as the case- may be, sons including step and adopted
sons, and unmarried and widowed daughters.

(3) The amount of ass:stance in the case of an employee to whom

provisions of this regulatlon apply shall be Rs. 1,00,000 in case of death
and Rs. 50,000 in case of permanent disability.

T@ Thie benevolent fund shallbeconsututed from:

. (a) contributions from ‘the Institute, which shall amount to Rs.
25,000 each year or as amended by the Governing Body from
- ftime to time; '
" (b) one time contnbution of one day salary from the members, .
). mcome from mvestments, and

(d recelpts from any endowments, donations or other contnbutlons

or augmentanon to the fund, or by holding specific activities-as’

- may ‘be decided by the Managing ‘Committee of the benevolent
fund wﬁh the approval of the Governing Body.

"~ (5) The fiind wxll be collected and managed exclusively by Institute and no-

Section 410 108,

and Section 22(3)

Secion 41()() 109,

aldSecaan 22(3)-

PG1 English Data-|

subsxdy or grant will be provxded by State Government.

. (l) The Benevolent Fund- shall be maintained and administered by a

Managing Committee consnstmg of the Director as the Chairman, the.
Finance Officer as the Member Secretary and three other members to
be nommated by the Dueetor for admmlsn'atlon of the Benevolent
Fund. .

The Dnecto: is empowe:ed to :elease the ﬁnancxal assistance as.

" and when" required . on _receipt’ of mfonnatxon of deathlpennanem
 disability. ofa member of the fund.

| (2) The amount of the Benevolént Fund shall be deposited in fixed deposit

in- any: :Scheduled Bank or shall be invested in such manner as the
Managmg Commlttee of the Benevolent Fund may decide.

(3) The accounts of the ‘Benevolent Fund shall be duly maintained and shall

‘be got audxted each year by the Auditors of the Institute.
CHAPTER - XIX .
HONORARIA AND REWARDS

m. For thie-purposes. of these . :egulatlons, honoranum means a payment

granted to an employee ofthe Institute m remuneration for his speclal
work of an oceasnonal chm

) 'nus regulatlons will apply to employees other than the faculty and-

reseerch em;:loym

. (3) The Dnrector shall be the Momng authonw in respect of grant of

honomnum to an employee. -

@ Sa.nctton of honorarium shall be subject to the following condmons

. i) in.a department, honorarium will not be 3anctioned to more than

. ten pement of the employees eetegoxy-wase,
ii) ‘ an mdwldual will not be entitled to honoranum more than once
I dunng a financial year; and .
- fif) hoxxomnmn will-not be given to an-employee whose work and

. congduct has not been satisfactory or against whom a departmental
. prpceedmg or a criminel case is pending.
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- Section '4i(1)(/) . 10, A reward m the form of cash, merit certlt‘ cate or both, may be given to an
and Section 22(3) .. ‘employee of the Institute if he:
' RN ()] has shown exemplary devotion to duty and has made outstandmg
contnbutnon in his work, or in a particular matter; or ‘
(2) has suggdsted some substantral innovation or change in the workmg of ’
: the Institute rosultmg in- greater efﬁorency in work or- substarmal saving
“in expendlture or.

(3)- has saved the Insntute from ﬁnanclal or matenal loss by his forwght or
prompt actmn ' Co

. Section 1)) 11, The Govmung Body will be the sancnomng authomy mmpect of rewards
and Sectxon 22(3) - under tlme mgulatrons o

Secrwn 41(1)(/) 'l‘he Govemmg Body may. lay down tbe amounts of honorarl& and oash .
and Section 22(3) : awards,’ lncludmg any upper limits thereof : )
- . CHAPTER-XX. -~ . :

GRANTING OF DEGREES, DIPLOMAS, ACADEMIC DISTINC\I‘IONS -AND TITLES
SEcnan 80) l 13 (l) The Institute shall award various degrm dlplomas and other" academxc
S " distinctions and titles, as presciibed by the Governing Body fronr time
ol -to) time, aﬁer consxdenng ‘the. recommendauons ‘of the \Academxc

ot Board :

" .',(2) -The Govemmg Body may lay down wsennal reqmrements and the
' prooedure for - selection and admission to variois courses ~at the.
, lnsntnte, after considering recommendations of thie Academic Board .

- CHAPTER - XXI
o o FEES AND CHARGES : '
See qon--?ﬁ) .14, (1) Hospltal services rendered by the Institute will be bllled and charged-

", exceptithose exempted by the Governing Body from time to t:me.

: (2) Hospital charges shall be realised according to schedule of clmrges
- fixed from time to time by the- Goveming Body i in oonsultanou with .

-the. Hosp:tal Board and the Finance Committee both from mdoor and

outdoor patients excepting in-. situations covered by exempum
R specnﬁedmsub-regulauonlofthrsregulahon. . -
Section 8(i) and . - 115, Fmand chaiges for verious groups such as students, residents; research

‘Section41()@) - staff, observers, ‘etc. shall: be ‘decided by. the Academic Board, Hospital
« S BoardorFmanoeCommmee,asmaybedecldedbyth"GWmSBody
C e ﬁ'omtunetonme . ,
R c':mmnxxn
.. © . MANAGEMENT OF PROPERTIES. - SR
Section 19(1). - * 116. .- Tho Govermng Body shall designate an officer of the Instituie to ﬁmctxon ,
Section 19(2)(e), - ' as’the Estate Officer. He will be the custodian of the: ‘movable and
Section 19(2)® . . .immovable: propertm of, the Insntute, and shall work uuder supewmon of
“dnd Section . . . . - theDueetor o )

A - ‘ " . B

‘ : S Rwrdennal accomshodation: in the camipus of the Institute shall be

-~ - allotted in accordance with the rules of allotment: approved by the
S Govemmg Body from time to time.

" (2) The Govermng Body shall also lay down procedure for payment of -
g rent and other charges for the mrdentnal accommodatron

O Cuatich.Mate.t - ¢ .t - : . h
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Section 19(1),
Section 19(2)(b),
Section 192)(g),
Section 19(2)(j).
and Section
4H()0

- Section-19(2)(g)

.. Section 41(1)(i)

~ Sectzons

190)(dye) @ and -

117,

8. .

119.

(W and 41 (1) . - .

" Section 19(1),

- 192)@). ). @

- and (k) and’
amo

. Sections 19¢),

192)@).(e).(R) ()

ond e

' Section 41(1)(i)

. Seition 41(1)()

Section 33 and 34

Power of State

Govemment to

. seek
Explanatxon!Clanﬁ

cation

" PGI Biglish Data-1 -

120..

@ Shops in the Institute campus shall be leased out as per gmdelmw laid

- _down by the Govemmg Body for the purpose.

- (2) Rent at such rate as.may be decided by the Governing Body shall be

charged. The rent may be revnewed from time to time, as may be
determined by the Governmg Body

- "I"he lnstntute my enter into an annual cOntract with ony firm in respect of

operatlon and mdmtemmce of equipment, machmery or services at the -

. Institute. The rates, terms and conditions for such cortracts will be finalised .

by the Director on recommendatxons of Commtttees constltuted for tlus
purpose.. . :

. (1) The Govemmg Body may. accept gifts, endowmonts or donauons of

money. or propetty, whether ‘movable or immovable. The g:fts or the
-proceeds thereof, as the. case may be, shall be utilised with due  regard
to the oondmons, if any, wlnch the donor or endower may desire.©

_(2) Such ‘money or pmperty ‘as.aforesaid- -shall be managed in aoooxdance

with the specific directionis of the Govermng Body, if any, relatmg o
such gift, grantor donation. -

. Subject to the provisions: ofdxreet:onsofme Govemmg Body, .fmy' m :
" .endowmeénts or donations of money of other property made to.the i mstmue ‘
. "shall be utilised for the fol!owmg purposes:-

(a) for helpmg dest:tute persons in paying their hospltal duoe. . .
(b) for puichase/ repair ‘of small equipments / dlsposablw prosthws, " . o

. _(c) conslrucnon/ sanitation purposes;

121.

122,

125,

(d) r&eearchl tmmng of doctors, and

(e) any other purpose declded as proper by a Commxttee to be & set up for

this purpose. *

. The Governing Body may set upa Cemlmttee to declde on investments of
-all donations,. endowments and gifts. A separate.annual account of j income,

expenditure and of unspentbalanm shall be maintained and reported to the

Governing Body.. = ..

All movahle property ot‘ the Insutute shall be managed and- checked

penodxcally in such manner as may be mentioned in orders issued by the
Goveming Body in this behalf and the report of such checkmg shall be land .

S be(bretheGovermhg Body in‘its méeting:
123,

7 of the Instituté for congideration of theGovemmg Body
124.. ’

The Estate Officer- ghall pfepare an annual repon onthe i |mmovable propeny

: Power of Intctpretanon

In case of any matter regandmg mterpretatxon of regulatxous, the
mterpretauon ofthe»Govemment shall be final and binding.

The State Govemnment may seck explanauonl clanﬁcatlon from the institute

_— regarding oomphance of Act/ Rules & Regulation, Government’ order etc

and if requ;re:r may. issue dmcnon to the implement of Section 33 of the

" . Act. During pendericy of explanatmnlclanﬁcanon from the institute. State
C Govemment may wsue mtenm otder

» By order, .
‘KAPILDEV, .~
. Pmkh Sachiv,



T,

T SRV SR e, 29 e, 2011 75
" SCHEDULET
o _ (SeeRegulatlons3 4,5,7,8,9,10& 11)
Sl. = Nature of Dean/Fmanoe Additional Director ".President - Govemning Institute Remark
No. Powers Officer - Director : __Body Body .
1 -2 -3 4 5 6 7 ‘8 9.
I Permanent - - -~ FRll'. CFull - Full Powers are:
: ' ' ‘ powersin Powersin Powersin Subject to
respect of - respectof . - respectof  regulations
"~ GroupB, Faculty Executive ;| <
- C,andD  and Group Registrar
A Officer oras =~
. excepting .. delegated
Executive . :
2. Powerto: - - - - Rl FRall - - -
confirm = ‘ 8 poWetsi:i'»Powemm
successful . - - respectof respectof . .
oompletmnof . . GroupB, Faculty T
probation - . C,andD"  and Officer ™ .
period., Lo oG SR
3, Powertoaccept Deansfull - . - Rl . Full_ s T .. Fer
. Resignation =~ powersin: S powe!sm Powers in . .research as’
. " respectof JR, respect of " . respectof . - mam
SR . Group B.C * Faculty. .. - by
. A Body from
© timeto. .
4. Toretaina- . L= - - . Power - - -
" - Professor or ’ acemsable '
Headof . )
in ‘appmvalof
the Faculty of goveming
the Institute- Body &
beyond the age ‘subject to
of suppera- . *, the -
nnuation. provisions
ofthe -
o A . ~ regulation
5. Powertoallow -- - - . . Powerin Powerin - Extension of - -
" retention of lien - respect 0f respectof - lien beyond
~ inthe Institute - - 'group B, "Faculty two years
© . foremployees. . . C&Dup and Group canbe
whentheyare . " toaperiod Auptoa allowed by .
appointed”’ : oftwo- periodof - Govemning
elsewhere. .. Yyearsas twoyéars - Body- dfter
A Jaid down s laid consideration
| inthe downm. . of case of
, xegulamm the . merits
6. Powerfor - Full = - - = =
- fixation of pay’ © . powersin :
" of Institite- . -respect of
‘employees od - -
under normal - categories ' -
7. Powertoaccept - Fii  Full - Full
the terms and ‘ power in * powers in ‘ . powersin
conditions. on respect of pespect of respect of

PGI-English-Data-1
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Sl

No.’

Nature of .
Powers

Dean/Finance Additional Director

: President
Officer ‘Director -

Body

Govermng Institute Remark
Bwy e

1

2

3 A 4 5 - 6

7.

8-

9.

fmeigl service
terms in respect

- of deputationist

- of Central/ State .

 Govemment

wheled\eterms
are of usual
nature..

' Power of gmnt

extension of

_tenure of -

senior/Junior. . '

Resident

Group B, Group A
C&D’ -officers
employe&s except the Y
~ Executive -
Registrar

Dean, Full .~ - = — o=

" powers subject
to condition &

limitations if .

any,unposed b .,

: AB/Govemmg'

" To sanction

- grantofudto
" pérmit

10.

1.

- b) Eamed leave

acceptance of

Grant of leave

_é)CamalLeave

Body from time

- totime e T

To Medical Full - Fullpower‘ -
supdt.ﬁ:ll powerin inrespect -
powerin’  respectof of Group
respectofall . all other' A officers

- employees of employewand .
_ GmanC& ot‘gmup mey

Executive

Registrar

oras

delegated

. are
"~ exercisable

Subject to

ons
of leave

' All POWe!'

exerclsable

. Subjectto

of leave .

' l'egulatlon
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Sl Natweof  Dean/Finance Addifional Director President Goveming  insttate ~ Remark

No. Powers Officer - .= Director Body . Body
1 2 3 - 4 -5 6 7 8 9
- Donhospital B,C &D . | :
side '
to Dean full
* powerswith ~
respect to
_ JR/SR/students .
c)Leaveonhalf - —do- —~do— —do-
pay - : .
d) Medical - —do— ~do- —do-
leave S ’ .
€) Commuted ~do- . ~do- ~do-
‘leave )
f) Matemity. —do= ~do- —do-
leave B . . L
g) extraordinary - - Full power Full power - - o
Leave ‘ inrespect  in réspect ' R :
' . of of faculty
employees members
of all
h) Study Leave - - - Inrespect  Inrespect . - - - =
o ofall . ofall" o '
employees employees
tobe ' tobe
) availedin -availed
Indig, full  abroad, full
: ’ ' : powers powers " . o
i) Only to - - - - - -
Compensatory employees of o :
Leave groupC&Dto
HODs . i .
. J) Disability * . = Inrespect Inrespect = = - C -
_-Ledve - of of faculty v
: . employee and
¢ sofG[O\Ip OmOGISOf
- T BC,&D goupA
and .
ofﬁcetsof
12. Powertopermit - - CRalpwer Rl - o
hoofomof w30 poven co
the Institute for . - dys subjedtto
going abroad . : a .
. ; - approval of
for any purpose &' Govt.of
‘ , “UP.
et ; - : - Full . - Full power - - 2
13. Powerto : . , . . .
‘ﬁleotﬁeaspe;?n : powersup subjectto . o S
gosbroad it - mpovlof
. connection with | . Gowt. of
theworkofthe ] UP.
treatment of )

absmoea;on
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SI.  Natureof - DeanfFinance Additional Director President Goveming Institute  Remark
No. Powers Qfficer ' Body . Body
1 2 3 5 6 7 8 9
14. Todecide the - ~do- - - - -
shortest of
cheapest of two
or more routes,
15. To permit class - Full ~ - - -
m&v : powers
employees to
draw higher
class railway
, farewhen
sccompanying
an officer or
train which
provides no
[Ind class. )
16. Powerto Finance Officer - - - _ _
sanction :
advances to
" employees on
tour, transfer
17. To countersign . - Full - - - For
traveling . powers in Research
- allowance bills - .caseof - staff as laid
of officers & " HODs down b
employees within the " Governi
and respect fime to
of T.A. time,
claimsof .
persons not -
in service
ofthe
Institute
excluding
those for
whom
Deanis
.o empowered
18. Powerto - @ - Full Full - _ :
sanction ) powersin  powers in -
temporary/final ~ respectof  respect of
withdrawal . allother  directo
from provident -officers. - -
fund - and
employees
except
19. Powerto . - - Full power - - -
. -
~ advances for
law suit to
which Institute
is a party .
20. Powerto Fuil power to - - - -

sanction F'maneeOfﬁoa
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SI Natreof  DeanFinance Additonal Direclor Prosidont Goveming Instie  Remark

No. Powers Officer Director Body Body )
1 2 3 - 4 5 6 7 8 9
advance for as provided in ,
House - Regulations
building/Motor ,
Car - .
2]1. Powerofre- - - — Fullpower. - - _ Reporton
appropriation of . _ - o
. Sind from o ' ' appropriai
sanctioned ) A . ' . . on shall be
.budget. ) . , placed
FC &’
GB.atits
o _ i ) . ' subsequent
-22. a) Write offof = - Uptollac -~ . Fullpower - mmi
"~ lessof . : in each - . be.eppluacedn'
imrecoverable ' : case as per R befon
value of stores &m " _ FC & -
ofpublicmoney - = . - be lai : . GB.
" including 3 ©°  downby
expired drugs & . - .. GB.
b) Deficiencies , =~ - = . o - -do- do-
and S .
depreciation in -
value of stores Capttal . s | ,
. disposal ‘of - - c— ull powers - _
» obsolete, ; items of on
surplus and pnz'ehﬂse reozm?da .
unservi tion o
perviceble exceeding condemnatio
recommen . through
dationof HLPC
condemnati .
onboard.
Full
powers in
respect of
non-
capital
’ : items ‘ .
24. Power to accord All above - Upto Rs. - Full powers — Power
- administrative . through . 10 lac in for * capital with
approval & departmeental ' case  of items © . reference
expenditure ~ purchase - capital through .o
sanction in committee items ~ & HLPC : utilisation
respect of ' : ﬁxll power ' of research
.contingent in case of grants  to
expenditure ' revenue : : be defined
provided ‘for in . ttems . : separately -
the'budget. - through by the
’ ' lnst!tute . . Govmg
committee : time ,to
time,

PGI1-English-Data-1
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Sl.  -Natureof Dean/FO  Addition Director - President Govemning ~Institute  Remark
No Powers . “al coL Body Body
Director
1 2 3 4 5 6 7 8 9
25. Power to - - upto fifty - - - -
approve thousands
" purchases  of
stores the
" recommendatio
n of Purchase
Committee
26. Maintenance of - - - - - - -
" building and A
‘la))eu)-, Original . - - 1.00 Lacks - - - -
works and
b)  Ordinary - - ;‘Fxﬂy - - - -
. ousands . .
©) Annual - - 1.00 lacks - - - -
repairs _
" 27. Powers to direct - - Full power. - - - -
- the payment on ) S
the last working
day of month
the pay &
allowances of
employees “of
the  Institute
where the first .
day of the.
following :
month is public
holiday S o
28. Power to order finance officer = - - - - - -
the retention of will have full .
un-disbursed  powers
pay =~ and -
-allowance  of .
establishment
for any period
not . exceeding: :
three months. - g _
29. To allot - - Full powers - - _ As per rule
* residence . m . : id down
A of alt Say
categories for ~ the
son purpose
" recommend .
ation  of
House
allotment
inc| .
cancellation
, eviction
& out of
tumn
allotment

A2
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Sl. Nature of Dean/FO-  Addition Director President Governing Institute Remark
No Powers al ‘Body  Body L
, Director
1 2 3 4 5 6. 7 3 3
30. To direct that an - . - Full - Full powers —
officers on - powers for . . o
leave shall be the period’ ~
~ consideredtobe . of original '
in occupation of - deputation
aresidence . or the
period of - .
leave
T _ sanctioned. — '
31. Power to accept - - Full ‘ - - - -
' Research grant g powers .
32. Power . to - - Ful - = -
- "authorise  the powers . - ) L
'sile or transfer - -
- of motor
vehicles . :
purchased with .
advance from :
33. Destmction . of ~ - Full powers - =~ - L -
*  officialrecords - subject to .
conditions
and period
to ‘be. laid
down- by
Goveming,
‘Body by
general or -
special
order, and
subject to
the
provisions
of
Regulations
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SCHEDULE-1T

'Ifhg appointing Authdrity, Punishing Authority and Appellate Autﬁority for various posts in the Institute

" Serial’ Description of Posts Appointing  Punishing Appellate Authority
Nos. : : Authority  Authority '
1 2 3 a s
I.” Director Govemor . - Govemnor  —
2. Additional Du'ector " Government Government: - asgléﬁnédh‘éovmhent .
'3, Finance Officer _ Govemment ~ Govemnment as defined in goﬁéxmexu
4 ' ' ’ . rules . L
4. Facily - President President  Visitor
5. Class I Officers excluding President Presideni  Visitor
© - 7 - Executive Registrar '
6. Executive Registrar - Govemmeni  Govemment - asdefined in govemment -
. i ) . .- : ) l‘ll‘w . - N
7‘.""‘ Class[!Ofﬁcas E Duector . Director President A
8 Class I & IV Employees Director . . Director - President _

mﬁaoz;oﬁb-_-qmo 200 WS (R)-2011-(875)-580 ARYTI-(FweR /A /A |

ﬁomoqémo-q@o 5 W Rafseei-2011~{676)-500 AR~ (amager /8 / amie) |
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