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2.1 | Whether he is physically fit |

to the non faculty officers and employees.

Pursuani to the clause no. 97 and 98 of the | Regulations. 2011 of the Institute, the
applications received from any officersiemployees for re-employment should be
submitted to the concerned HOD/Nodal Officer.

Pursuant to the above said provisions, 4 proforma should be circulated, which shall
contiin the under mentioned points:

SI, | Points | Recommendations/Comments of the
N I concemed HOD/MNodal Officer .
1.1 : Whether the officers / employee was | |
engaged at the time of superannuation
| ona scientific or technical job which
cannot be  entrusted 1o anether
| employee without detriment to work. |

OR

‘I 1

1,2 | Whether he was enpaged in a specihic |

activity which is likely to suffer if the
person is not re-cmployed. |
OR
1.3 | Whether his re-employment 1s in the
interest ol the Institute for réasons o
be recorded in writing
And

Concerned HOD/Nodal Officer, afler necessary consideration of the performance of
that applican! and observations of the faculty members, if need be, shall submit his
recommendations in the above said proforma with respect to the officers/employees,
whose services are reguircd after histher superannuation,

The concerned HODNodal Officer shall obtam physical fiiness report of that
officer/employee from Medical Board prior 1o the submission of recommendations with
respect to re-employment to the concermed Head of the establishment/personnel
department.

The recommendations of the concerned HODNodal Officer shall be submitted belore
committee constituted under the chairmanship of Medical Superintendent for
consideration of the cases related to re-employment,

The committee constituted for consideration of the cases related to re-employment shall
submit its recommendations afier considering the following:-

(1) Recompiendations ol concerned HHODNods] OfTicer.
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(i1)

(iii)

Whether any departmental/eriminal inguiry 15 pending against that employee.
The anformation an this regard -shall be submitted by the concerned
establishment/personnel  department  and  f s found that no
departmental/criminal inguiry is pending. recommendations for considering
reemployment should be submitted.

Whether he/she has been penalized after inquiry in the preceding five years.
The information in this regard shall be submitted by the concerned
establishment/personnel depariment and if 1s found that he/she has not been
penalized. recommendations for considering reemployment should be
submitted.

The recommendations of the commitice shall be submitted before President or Director,
as the case may be for approval. The committee advises that Reemployment may be
considered on the entry level post of that cadre, so as to protect promotion avenues of
the employees in that particular cadre.

After approval of the President or Director, a3 the case may be. an agenda shall be
placed before Goverming Body by Chiel Medical Superintendeént / Joint Director
{Admn.) Toritsapproval.

As regards salary, leaves, holidays ée., shall be admussible as per CCS rules, as
amended from time to time, as-applicable at AIIMS, New Delhi,
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