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Cadre Structure :;-f Group A(non-faculty), B&C posts at AlMS, New Delhi -~

THest Weme Lroup Feade of i‘zcme‘zﬁqned»’ PBoy $eale € CBC
o J ﬁegmﬁtmemz e Serenoth e ’
' Codre of Huriieg o -
0 Chiel Mursing Officer A 100% by 1 15600-39100 + Grade Pay of Rs. 7600/~ |
i o ' Premotion ' i
r‘ ) Wursing Superiitendent £ 100% by 5 - 15600-39100 +-Crade Poy of Re. 6600/~
i . ) Promioticn . - : i
T Deputy Nuring Superiniendent £ 100% by =6 15E00-29100+ Grade Poy of R, 5400/~ !
Promotion *
T [ Asitort Nursing Superintendent | A Aoo% by - 173 15600-39100 +-Grode Py of Rs. 5400/~
. Promotion B .
Sister Grade | B 100% by 208 5300-34B00 + Grade Pay of Rs. 4800/~
' ’ Promotion : , : ) -
: Sister Grade 1! B 100% by Direct 3430 9300-34800 + Grade Pay of Rs. 4600/~
: 5 Cudee of Cenbral Workthep o ) e} : ' )
Chief Technical Officer {CWS) A 1D0% by 2 15600~39100 + Grade Pay of Rs. 6600/~
Promotion )
Senjor Technical Officer (CW5) 4 10G% by 4 15600-39100 + Grade Pay of Rs, 5400/~ -
a - Promoticn - )
‘ Technical Officer (CWS) B 50% by 7 9300-34800 + Grade Pay of Rs. 4200/~
£ R . Promotion/50% .
. - by Direct -
Workshop Technician Grade |« C 100% by B . 5200-20200 + Grade Pay of Rs. 2800/-
(CW5) Promotion Lo K :
3 5 Worﬁﬁhbp Technician Grade 1i C 100% by I 5200-20200 + Grode Paoy of Rs. 2400/~
{CW5) ) Promotior i
Workshop Assistant (CWS) C 100% by Direct 12 5200-20200 + Grade Pay of Rs, 1900/-
5 | Cadre of Eoek o - ’ ' ,
) Heod Cook C 100% by 8 520020200 + Grode Pay of Rs, 1900/-
Promotion - ) .
Cook Grade | C 100% by 25 5200-20200 + Grade Pay of Rs. 1900/~
Promotion Lo . : :
- ~ | Cook Grade Il D 100% by Direct | & -24 4440-7440 + Grade Pay of Rs. 1400/
u 4 €adre of Dental o} ] :
‘E%‘ Technical Officer {Dental) B 100% by ¢ -3 9300-34800 + Grade Pay of Rs. 4200/-
. Promotion L T
Dental Technician Grade | C 100% by b 5200-20200 + Grade Pay of Rs. 2800/-
Promotion T s
Dental Technician Grade i C 1002 by Direct 10 520020200 + Grade Pay of Rs. 2400/-
5 | Cedre of Dieticiar o~ ’ ,
Chief Dietician A 100% by 1T 15600-39100 + Grade Pay of Rs..6600/-
‘ Promotion - “"'
} Senior Dietician A 100% by - 1 -15600-39100 + Grade Poy of Rs, 5400/-
R e ) Promotion : )
: Dietician -~ . o4 B 100% by R 9300-34800 + Grade Pay of Rs. 4600/-
: , - Promotion : e
A | Assistant Dietician . B 100% by Direct |1} 13 ©300-34800 + Grade Pay of Rs. 4200/-
6 | Codre of Warden . S i 0 o \
: Senior Warderi: - 400% by - - 1 -5300-34800 + Grade Pay of Rs. 4600/-
] : ] Promotion S ) )
Warden | ©Gonat s L Lo 100% by 2 9300-34800 +Grade Pay of Rs. 4200/~
o : - - | Promotion '
Deputy Wardes ~ ~. 707 € o 300% by -4 - 5200-20200 + Grade Pay of Rs, 2800/-
Promotion -
—ThEamantWarden [ € | sombyDired/ |5 .4 £200-30200 + Grade Pay of R, 2400/
' _ BD% by’ = : '
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Growp bede of Sanetioned Poy fcale € CBE
Lecruibmennt ftrength
Promotion
C 100% by a £200-20200 + Crade Pay of Re, 1800/-
Bromotion (By
transfer ;
; ‘ ©
, E [ =
i C =
i o
Loundry Operator Grade | C FC0% by 3 5200-20200 + Groge Pay of Re 1200/~
’ Promotion
Laundry Operator Grade i C 100% b'_a : E 5200-20200 + Grads f Rs. 1900/~
Promotion
Loundry Operator Grage i D 75% bay e 4440-744C + Grads Poy of Rs. 1400/~
: Direct/25% by ‘
Promotion
f 5 100% by Direct e 4440-7440 + Grade Pay of Ra. 1300/~
2 Codre &f . c .
Hecod Bearer C “100% by G 5200-20200 + Grads Poy of Re. 1900/-
- Promotion
Masalchi/ Bearer Grade | D 100% by 35 4440-7440 + Grode Pay of Rs. 1400/~
Promotion
Masalchi /' Bedrer Grode 1} D 100% by Direct 1109 4440-7440 + Grade Pay of Rs. 1400/-
g Cudre f Hedicat Record o]
Chief Médica! Record Oficer A 0% by 2 15600-35100 + Grade Pay of Rs. 5400
D romaotion
Senior Medical Record Officer B % by 2 T300-34800 + Grade Poy of Rs, 460G0/-
Promctxo
iedical Record Officer B 100% by 5 9300-34800 + Grade Pay of Rs. 4200/~
Promotion
Junior Medical Record Officer C 100% by 10 5200-20200 + Grade Pay of Rs. 2800/~
Promotion . '
Medical Record Technician C 100% by 52 5200-20200 + Crade Pay of Rs, 2400/-
Promotion (By v T
| Transfer)
WMedical Recerd A-EE']C(CFIL Grcxcu: C 100% by [ 5200-20200 + Grade Pay of Bs, 1900/~
] Promotion - )
Medical Record Attendant Grade D 100% by i 4440-7440 + Grade Pay of Rs.-1400/-
I Promotion (By ; i
. Tranfer)
10. | Cedre of Gphthalmelosy s}
Chief Technical Officer (Ophth.) Py 100% by- 4 15600-39100 + Grade Pay of Rs. 5300/-
Promotion -
Senior Technical Officer (Ophth.) B. 100% by 4 9300-34800 + Grade Paoy of Rs. 4600/-
Promotion - - :
Technical Officer (Ophth:) B 100% by 9 9300-34800 + Grade Pay of Rs. 4200/-
Promotion
Ophthalmic Techmcuan Grade l ~B. |- 100% by Direct - 10 9300-34800 + Grade Pay of Rs, 4200/-
11 | Cadre of R& AL ' T L0 - _
Senior Technical Officer{R&AL) -~ A ~100% by 12 15600-39100 + Grade Pay of Rs. 5400/-
- g Promotion :
Technical Officer (R&AL) B ' ED% by 5 9300-34800 + Grade Pay of Rs. 4200/-
G e Lo - R -Promotion/50% - - U
: by Direct
Workshop Technician Grode | (R& [ 100% by 5 5200-20200 + Grade Poy of Rs. 2800/-
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Group  Hede of Sanctioned Bey fcute 6 €BC

Becruitment |° fkrengih
= WAR . "~ |+ Promotion . |
I Workshop Technician Grade I} c 100% by Direct € - | 5200-2020C + Grode Pay of R,
(R& AL) ; : ? :
T2 | Eudre of Steward . : ’ ' G
Senior Steward ! C 100% by : e ‘ 5200-20200 + Grade Fay of Rs. 28000~ i
; ! Promotion | ' i
| Stewcrd ' , C 100% by ] e E200-20250 + Grads Pay of Re. 2400/~
Promotion | : ‘
1z | Eadre of Taller o T G ‘
Tailor Grade | ‘ c 100% by 1 5200-20200 + Grade Pay of Rs. 2400/~
] Promgotion - i
Tailor Grade i - C 100% by 2 520020200 + Grade Pay of Rs. 1900/-
) Promotion :
Tailor Grade {1 ‘ D 100% by Direct e 4440-7440 + Grade Pay of Rs, 1400/-
14| Cadre of Mergmc T C R -
‘Post Parturn Attendant ) C 100% by Direct 7 5200-20200 + Grode Pay of Rs. 1800/~ | -
Morgue Attendant Grade-] C 00% by 5 520020200 + Grads Pay of Rs. 1500/-
T Promotion . ’
Morgue Aitenddnt Grade-] C 100% by 3. 5200-20200 + Grade Pay of Rs. 2000/- | i
: -Promotion ) .
“100% by "9300-34800 + Grade Pay of Rs, 4200/-
; : - Promotion ] : .
N Driver Grade | - : - C 100% by = . 24 5200-20200 + Grade Pay of Rs. 2800/-
i ] ) Promoction
Driver Grade 1l C 100% by 2 5200-20200 + Grade Pay of Rs. 2400/
Promotion i
Driver Ordinary Grade . C 1 100% by Direct 22 5200-20200 + Grade Pay of Re. 1500/~
16 | Cedre of Himdi - . D .
Sr. Hindi Offficer ' A 100% by 1 .| 15600-39100 + Grade Pay of Rs. 6600/-
- Promotion .
‘Hindi Officer A 100% by 3 15600-~39100 + Grade Pay of Rs. 5400/
Promotion
Senior Hindi Translator B- 100% by 4 5300-24800 + Grade Pay of Rs. 4600/~
Promotion . T .
Junior Hindi Transictor B 100% by Direct . f-os b i i 9300-34800 +Crade Pay of Rs, 4200/-
‘Cadre of Library R R A R
“Chief Librarian A 100% by 1o 37400-67000 + Grade Pay of Rs, B700;-
' Promotion ' ' e
Librarian Selection Grade A 100% by - 1 | 15600~39100 + Grade Pay of Rs. 6600/~ | .
' Promotion e L 1 :
Librarian Grode | B 100% by 3 9300-34B00 + Grade Pay of Rs. 4600/- : :
- - Promotion - : ;
| Librarian Grade ]l -~ B 100% by 3 930Q0-348D0 + Grade Pay of Rs. 4200/- q :
o Promotion - : i
Libraricin Grade Jil L B ~ | 100% by Direct i 4 _:-P300-34B00 + Grade Pay of Rs.-4200/- :
| LibraryAttendont Grade 1 LT o 100% by . .3 | 5200-20200 + Grade Pay of Rs, 2400/~ ;
- e, T T Promotion : = I . - < -
2 i Hbrary Attendont Grade ll =~ Co 66 213% by . 9 | 520020200 + Grade Pay of Rs. 2000/~ i ’ )
T | Direct/a31/4% | ‘ . '
by Promotion ) : - i
~1 Librony Guard . ~14.. €1 100% by Direct © 3 | 5200-20200 +Crade Pay of Rs, 1900/- f
18 | Ladre of PAPRG - R R - 0 i o ] ;
wTIZr-RublicRelotion Officer - . - SR CS100% by - o=1 - -+ 15600-39100 +-Grade Pay of Rs; 6600/~ -
. - Deputation - N ) 2
Assistant Public Relation Officer | B - | 100% by 2 5300734800 + Grade Pay of Rs, 4600/~

-




Foit Kame Growp Fiede of farckionad . PayScale 8 €BC.
Eecrufiment | $brength

Promotion

tunior Redeption Officer 1 E 100% by I3 G2oD~34800 + Grode Pay of RBs, o
' Promgotion i
Receptio ! C 100% by Direct | i
12 | Cadreof Secnrity ! C ;
Denun ecurity Officer £ i REY i rade Pay of Hs. 6600/- 5 Co
i E . Promction : ' ’
, | Security Officer ) N 100% by | = i 15800-2910G + Grade Poy of Rs. 5400/-
I Promotion |
Assistont Security Officer B 509% by 7 $300-34800 + Grade Poy of Rs. 4200/-
-Promotion/ 50% :
. by Direct
Security-cum-Fire Jamadar cC 100% by 5 5200-20200 + Grade Pay of Rs. 2400/~ ’ R’
- Promotion : “n
Security-cum-Fire Guard Grade | -~ o 100% by &a 5200-20200 + Grode Pay of Rs. 2400/~ ‘
: ) ) Promotion ’ .
Security-cum-Fire Guard Grade 1 C 100% by Direct B 5200~ o + Grade Pay of Rs

2020

Fre of Bin

“5600-30100

Finandiol Aduiser by ;
sy __Promption S
Finance & Chief Accounts Officer A |7 100%by 2 15600-39100 + Gradé Pay of Rs. 6600/- :
- : - Pl - Promotion ' ;
A Accourits Officer . ~b A 100% by 10 - 15600-89100 + Grade Pay of Rs. 5400/~
i - » Promotion ' '
2 Assistont Accounts Officer B 100% by o 9300-34800 + Crade Pay of Rs. 4600/-
B Promotion - :
Juniar Atcounts Officer B 100% by 3 9300-34800 + Grade Pay of Rs. 4200/

Promotion

Cadre of Administration

Chief Administrotive Officer” A oot by T T i5600-89100 + Grade Py of s, 7600/
Promotion .
Senior Administrative Officer A 100% by ' 3 15600-39100 + Grade Pay of Rs. 6600/~
Promotion ‘ -
Administrative Oificer A 100% by 12 15600-32100 + Grade Pay of Rs. 5400/
Promotion : - )
!,,. Assistant Administrative Officer B 40% by Direct = 0300-34800 + Grade Pay of s, 4600/-
{ | Assistant Administrative Officer B 60% by 6 ;
{__, i P ] Promotion . 9300-34800 + Grade Pay of Rs. 4600/~ ;
Office Superintendent B 60% by 15 A . ' ;
. Promotion : B 9300-34800 + Grade Pay of Rs. 4200/-
Office Superintendent B 40% by LDCE 10 9300-34800 + Grode Pay of Rs. 4200/-
.| Assistant (N.5) B 100% by 65 - e ;
: Promagtion 8300-34800 + Grade Pay of Rs. 4200/-
Upper Division Clerk - _ Cc . 75% by , 165 o : :
) B Promotion 5200-20200 + Grade Pay of Rs. 2400/~
Upper Division Clerk =C | -25%bylDCE 55 5200-20200 + Grode Pay of Rs. 2400/
o Lower Division Clerk - - . = 7~ .-C B5% by Direct 206 | 5200-20200 + Grade Pay of Rs. 1900/~
= -Lower Division Clerk ' ' C 10% by Direct |- 24 } o , ;
N ) T = emmeme o e e {from Group DY |- 5200-20200 + Grade Pay of Rs. 1900/- jf
Lower Division Clerk c - LB% by | ) . I ' o ‘

- Promotion

| Senior Office Attendant 100% by 5200-20200 + Grade Poy of Rs 1900/ |
i e ) Promotion s T T e i :
Office Attendant Grade | ‘D ] 100% by : 41 #440-7440 + Grade Pay of Rs. 1600/ - 3

-
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Hade of

functioned

Becrutiment StrencEl

] Cas_z.: t,f Lumz-maz’z;: '

G300-345005

C-245300 + Grode DCJE,’ of Rs. G200/

5200-20200 Grc:d-:— Poy

of Rs. 2800

Promeotion

Premotion.
0% by LDCE
Yy
Promotion
50% by LDCE
T€62/2 9 by
Direct
331/3% LDCE

93 O-34B00 + Qraun Pfy of Rs 4700/-

5200-20200 + Grade !

Powy of Rs. 2400/~

Promotion J
100% by 4
Bromiotion
. 34% by Direct
6% by
Dromoonn

S300-34800 + Grade Pay of Rs. 26
9300-34800 + Grade Pay of Rs,

Junior Stores Officer

©300-34800 + Gragle Pay of Rs.

Store Keeper
Ladre of Q&mpué Eacility

Deputy Direcior (Computer
| Focility)

System Ancilyst

100% by Direct

9300-34800 + Grcde Dcy of

100% by
Promotion
100% by ’
Promotion
100% by
Prornotion

37400-657000 + Graoa Doy of Rs 8700/—

]3600-:9100 C\I’C!Clﬂ

e

Pay of Rs, 7600/-

Senior Programmer

‘15600—39‘100 + Grade Pay of R;, 6600/—

w

Programmer | B | 100% by Direct 9300-34800 + Grade Pay of Rs. 4600/~ !
Codre of Jcientiss;s {under . 0 .
abjerption) - B
| Scientist V {Absorption) A Absorption 1 37400-67000 + Grade Pay of Rs. 10000/~
Scientist IV (Absorption) A Absorption 1 - “37400-67000 + Grade Pay of Rs, 8700/-
-] -Scientist Ji] (Absorption) _ .- LA " Absorption 7. 37400~67000 + Grode Pay of Rs, 7600/~
|-Scientist ]| (Absprpt_ipn)”_ — UL A " “Absorption .0 25 - ,37400—67000+Grcde Pay of Rs, 6600/~ 1
 Sclentist L (Absorption) [ A [~ Absorption | 18

_

37400-67000 + Grade Pa 2ol

Dt:gta.Entry Operator Grade D 1 B 100% by - SR | 5300-34800 + Grade Bay of Rs. 4200/ 1~ 1
Promotion . ] 4
e - |
: @mg-EnWOperatorﬂTadef‘ B - TFO0% By f - T 9300-32800+ Grads Py of Rs. 4200/~
- : Promotion i

\/\ ' L B ~




B iy

Bott Kame Group Bode of foncticned Bay fcule 6 CRC
e Recruitment $trengkl - ’ :
Data Entry Operator Grade B C 100%: by ! 6 ?
Pf‘r n’mticn I }
i Doto Entry Opsrator Grade & e 33 i
20 g Cudre of fhuthilician ; C :
| Statistician E ! z 9300-34800 + Grade Poy of R 4600/- ‘
| : i
[ Junicr Statisticion E 105 by z 0300-34800 + Grads Pay of ke, 4200/
; Promotion ;
Statistical Assistant B 100% by Direct | 5 9300-34600 + Grode Pay of Re, 4200/~
ap | Eadre of Antme! Aktendant : | o)
Animal House Attendunt Grade | C 100% by 4 5200-20200 + Grode Poy of Rs, 1900/-
- Promotion i
Animal House Attendant Grade I o 100% by 10 4440-7440 + Crode Pay of Rs. 1400/~
] _ Promotion
Anima! House Attendant Grads D 100% by Direct 28 aaa0-7440 + Grads Poy of Rs, 1300/~
I ’
31 Ceudre of Hegpital Aibtendont e IS e
Hospital Attendant Grade L 100% by 52 5200-20200 + Grads Pay of Re. 1800/~
Promotion
Hospital Attendont Grode |l D . 10D% by 194 £440-7440 + Grade Pay of Rs. 1400/~
- - . " Promotion
1 Hospital-Attendant Grade il ~ - D 100% by Direct 493 4440-7440 + Grade Pay of Rs. 1300/~
37 | Cadreef BESO e e}
Chief.Medical Socigl Sexu A 100% by 4 15600-39160 + Grade Pay of Rs. 6600/-
Officer Prometion t
Suoewlsmg Medical Social Service A 100% by - 5" 15600-39100 + Grade Pay of Rs, 5400/-
Officer Promotion
Medical Social Service Officer B 100% by 12 9300-34800 + Groce Dc:y of Rs. 2600/~
-Grade | Promotion i
Medical Social Service Officer B 100% by Direct 28 9300-34800 + Grade Pay of Rs. 4200/-
Grage |l :
3z | €acdre ef &.T. Is] A
Technical Officer {0.7.) B 100% by 2 5300-34800 + Grade Pay of Rs. 4200/~
’ ) Promection .
Technical Assistant (O.T.) C 100% by 53 5200-20200 + Grade Pay Bf Rs, 2800/~
Prormotion )
Technician (0.7.) B 100% by 120 9300-34800 + Grade Pay of Rs, 4200/~
- Promotion P c-
Operation Theatre Assistant C 5% by Direct/ 366 5200-20200 + Grode Pay of Rs. 2800/-
25% by -
Promotion (By .
) Transfer) - B
734" | Cadre of $anitery Atkendant e e}
Sanitary Attendont Grade | c 100% by 45 5200-20200 + Crade Pay of Rs. 1900/-
— Promotion *n :
Samtary Attendcmt Grcde il =D 100% by 170 .4440-7440 + Grade Pay of Rs. 1400/~
] v o “oorrt T Promotion ) - ' '
T Sc:m!:ary Attendunfﬁrude il D | 100%by Direct 439 1 4440-7440 + Grode Pay of Rs. 1300/-
~55 | Cadre of $amitation — e O ‘ . 7
. | Senior Sanitation Officer B 100% by R 93D0-34800 + Grade Pay of Rs. 4600/~
. o ST - Promotion - ) )
Sunitation Ofﬁcer B 100% by 3 9300~-34800 + Grade Pay of Rs. 4200/~
] - - ‘Promotion . , :
“Sanitary Inspector Grucle I [ 100% by 5 5200-20200 + Grade Pay of Rs. 2800/~
_ oo ) T “Promotion - T S
Scmitury Inspector.Grade 1} c 100% by Dirert Y10 &, 5200-20200 + Grade Pay of Rs. 2B00/-
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!

100% by ]
Bromction ;

1002 b, i
Dromot}cn

nt (ENT)
of Heoll, b

H

Balth Assistar:

% by
Promotion
4 106% by Direct

<,,~?~.1fuz"tipurpose Worker

520
30 | Cudre of Pertution

0-20200 + Grg

de Pay of Rs. 2800/

j

31 520020200 Grade Pay of Rq, 2400/-

S ) D .

| Senjor Technical Officer B / 100% by 1 9300-34800 1 Grade Poy of ;. 4600/~ ]

(Dé‘rfusion) ) ) | Promotion | : !
“Senjor Perfus}onis‘t ) B / 100% hy !! 3 } 930034800 - Grade Fay of ks, 4

! ! l Prometion | -

| ! Pe.-,"fusioms’r B I

] | Cedre ok Bhet !

Sgeaphe
Officer (Photo)

Senior Technjcal

% by

Promotisn
Senior Dhotographer

Junior Photogrop

300-3
her

4600 + Grade Pey of Ry, 4200/

Photographic Assistant
| Cadre of Bhyticicr

| Senior Medicg] Physicist
I

i

4
Medicq] Physicisr ‘ |
Cadre of

F‘hwia.lﬁ::up:a&ian:z! .
Therepig

1009 by
Dromo’v:ion

/ 15600-35100 + Grade Pay.

of Rs, 6600/- /

15600

o by
by

L TOQ%
e _Promotion
] - 00% by
- Promotion '

39100 + Grode Pay of Rs, 7600/-

Pbysiotheraﬁist/Oc
Therapjst

_Ctac!reef.ﬁreiecﬁanizi_ -
Projectionist Grade |




' ! Drojectionist Grade 1}

L, | Best Home
[21-9 ;

I Cudre ef PR

T i, beibim o - RN
| Public Heolth Nurse (Supeivisol)

| Generdl Manager {Cafeteria)

i

|

¥\ Deputy General Mancger
! (Cafeteric) ]

|

| M

Eodra of Labsrabery

T Officer (Lab)

Technica

|
s Semior Technical Officer (Lab)
|

Technical Assistant (Lab)

| Laboratory Technician

Cadre of Leboratery
Estendant
Senior Laboratory Attendant

Laboratory Assistanit/Lab

- Attendont Grade ! \

| Laboratory Attendant Grade ll \
Cadre of Radielogy¥

Chief Technical Officer
(Radiology)

Tgchnic,cleﬁi;gr (Radiology)

Technician (Rodi

Cadre of Radio-Therapy

Therapy
Senior Technical Officer (Radio~

_Technicion '(Rgdip!ogy) Grade | -

1005 by Diredt

'\ 100% by

\ 100% by

\ 100% by

fotle of

Yecruifment:

1606% by Direct

©100% by
Dromoticn

Promoticn
1009 by Direct

- 100% by
DBromotion
100Y% by Direct

*Promoticn

Promotion

100% by
- Prompotiion

Promotion
T 100% by
Promotion
75% by
Direct/25% by
Promotion

100% by
Promotion

\ 100% by

Promoticn

100% by Direct

1D0% by
. Promotion

T00% by

A Promotion
~100% by Direct “

——100% by
“Promotion

Promotion’

100% by Direct

Senior Technical Officer 100% by
(Radiology Promotion

17007% by
.- Promotion

ofogy) Gradel _ |

_100% by
Promotion

T300% by <

tonctisned pey Seale 6 crc

serenmbh ‘

5200-20200 + Grade Poy of Bs 2800/~

1N

onOG-34600 ¢ Crode Fov @

\ i Re. :
i 544 [ 5200-20200 Grade Pay of Rs.
| |
5 .
I
i
22 \ 2200-20200 + Grade Pay of Rs. 2400/-

66 5200-20200 + Grade Pay of Rs. 2000/~

| E

128 | 5200-20200 + Crade Pay of Rs. 1900/~
3 15600-38100 * Grade Pay of Rs. 5400/~
12 5300-34800 + Grode Doy of Rs. 4600/~

5300-34800 + Grade Poy of Rs. 4600/~

5 :
“ 5300-34800 + Grade Pay of Rs, 4200/~

~5300-34800 + Grade Pay of Rs. 4200/
— ~15600-39100 + Grods Pay of Rs. 5400/ |
5300-34800 + Grade Pay of Rs. 4600/

4800 +Grade Pay of Rs-460C '

- §300-3

!l




f i e
: . b . S

Potk Hame CGroup BMiode ef - Sonckioned - Boy jexle 6 CRC i
- Recruibment jtrength . ' |
| Technician (Radio-Therapy) B 100% by, 1 D300-34B00 + Grade Pay of Rs. 4200/- ‘
i ( B Grode | i..* " Promotion .
o : Technicion (Rodio-Therapy) . B 100% by Direct | B 9300-3480G + Grade Poy of Re. 4200/- ‘
Grode ! 4o
. 57 | Gadre of Cerperter : C : |
o i Senior Carperter c .- D0% by | 2 © 5200-20200 + Grade Poy of Re, 2400/~ | ‘
- i Promotion - | i ‘
N » ‘ T Carpenter c o 755 by 10 | 5200-20200 + Grade Pay of Rs, 1800~
o : i Prﬁmohfw ! : :
T E —— I o Direct L > 200+ Py 5. 1900/~ . |
] : Promction ‘ : |
| S { Draughtsman Grads | B -100% by .2 9300-34800 + Orade Poy of Rs, 4200/«
| ' ' Promotion : : ’
Draftsman Grade 11 c 65 2/3% by 2 5200-20200 + Grade Poy of Rs. 2400/~
. : : Direct .
¢ - | Droftsman Grade i c 33 12 by P 1 5700-20200 + Grade Pay of Rs, 2200/-
s Promotion
B Ferraprinter . C 100% by Direct 1 5200-20200 + Crode Pcy of Rs. 1BDO/-
3 Electrician 0% by
. ' Promotion
| Wireman C 75% by 47 5200-20200 .4 Crade Pay of Rs, 1900/~
il ‘ Prornotion
N Wireman C 25% by Direct | i 5200-20200 + Grade Pay of R, 190C/-
Lineman (Elect.) C 100% by 2 526020200 + Grads Pay of Rs. 1900/~
i Promotio - i
ecutive Engmeer (A/C & R) 0% by, 15600-39100 + Grade Pay of Rs. 6600/-
Promot!on - _
Assistant Engineer (A/C&R) B 50% by T2 5300-34800 + Grade Pay of Rs. 4600/~
Promotion . ‘ ]
Assistant Engineer (A/C&R) . B 50% by 1 " 0300-34800 + Grade Pay of Rs. 4600/-
) Deputation
Jumor Eng|ne=r (A/C & R B 100% by Direct 5 9300-34800 + Grade Pay of Bs. 4200/ | .
Supermtnndmg Englneer )
Promotion . Rs. 37400-67000 + Grade Pay of
. J/Deputation | Rs.8700/-
Executive Engineer (Civil) A 100% by 2 15600-39100 + Grade Pay of Rs, 6600/~
Promotion
Assistant Engineer {Civil) B. 100% by 12 - 9300-34B00 + Grade Pay of Rs, 4600/-
] Promotion
Junior Engineer (Civil) 100% by Direct
. _ 5 ; B i 15500—39100 + Grode Pay of Rs. 6600/-
I H T A -Promotion i
Assistant Engineer(Etect) o |s =B 410 100% by 6 1" 5300-34800 + Grade Pay of Rs. 4600/- |
= : R : o ' Promofion : ' -
T T ) junior Engineer (Elect) .~ - =+ :B-  .1.100% by Direct .20 9300-34800 + Grade Pay of Rs. 4200/~
44 | sp | Cadreof Gasman ‘ ° .. 0 - o :
B s Gas Steward .~ . e o st er ] 100% by 2 5200-20200 + Grade Pay of Rs; 2800/~
' -l promefion | N
‘Gos Mechanic : - C 100% by 6 5200—20200 + Grcde Day of Rs, 2400/~
o Promotion
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.- |

Beit Kame Greup Feode of Sanctiened | Puu feale 6 €BE
' Recruitment | ftrength )

Gasman C 100% by Direct £ b2 0200 + Crace Poy of Re. 1900,-
1 | 100% by ! 6 1‘ . BECO-20200 + Crade Pay of R, 19001 ,
i | ! Dromoﬁom i ! ‘ !
! -1 Senior Mali , C 75% b ! Z i 5200:20200 + Grade Poyv of Rs. 1000/~ |
: i ERN i
! : ! ! Dra*nouan o ! -
! Senjor Mali . C | zmwbyD { 7 LBz 1+ Grods Po
; Wik G 1C60% by Direct ! 28 b y+ Grode Poyo

S
~——

| 60 | Cadre of Flatou i 1 , ) i o !
Senior Mason ]' c 100% by | ] | 5700—40 200 + Grcdc Dcu of Rs. 2400/~ i
l_‘ : Promotion |- i = ; !
| Mason f C 75% by ! 1l " 5200-20200 + Grade Day of Fu. 1500/~
| i _Promioticn | ] Py
! Mason | € 725 by Direct ! <3 ] 5200:40200 + Grade Pay of R:. 1900/~
| 61 | Cadre of Heehanis (BlC & {Z e 1 ‘ ] 0 N :
{ i Foremaon(A/C& R L C I _00% &by i 6. 1 5200-20200 + Grade Pay of Hs. 2800/
: AT N J 8 Dromouﬁn i ~— |
Senior Mechanic (4 JC & Ry | C | c108%by. | 1 | 5200-20200 + Grade Pay of s, 2400/ |
e 1 . ) Dromotrr,n | , | J
i Mechanic(A/C & R) ‘ |+ C j 100% by Direct 12 } 5200-2020G + Grade Pay of Rs. 1900/~ |
| 55— |-Cadre of Hechanic (E&LT) = | o | i
7] sérior Mechanic\(E&M N = W% by 2 -ono-zozoo + Grade Pay of Rs. 2400/~ ’
[P Al " Promotion ’ |
‘z\ Mechamc (E&M) Y ' 75% by f 4 | 5200-20200 + Grace Pay of R, 1900/~ |
J | Promoticn | i . }
| I C 25% by Direct | i | 5200-20200 + Grode Pc':y_ of Rs. / :
] 'ﬁih: t@perc:*:* {E&h} P SN g e " . 5 i i"
Serior Operator (E&WD o 1009 by EPoy e R 2
Promotion L
Operator (E&M)/Lift Operutor C : 75% by 73 5200-20200 + Grade Pay of Rs. 1900/~
Promotion . ] ]
Opemtor (E&M)/L]ﬁ: Operator C 25% by Direct 24 5200-20200 + GradePcy of Rs. IQOD/ﬁJ -
Senior Pluriber 5200-20200 + Grade Dau of Rs. 2400/~ |
— | _ .
Plumber l C f 5% by 10 ‘ 200-20200 + Grade Day Df Rs. 1900/~ |
[ | Promotion ! ’
Plumber | C | 25%by Direct | E | 5200726200 +Grade\Dayﬁf Rs. 1900/ j
65 | Cadre of Tel. Gperat, £k, ] | { o ‘, ¢ \\\ T
Telecom Operating Assistont | B . 100% by 4 \ 9BDO~34BOO * Grcae BRay of’ Rs 4200/— )
Grade )i Promotion '/ : ’ .\_J/
Telecom Operating Assistart - C 100% by FER 5200—20200 + Grade Pay of Rs. 2800/~
Grade li Promotion Y ] :
Telecomn Operating Assxs’cant c. . /BD o L Dn’ect ) . 5200*29200 + Grade Pay of Rs. 2000/~
Crade | . ] N
L Telecom © eratmg Assistant - < zo%’b LDCE gy 5200—20200+Gmde Pay of Rs. 2000/~ | -
Grade] R R i S Y 7
66 [ Cadre of Pmnter_’—"s_‘:f?“‘ e ' j o R
"7 | Senior Pajnter - S G ;'169?10_1)55 g 1 5200-20200 + Grade Pay of Rs, 2400/- -
I S “Profmiotion e ST o
B /:“Pmnfer 52T T LS T5% by 6 5200—20200 + Grclde Pay of Rs. '1900/—
o 2 Promotion S ]
I Pam‘ter - C. 1 25%by Dxrect 2 5200-20200 + Crade Pay of Rs. 1900/-
a7 | Cddréof Ted:. (’l’e!ephoné) I e o
T Techmc:cm (Telephcne) Gmde! "€ o - 100% by 4 1 5200-20200 + Grode Pay of Rs. 2400/~

oy
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Asst,mm Conz*o.smr of
E>rvmma_:on:

4 Educational Medig Generalist

Educationalist
General Duty Medical OFficer
Labour Officer

| Manager (HRD)

OSD tp Drésident

KHode of

?LJL_'”,{' Dy

Promotion

100% by
Promotion

100% by Direct

. 100% by
Dcputatlor

- 166% by Direct

! 100%. by Direct ;
100% by Direct

100% by Direct
100% by Direct
100% by Direct

pNENESES

|1

| .100% by Direct

100% by Direct

100% by Direck |
' 100% by
|___Deputation
100% by Direct |- 1
Co-Terminus 1
Basis

=] )

fenciioned
Reeribment Skrength

AAaD- 7~,+o G rade Pay_ﬁf_’,\s;';lsoo#

! ; - |
| 15600-39100 + Grade Pog of Rs, 5400/~ i
|_15600-39100 + Grade Pay of Re. 5400/- |

15600-39100 + Crade Pay of Rs. 6600/-
37400-67000 + Grade Pay of Rs. 8700/
15600-39100 + Grade Pay of Rs. 5200/~
] 15600-39100 + Grade Pay of Rs, 54DO/-

15600-39100 + Crade Pay of Rs. 5400/~
15600-39100 + Grade P/uy of Rs,!

e

156004 \39100\-? Grgde Pay\sf\Es 5400/—

-

Sc;enust ] “100% by Direct |
Scientist 1 . A 1 100% by Direct 34 4 15600—39100 +\Grade Pay of R, 6600/—
| Secretary Assistant to President A T Co—gen?'ﬂnus ' 7-«/—:_‘ "\\ 15600-39100 + Qrade Pay of 8(5;61500/—
. s L
Senior Biochemist ] A | 100% by Direct 2 . | 15600:39]00 + G_,h;de Pay of s, 6600/
22 - |-SeniorChernjst .. | A {71009 Sy Difect . - - ] » Y : A
. - = = ‘ : \_.\_\ -
-Senior Scientific Dfficer 1 A LA L Direct ' /T 3 15600-39100'+ Grade Pay of Rs, 6600/-
1 Senior TechmcaFEdltor T ‘, \ A 5| 100% by Dn‘?f . B | 15600-39100 + Grade Pay of Rs, 6600/~
Semor-Iechmcal Off;cer (E&M N A /% by Direct 1 15600-39100 + Grade  Pay of Rs, 6600/ J—..
B!opﬁﬁics) ] : ‘l ' g Sf
+1-3enior Technical Ofﬁcer (Histo) T A .100% by Direct. ] 15600-39100 + Grade Pay of Rs, 5400]—
"1 Senior Veterinary Officer 17 ﬂ. AT 1 T100% by Direct B 156D -39100 + Grode Pay of Rs. 6600/~ |
(Surgecm) - i ' i




e R

45 | Yega instructor

et Hame . Croup I Sahebioried | . Poy fedle 6 CEC
. | Reeruitmen: | Strength
|
i
I

!
| Tutor in Nursing/Semior Nursing ; A
| Tutor !

U E'r'xr:.

100% by Dirers ; i > 00 + Grag

Officer

Donor Orgdnizer

| Life Guard
| Physical T
tion Assistan:
| (Hindi/English)
Quality Control Manager
Social Bsychologist
Transplant Coordinator
Vocational Counsellor

<. 4200/~
iraining Insfructor

100% bj Dl 5. 4200/-

100% by Direct
100% by Direct

5. 4200/~ |

9300-34500 + Grade Pay of Rs. 4200/ |

100% by Direct 9300-34800 + Grade Pay of Rs, 4600/-

100% by Direct | 9300-34800 + Grode Pay ef Rs. 4500/~

100% by Direct 1 | 9300-34800 + Crode Pay of Rs. as00/-
i

]
f
i

| Dispatch Ric’er 100% by Direct | 2 5. 190G/~ ;’
100% by Direct | : of Rs. 2800/~ |

o/- |

100% by 5200- 2 200+ Grade Pay of Rs, 240
) Promotion .

C 100% by 4
Promotion By |-
Transfer)
100% by 17
Promotion

1009% by Dlrem‘

P




CADRE- ADMINISTRATION

COMPERATIVE CHART

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
i Name of | No. | Present Present Present Educational Name of | No. | Present Present Present Educational Name of | No. | Present Present Present Educational
the Post jof the| Pay Scale Mode of | Qualification and other{ the Post |of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Additional 1 IAS Officer on deputation Deputy 0 On Deputation Additional ) IAS Officer on deputation
Director (By U.P. Government) Director Director (By U.P. Government)
(Administr
ation)
Joint 1 PB-4 100% by {Graduate (55% or above ) Joint 1 PB-4 100% by  [Graduate (55% or above )
Director 37400- | Direct Entry {with M.B.A. or P.G. Director 37400- | Direct Entry |with M.B.A. or P.G.
(Administr 67000 + Diploma in personnel (Administr 67000 + Diploma in personnel
ation) G.P.- 8700 management of 2 years ation) G.P.- 8700 management of 2 years
duration or equivalent NOT EXIST duration or equivalent
and knowledge of and knowledge of
computer with 10 years computer with 10 years
of relevant experience. of relevant experience.
Chief ! PB-3 100% by |Senior Administrative|Chief 1 PB-3 100% by {For Promotion- Chief 1 PB-3 100% by |For Promotion-
Administra 15600- Promotion |Officer having 5 years]Administra 15600- Promotion {Sr. Administrative]Administra 15600- Promotion |Sr. Administrative
tive 39100 + experience as  Senior|tive 39100 + Officer with 1 years offtive 39100 + Officer with 1 years of
Officer G.P.- 7600 Administrative Officer on|Oftticer G.P. of Rs. regular service in the|Officer G.P. of Rs. regular service in the
merit-cum-seniority, 7600 grade. 7600 grade.
failing which by Merit-cum-Seniority
deputation.
Senior 4 PB-3 100% by  |Administrative Ofticer on|Senior 3 PB-3 100% by {For Promotion- Senior 4 PB-3 100% by |For Promotion-
Administra 15600- Promotion |merit-cum-seniority, Administra 15600- Promotion |Administrative  Officer|Administra 15600- Promotion |Administrative  Ofticer
tive Officer 39100 + having 5 vears experienceltive Officer 39100 + with 5 years of regularjtive Officer 39100 + with 5 years of regular
G.P.- 6600 as Administrative Officer, G.P. of Rs. service in the grade of G.P. of Rs. service in the grade of
failing which by 6600 Rs.2375-3500 or 8 years 6600 Rs.2375-3500 or § years
deputation. of regular service in the of regular service in the
grade of Rs.2000-3500. grade of Rs.2000-3500
Merit-cum-seniority cum-
fitness




T ———————— ————————————————

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of | No. | Present Present Present Educational Name of | No. | Present Present Present Educational Name of | No. Present Present Present Educational
the Post |of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Administra| 8 PB-3 1/3rd by |Fer Direct Recruitment {Administra | 12 PB-3 100% by  |[For Promotion- Administra| 8 PB-3 100% by  {For Promotion-
tive Officer 15600- dircct Graduate (55% & above )Jtive Officer 15600- Promotion |Asstt. Administrative{tive Officer 15600- Promotion |Asstt. Administrative
39100 + | recruitment. |with M.B.A. or P.G. 39100 + Officer with 3 years of 39100 + Officer with 3 years of]
G.P.-5400{ 2/3rdby [Diploma in management G.P. of Rs. regular service in the G.P. of Rs. regular service in the
Promotion |of 2 years duration or 5400 grade. 5400 grade.
equivalent and (As per AlIMS (As per AIIMS
knowledge of computer memorandum no. 12- memorandum  no. 12-
with two years experience 6/2013-Estt.(RCT) Dated 6/2013-Estt.(RCT) Dated
in  Government/  Semi 17.05.2014 17.05.2014
Government Merit-cum-Seniority Merit-cum-Seniority
organizations in
administrative capacity.
Preference: Degree in
Law or equivalent. For
each group the posts shall
be designated by roster in
the same order.
For Promotion -
Assistant Administrative
Officer on merit-cum-
seniority and having 05
years of experience as
Assistant Administrative
Officer.
Assistant 10{PB-2 100% by S years service of Oftice|Assistant 6 |PB-2 (i) 60% by |For Promotion- Assistant 6 |PB-2 (i) 60% by |For Promotion-
Administra (9300- Promotion Superintendent based on]Administra 9300- Promotion |Office Superintendent] Administra 9300- Promotion |Office Superintendent
tive 34800)+ {from seniority  subject  toltive 34800 + with 2 years of regular|tive 34800 + with 2 years of regular
Officer G.P. of Rs. |Office Supdt. |rejection of unfit . Officer G.P. of Rs. service in the grade. Officer G.P. of Rs. service in the grade.
4600 4600 Merit-cum-Seniority cum 4600 Merit-cum-Seniority cum
Fitness Fitness




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
! Nameof | No. | Present Present Present Educational Name of | No. | Present Present Present Educational Name of | No. | Present Present Present Educational
the Post |of the| Pay Scaie Mode of | Qualification and other | the Post [of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
3 (ii) 40% by [For Direct Recruitment- 4 (ii) 40% by |For Direct Recruitment-
Direct Essential Direct Essential
Recruitment |(i) Degree of a recognised Recruitment |(i) Degree of a recognised
University or its' University or its'
equivalent. equivalent.
(ii) 5 years of experience (ii) 5 years of experience
as Office Supdt. or in as Office Supdt. or in
equivalent  post; and equivalent  post; and
working knowledge of] working knowledge of]
govt, rules & regulations. govt, rules & regulations.
Desirable Desirable
(i) Post Graduate (i) Post Graduate
Diploma in Personnel Diploma in Personnel
Management/ Labour Management/ Labour
Laws/ Administrative Laws/ Administrative
Law. Law.
Office 18 PB-2 2/3rd by |2/3 by promotion from] Oftfice 15 PB-2 (1) 60% : by [For Promotion- Office 11 PB-2 (i) 60% : by {For Promotion-
Superinten (9300- Promotion |UDAs having 5 years|Superinten 9300- Promotion {Head Clerks with 5 years| Superinten 9300- Promotion (Head Clerks with 5 years
dent 34800)+ 1/3rd by  |experience as UDA based dent 34800 + of regular service in the dent 34800 + of regular service in the
G.P. of Rs. {|LDCE/ Directjon seniority subject to G.P. of Rs. grade. G.P. of Rs. grade.
4200 rejection of unfit. 4200 Merit-cum-Seniority 4200 Limited Departmental
173 by limited Limited Departmental Competitive
departmental Competitive Examination Eligibility:
competition/ direct Examination Eligibility: Head Clerks with 3 years
recruitment. Head Clerks with 3 years of regular service in the
For each group the posts of regular service in the grade; Method of
shall be designated by — grade; Method of] — Selection: 66 2/3% : For|
roster in the same order. 10 (i) 40% : by Selection: 66 2/3% : For| 7 (i) 40% by written test; 33 1/3% :
Limited written test; 33 1/3% : Limited For ACRs The Select list
Departm.efnal For ACRs The Select list Dep artm'efltal equivalent to number of]
Competitive equivalent to number fl Competitive vacancies hall be
quivalent to number o S
Exam. vacancies shall be Exam. prepared in the order of
prepared in the order of] merit based on total
merit based on total marks obtained in written
marks obtained in written test and evaluation of]
test and evaluation of] ACRs.
ACRs.




Existing SGPGIMS Existing ATIMS Proposed SGPGIMS
Nameof | No. | Present Present Present Educational Name of | No. | Present Present Present Educational Nameof | No. | Present Present Present Educational
the Post |of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Upper 55 PB-2 100% by {LDAs having 5 years|Assistant 65 PB-2 100% by  [UDCs with 5 years of]Assistant 55 PB-2 100% by [UDCs with 5 years of]
Division (9300- Promotion [experience as LDA on|(N.S) 9300- Promotion |regular service in the|{(N.S) 9300- Promotion {regular service in the
Assistant 34800) + seniority basis subject to 34800 + grade. 34800 + grade
G.P. of Rs. rejection of unfit. G.P. of Rs. 25% Seniority-cum- G.P. of Rs.
4200 4200 Fitness 4200
Lower 88 PB-1 100% by |Graduate with knowledge] Upper 165 PB-2 (i) 75%by [For Promotion- Upper 66 PB-2 (i) 75% by [For Promotion-
Division (5200- Direct Entry | of noting & drafting and | Division 9300- Promotion [Lower Division Clerks| Division 9300- Promotion {Lower Division Clerks
Assistant 20200) + | vear experience in Clerk 34800 + with 5 years of regular] Clerk 34800 + with 5 years of regular
G.P.of Rs. Government/ Semi G.P. of Rs. service, in the grade. G.P. of Rs. service, in the grade.
2400 Government organization 2400 Seniority-cum-Fitness 2400 For Limited
with knowledge of typing For Limited Departmental
having speed of 35 Departmental Competitive
w.p.m. .in Hind.i & 40 35 (i1) 25% by Comp.etiti.ve 27 (ii) 25% by E?(aftlination—
w.p.m. in English and Limited Examination- Limited Limited Departmental
knowledge of computer. Departmental Limited Departmental Departmental Competitive Examination
partmenta . . epartmenta .
Competitive Competitive Exammatl_on Competitive from amongst LDCs W.lth
Examination from amongst LDCs W.lth Examination 2 years of regular 'serv1ce
2 years of regular service in the grade in the
in the grade in the Institute.
Institute.
NOT EXIST Lower 209 PB-1 (i) 85% by |For Direct Recruitment-] Lower 85 PB-1 (i) 85% by |For Direct Recruitment-
Division 5200- Direct (iy Matriculation  or| Division 5200- Direct (i)  Matriculation  or
Clerks 20200 + | Recruitment {Equivalent qualification} Clerks 20200 + | Recruitment |Equivalent qualification
G.P. of Rs. from a recognised Board G.P. of Rs. from a recognised Board
1900 or University 1900 or University
(i1) A Typing speed of 30 (ii) A Typing speed of 30
w.p.m. in English or 25 w.p.m. in English or 25
w.p.m. in. Hindi. w.p.m. in. Hindi.
For Promotion- For Promeotion-
= (ii) 5% of vacancies shall = —(ii) 5% of vacancies shall
24 (\l/lzzcla?]ocA;e(;f be filled from amongst 10 (:/lz:cil(r)\?ezt be filled from amongst
shail be filled the F}roup D' Staft of the shall be filled the Qroup D' Staff of the
Institute  who  possess Institute  who  possess
from Group . . from Group . .
Matriculation or| . Matriculation or
'D' Staff . e ‘D' Staff . e
equivalent  qualification equivalent  qualification
and have rendered 5 years and have rendered 5 years
of regular service in of regular service in
12 (iii) 5% by Group 'D', on the basis of] 3 (iii) 5% by Group 'D', on the basis of
Promotion Departmental Promotion | % Departmental
(Sr. qualifying  examination. (Sr. qualifying  examination.
0.AJOA. |The maximum age limit O.AJO.A. |The maximum age limit
Grl) for eligibility for Gr.l) for eligibility for
examination is 50 years examination is 50 years
(55 years of age for the (55 years of age for the
SC/ST) SC/ST)




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
N ‘ Nameof | No. | Present. Present Present Educational Name ot | No. | Present Present Present Educational Name of | No. | Present Present Present Educational
the Post [of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other | the Post |of the| Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Note: Note:
(a) Unfilled vacancies (a) Unfilled vacancies
pertaining to a particular pertaining to a particular
year shall not be carried year shall not be carried
over. over.
(b) If more of such (b) If more of such
employees  than  the employces  than  the
number of  vacancies number of  vacancies
available under clause (ii) available under clause (ii)
qualify at the said qualify at the said
examination, such excess examination, such excess
number of employees number of employees
shall be considered for shall be considered for
filling the vacancies filling the vacancies
arising in the subsequent arising in the subsequent
years so that the years so  that the
employees qualifyving at employees qualifying at
an earlier examination are an earlier examination are
considered before those considered before those
who qualify at a later who qualify at a later
examination. examination.
(ili) 5% of the vacancies (iii) 5% of the vacancies
shall be filled on seniority shall be filled on seniority
cum-fitness basis, from cum-fitness basis, from
Group 'D' employees who Group 'D' employees who
possess Matriculation or possess Matriculation or
equivalent qualification. equivalent qualification.
TOTAL | 186 TOTAL | 544 TOTAL | 286




CADRE- MATERIAL MANAGEMENT

COMPERATIVE CHART

Officer based on merit-
cum-seniority .

Merit-cum-Seniority

For Deputation-

Officers of]
Central/State/U.T Govts.
failing which Officers of]
Central
Statutory/Autonomous
Bodies holding analogous
posts on regular basis or
with 5/8 years of regular
service in the scale of]
Rs.2200-4000/2000-3500
respectively and
possessing the following:
(i) Degree of a recognised
University or equivalent;

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of 1\"0. Present Present Pre.sc_:nt l::ducational Name of No. Proposed l’roposcq Proy?osed'Educational Name of No. Proposed Proposed Proposed.Educational
the Post of the Pay Scale Mode of | Qualification and other the Post of the Pay Scale Mode of Qualification and other the Post of the Pay Scale Mode of | Qualification and other
Post i Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Joint 1 PB-4 Direct 1(A) MBA from a recog. Joint 1 PB-4 Direct 1{A) MBA from a recog.
Director 37400- | Recruitment. |Instt. With specialization Director 37400- | Recruitment. {Instt. With specialization
(MM) 67000 + in Material Management (MM) 67000 + in Material Management
G.P.- 8700 or G.P.- 8700 or
(B) PG Diploma in (B) PG Diploma in
Material Management of Material Management of]
two years duration from a two years duration from a
recognized Instt. recognized Instt.
2. Exp. Of 10 years in NOT EXIST 2. Exp. Of 10 years in
Government Deptt./ Government Deptt./
Public  Sector/  Large Public  Sector/ Large
Private Undertaking. Private Undertaking.
Preference to those with Preference to those with
experience in  hospital experience in  hospital
procurement / imports/ procurement / imports/
Engineering degree. Engineering degree.
Senior 2 PB-3 100% by  |For Promotion- Senior 1 [PB-3, 100% by For Promotion- Senior 2 |PB-3, 100% by For Promotion-
Store 15600- promotion {Store Purchase Officer]|Store GP-6600 [promotion Stores Officer with 3|Store GP-6600 |promotion Stores Officer with 5
Purchase 39100 + | failing which |having experience of five|Officer failing which |years of regular service in|Officer failing which |years of regular service in
Officer G.P.- 6600 | by deputation.|years as Store Purchase by deputation. [the grade. by deputation. {the grade.

Merit-cum-Seniority

For Deputation-

Officers of]
Central/State/U.T Govts.
failing which Officers of
Central
Statutory/Autonomous
Bodies holding analogous
posts on regular basis or
with 5/8 years of regular
service in the scale of]
Rs.2200-4000/2000-3500
respectively and
possessing the following:
(i) Degree of a recognised
University or equivalent;




Existing SGPGIMS

Existing AIIMS Proposed SGPGIMS
No. Present Present Educational . | No. Proposed Proposed Educational No. Proposed Proposed Educational
Name of Present . R Nameof | Proposed . . Name of Proposed i .
the Post of the Pay Scale Mod'c of Quz'all.ﬁ.cz.mon an(.] .other the Post of the Pay Scale Moc!e of Quz'lh'ﬁ.ce?non an(.] 'other the Post of the Pay Scale Moc!e of Qu;‘ill'ﬁ.cz?tlon an(.i 'other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions

(ii) Post Graduate (ii) Post Graduate
Degree/  Diploma in Degree/ Diploma in
Materials Management of] Materials Management ofj
a recognised University/ a recognised University/
Institution or equivalent; Institution or equivalent;
and and
(iii) Not less than 5 years' (iii) Not less than 5 years'
experience in a experience in a
supervisory capacity in supervisory ~capacity in
handling stores, handling stores,
preferably medical. preferably medical.
(Period of Deputation (Period of Deputation
shall  not  ordinarily shall - not  ordinarily
exceed 3 years) exceed 3 years)

Store 4|PB-3 2/3rd by For Direct Recruitment-]Stores 4|PB-3 100% by For Promotion- Stores 41PB-3 100% by For Promotion-

Purchase 15600- promotion. Qualification:- Officer GP-5400  [Promotion Asstt. Stores Officer with]Officer GP-5400 |Promotion Asstt. Stores Officer with

Officer 39100 + 1/3rd by (1). Graduate in Science/ failing which |4 years of regular service failing which |4 years of regular service

GP-5400  |direct Commerce/  economics by Deputation |in the grade. by Deputation

recruitment.

(55% and above) from a
recognized University.
(2). MBA or PG Dip. Of
2 years in MM &
Inventory Control.

(3). 3 years experience at
supervisory level in MM
which can be relaxed for

Engg. With MM and
inventory  control  as
approved subject.

persons with MBA.

4). Knowledge of]
Computers.

OR

(1). Ist class Engg.
Degree  in  [ndustrial

Merit-cum-Seniority

For Deputation-
Officers of Central/State
/U.T Govts. failing which
Officers of  central
Statutory/  Autonomous
Bodies holding analogous
posts on regular basis or
with 3/3 years .of regular
service in the scale of Rs.

2000-3200 / 1640-2900
and  possessing  the
following:

(i) Degree of a recognised
University or equivalent;

in the grade.
Merit-cum-Seniority

For Deputation-

Officers of Central/State
/U.T Govts. failing which
Officers of  central
Statutory/  Autonomous
Bodies holding analogous
posts on regular basis or
with 3/3 years .of regular
service in the scale of Rs.
2000-3200 / 1640-2900
and  possessing  the
following:

(i) Degree of a recognised
University or equivalent;




Existing SGPGIMS

Existing AIIMS

Proposed SGPGIMS

. | No. Present Present Educational . | No. Proposed Proposed Educational No. Proposed Proposed Educational
Name of Present I Name of . Proposed . . Nameof | Proposed . .
the Post of the Pav Scale Mode of | Qualification and other the Post of the Pay Scale Mode of | Qualification and other the Post of the Pay Scale Mode of | Qualification and other
Post ’ Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
(2). Two years exp. at (ii) Post Graduate (ii) Post Graduate
supervisory level in MM Degree/  Diploma in Degree/  Diploma in
or store in Govt/ Semi Materials Management of Materials Management of
Govt. PSU/ large a recognised University/ a recognised University/
hospital/ Scientific Institution or equivalent; Institution or equivalent;
organization. Preference: and and
Experience  of  using (iii) Not less than 5 years' (iii) Not less than 5 years'
computer. expericnce in a experience in a
(3). Knowledge of supervisory capacity in supervisory capacity in
computers. handling stores, handling stores,
preferably medical. preferably medical.
(Period of Deputation (Period of Deputation
shall  not  ordinarily shall  not  ordinarily
exceed 3 years) exceed 3 years)
Asstt. Store| 6 PB-2 100% by  |Senior Store Keeper-cum{Assit 2 PB-2, 33%by |For Direct Recruitment-|Asstt 2 PB-2, 33% by  [For Direct Recruitment-
Purchase 9300- promotion. |Purchase Assistant|Stores GP-4600 Direct (A) (i) Master's Degree in{Stores GP-4600 Direct (A) (i) Master's Degree in
Officer 34800+ having 05 years|Officer Recruitment [Economics/ Commerce/{Officer Recruitment |Economics/ Commerce/
GP- 4600 experience as Sr. Store Statistics. Statistics.
Keeper-cum-Purchase (it) Three years' (it) Three years'
Assistant based on experience in handling experience in handling
seniority ~ subject  to stores, preferably medical stores, preferably medical

rejection of unfit.

Stores in Govt., Public or
Private Sector. OR

(B) (i)Bachelor's Degree
in Economics/
Commerce/ Statistics.

(ii) Post-graduate
Degree/Diploma in
Material Management of]
a recognized
University/Institution  or|
equivalent.

(iii) Three years'
experience in handling

stores, preferably medical
Stores in Govt., Public orl
Private Sector.

Stores in Govt., Public or
Private Sector. OR

(B) (i)Bachelor's Degree
in Economics/
Commerce/ Statistics.

(ii) Post-graduate
Degree/Diploma in
Material Management of
a recognized
University/Institution or
equivalent.

(ii1) Three years'
experience in handling
stores, preferably medical
Stores in Govt., Public or
Private Sector.




Existing SGPGIMS

Existing AIIMS Proposed SGPGIMS
Name of No. Present Present Prersent I?ducational Name of No. Proposed Proposed PrO[fosed.Educational Name of No. Proposed Proposed ProRosed.Educational
the Post of the Pay Scale Mode of | Qualification and other the Post of the Pav Scale Mode of | Qualification and other the Post of the Pav Scale Mode of § Qualification and 'other
Post Recruitment | eligibility conditions Post ¢ Recruitment | eligibility conditions Post - Recruitment | eligibility conditions
7 66% by  |For Premotion- 4 66% by  |For Promotion-
Promotion [Junior Stores Officer with Promotion |Junior Stores Officer with
2 years of regular scrvice 2 years of regular service
in the grade. in the grade.
Merit-cum-Seniority Age Limit for Direct
Age Limit for Direct Recruits-
Recruits- Upto 30 years (Relaxable
Upto 30 years (Relaxable upto 5 years in case of]
upto 5 years in case of employees of AIIMS.
employees of AIIMS. Probation-
Probation- 2 vears (for Direct
2 years (for Direct Recruits only)
Recruits only)
Senior 7 PB-2 100% by |Ir. Store Keeper-cum-} Junior 5 PB-2 100% by  {Store Keeper with 5 years]  Junior 7 PB-2 100% by  [Store Keeper with 5 years
Store 9300- promotion. |Purchase Assistant]  Stores GP-4200 | promotion. [of regular, service in thej Stores GP-4200 | promotion. jof regular, service in the
Keeper 34800+ having five years] Officer grade. Officer grade.
Cum GP- 4200 experience  as  Store Merit-cum-Seniority Merit-cum-Seniority
Purchase Keeper-cum-Purchase
Asstt. Assistant  based  on
seniority  subject  to
rejection of unfit.
Store 15 PB-2 100% by {Jr. Store Keeper-cum-{ Store 30 pPB-2 100% by  [(1) QUALIFICATIONS| Store 15 PB-2 100% by |(I) QUALIFICATIONS
Keeper 9300- direct Purchase Assistant| Keeper GP-4200 direct FOR STORE} Keeper GP-4200 direct FOR STORE
Cum 34800+ | Recruitment. |having five years Recruitment. {KEEPING IN Recruitment. |KEEPING IN
Purchase GP- 4200 experience  as  Store GENERAL GENERAL
Asstt. Keeper-cum-Purchase (A) ESSENTIAL (A) ESSENTIAL
Assistant  based  on Master's  Degree  in Master's  Degree  in
seniority ~ subject  to Economics/ Commerce/ Economics/ Commerce/
rejection of unfit. Statistics Statistics
DESIRABLE DESIRABLE
Experience in handling Experience in handling
stores  and keeping stores and  keeping

accounts in a store or a
concern of repute in
public or private sector.
OR

(B) ESSENTIAL

(i) Bachelor' degree in
Economics/ Commerce/
Statistics.

accounts in a store or a
concern of repute in
public or private sector.
OR

(B) ESSENTIAL

(i) Bachelor' degree in
Economics/ Commerce/
Statistics.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
' Present Pr ional NO. P i o. P tional
Name of 1.\0 Present resen |e§<fnt lliducatlona Name of No Proposed roposed Prol?(zsed.Educanonal Name of No Proposed roposed Prolftised.Educa iona
of the Mode of | Qualification and other of the . Mode of | Qualification and other of the Mode of [ Qualification and other
the Post Pay Scale . o . the Post Pay Scale . s .. the Post Pay Scale . - ..
Post Recruitment | eligibility conditions Post i Recruitment | eligibility conditions Post Recruitment { eligibility conditions

(i1) Post-graduate Degree/

Diploma in  Material
Management of a
recognised University
/Institution or equivalent.
DESIRABLE

Experience in handling
stores and keeping

accounts in a store
preferably medical, or a
concern of repute in
public or private sector.
OR

(C) (i) Degree of a
recognised University or
equivalent,

(ii) Post-graduate degree/
Diploma in  Material
Management of a
recognised
University/Institution;
OR

(iii) Three years'
experience in handling,
preferably medical stores
in Govt. public or private
Sector.

an
QUALIFICATIONS
FOR STORE

KEEPING IN DRUGS
(A) ESSENTIAL

Degree in Pharmacy from
a recognised University/
Institution

(ii) Post-graduate Degree/
Diploma in Material
Management of a
recognised University
/Institution or equivalent.
DESIRABLE
Experience in handling
stores and  keeping
accounts in a store
preferably medical, or a
concern of repute in
public or private sector.
OR

(C) (i) Degree of a
recognised University or
equivalent,

(ii) Post-graduate degree/

Diploma in  Material
Management of a
recognised

Untversity/Institution;
OR

(ii1) Three years'
experience in handling,
preferably medical stores
in Govt. public or private
Sector.

(LY]
QUALIFICATIONS
FOR STORE

KEEPING IN DRUGS
(A) ESSENTIAL

Degree in Pharmacy from
a recognised University/
Institution




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. Present lTresent‘ Pre.st_ent l?ducational Name of No. Proposed Proposed Pror?o-sed.Educational Name of No. Proposed Proposed Pro?osed.Educational
the Post of the Pay Scale l\l0<¥c of Qu:.lll.hlciftl()ll an(.l .other the Post of the Pay Scale NIO(?C of an:}l{ln.c:?tlon an('i _other the Post of the Pay Scale Moc!e of Quz.lh.ﬁ.ca‘mon an(‘:l .other
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post N Recruitment | eligibility conditions
DESIRABLE DESIRABLE
Experience in storing and Experience in storing and
distribution of drugs in distribution of drugs in
drug store of a hospital or drug store of a hospital or
a well cstablished a well established
pharmaceutical concern. pharmaceutical concern.
OR OR
(B) ESSENTIAL (B) ESSENTIAL
(i)Diploma in Pharmacy (i)Diploma in Pharmacy
from a recognised from a recognised
Institution/ Boards; Institution/ Boards;
(ii)Three years' (ii)Three years'
experience in drug store experience in -drug store
of a hospital or a well of a hospital or a well
established established
pharmaceutical concern. pharmaceutical concern.
Note: If the vacancy is Note: If the vacancy is
that of Store Keeper that of Store Keeper
(Drugs) the recruitment (Drugs) the recruitment
shall be on the basis of] shall be on the basis of]
the qualifications the qualifications
prescribed under (1) prescribed  under (1)
above. In filling a above. In filling a
vacancy of a Store vacancy of a Store
Keeper in any other area, Keeper in any other area,
the qualification laid the qualification laid
down under (I) above down under (I) above
shall be followed. shall be followed.
ant based on seniority ant based on seniority
subject to rejection of] subject to rejection of]
unfit. unfit.
Age Limit- Age Limit-
Between 18 and 25 years Between 18 and 25 years
(Relaxable upto 40 years (Relaxable upto 40 years
in the case of employees in the case of employees
of ALIMS.) of AIIMS.)
TOTAL 35




CADRE- VEHICLE

COMPERATIVE CHART

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
: . |No. of Present Present Educational . {No. of Present Present Educational No. of Present Present Educational
Name of Present . S Name of Present . . X Name of Present X .
the Post the Pav Scale Mode of Qualification and other the Post the Pav Scale Mode of Qualification and other the Post the Pav Scale Mode of Qualification and other
Post “ Recruitment eligibility conditions Post - Recruitment eligibility conditions Post ' Recruitment eligibility conditions
Driver 2 PB-2 100% by  {Grade: Driver grade-1 Driver 3 PB-2 100% by  |Driver Grade | with 3 years of|Driver 2 PB-2 100% by  |Driver Grade I with 3 years of]
Special 9300- Promotion |Eligibility: Special 9300- Promotion [regular service in the Grade I|Special 9300- Promotion {regular service in the Grade I
Grade 34800 + i) 6 years of regular service in}jGrade 34800 + seniority cum-fitness Grade 34800 + seniority cum-fitness
G.P. of Rs. the grade. G.P. of Rs. G.P. of Rs.
4200 Benchmark: The minimum 4200 4200
assessment of ACRs -Very
Good
Driver Gr. I} 15 PB-1 100% by |Grade: Driver grade-11 Driver Gr. I| 24 PB-1 100% by |6 years regular service in the{Driver Gr. I{ 15 PB-1 100% by |6 years regular service in the
5200- Promotion {Eligibility: 5200- Promotion |grade 1 or a combined 5200- Promotion [grade 1l or a combined
20200 + 1) 5 years of regular service in 20200 + service of 15 years in Grade- 20200 + service of 15 years in Grade-
G.P. of Rs. the grade. G.P. of Rs. II and in ordinary grade put G.P. of Rs. Il and in ordinary grade put
2800 Benchmark: The minimum 2800 together. 2800 together.
assessment of ACRs -Good
Driver Gr. 13 PB-1 100% by  |[Grade: (DRIVER{Driver Gr. 21 PB-1 100% by |9 vears of regular service in{Driver Gr. 13 PB-1 100% by |9 years of regular service in
1 5200- Promotion |ORDINARY GRADE) It 5200- Promotion |ordinary grade. I 5200- Promotion |ordinary grade.
20200 + Eligibility: 20200 + 20200 +
G.P.of Rs. i) 8 years of regular service in G.P. of Rs. G.P. of Rs.
2400 the grade. 2400 2400
Benchmark: The minimum
assessment of ACRs -Good
Driver 13 PB-1 100% by  |Essential Matriculation or its}Driver 21 PB-1 100% by  |Essential; Driver 13 PB-1 100% by  |Essential;
Ordinary 5200- Direct equivalent. Possession  of}Ordinary 5200- Direct i) Valid Driving Licence for}Ordinary 5200- Direct i) Valid Driving Licence for
Grade 20200 + | Recruitment |valid Driving Licence for]Grade 20200 + | Recruitment |driving heavy vehicles. Grade 20200 + | Recruitment |driving heavy vehicles.
G.P. of Rs. driving heavy vehicles. G.P. of Rs. ii) Knowledge of Motor G.P. of Rs. i) Knowledge of Motor
1900 Knowledge of motor 1900 Mechanism 1900 Mechanism
mechanism iii) Experience: 3 years iii) Experience: 3 years
(The candidate should be able Desirable : Desirable :
to remove minor defects in 8th passed 3 years service as 8th passed 3 years service as
vehicles).  Experience  of Home Guard/Civil Volunteer. Home Guard/Civil Volunteer.
driving  motor  vehicles
(including heavy vehicles) for
3-5 years.
TOTAL | 43 TOTAL | 69 TOTAL | 43




CADRE- HORTICULTURE

COMPERATIVE CHART

Existing SGPGIMS Existing A1IMS Proposed SGPGIMS
Name of No. of Present {Present Mode of Pre.sem quca‘mnal Name of No. of Present {Present Mode of’ Pre§ent l.Zducauonal Name of | No. of Present Present Mode of] Pre.sent I.Educatlonal
the . Qualification and other the . Qualification and other Pay . Qualification and other
the Post Pay Scale | Recruitment S " the Post Pay Scale | Recruitment . " the Post | the Post Recruitment Lo i
Post eligibility conditions Post N eligibility conditions Scale eligibility conditions
Dy.Directo| 1 PB-3 Direct For Direct Recruitment- Dy.Directo 1 PB-3 Direct For Direct Recruitment-
r 15600- recruitment  |Ist or high second class M.sc r 15600- recruitment  |Ist or high second class M.sc
(Horticultu 39100+ | failing which by [(Agriculture) in Horticulture. NOT EXIST (Horticultu 39100+ | failing which by {(Agriculture) in Horticulture.
re) GP- 6600 deputation Minimum 10 yrs. experience in re) GP-6600] deputation  [Minimum 10 yrs. experience in
ornamental gardening in reputed ornamental gardening in reputed
organization. organization.
Horticultur | 1 PB-2 100% by Horticulture  Inspector  Gr-IjHorticultur | 1 PB-2 100% by Horticultur 1 PB-2 100% by Horticulture  Inspector  Gr-I
ist 9300- promotion. |having S5 years exp. As]ist 9300- deputation ist 9300- promotion.  |having 5 years exp. As
34800+ Horticulture = Inspector  Gr-] 34800+ NOT AVAILABLE 34800+ Horticulture  Inspector  Gr-I
GP- 5400 based on merit-cum-seniority. GP- 4600 GP- 5400 based on merit-cum-seniority.
Horticultur | 2 PB-2 100% by Horticulture  Inspector  Gr-II Horticultur 2 PB-2 100% by Horticulture  Inspector Gr-II
e Inspector 9300- promotion.  |having 5 years exp. As e Inspector 9300- promotion. thaving 5 years exp. As
Gr. 1 34800+ Horticulture I[nspector Gr-II on NOT EXIST Gr.1 34800+ Horticulture Inspector Gr-II on
GP-4200 seniority subject to rejection of] GP- 4200 seniority subject to rejection off
unfit basis. unfit basis.
Horticultur | 4 PB-1 100% By direct {High School (Agriculture) with Horticultur 4 PB-1 100% By direct [High School (Agriculture) with
e Inspector 5200- recruitment.  [diploma in Agriculture from e Inspector 5200- recruitment. |diploma in Agricuiture from
Gr. II 20200 + recog. Institute. Gr. 11 20200 + recog. Institute.
G.P. of Rs. OR G.P.of OR
2800 Intermediate (Agriculture) ) NOT EXIST Rs. 2800 Intermediate (Agriculture) .
Preference: Degree in Preference: Degree in
Agriculture of 2 yrs. exp. of] Agriculture of 2 yrs. exp. of]
similar work in Government or similar work in Government or
reputed organization. reputed organization.
Choudhary [ 6 PB-1 75% by For Promotion- Choudhary PB-1 75% by For Promotion-
5200- {promotion onthe|(i) Sr. Malis with 10 years 5200- [promotion onthe|(i) Sr. Malis with 10 years
20200 + |basis of Seniority{service Sr. Mali or a total 20 20200 + [basis of Seniority{service Sr. Mali or a total 20
G.P. of Rs. | cum-fitness after |years service out of which at G.P. of |cum-fitness after {years service out of which at
1900  |a qualifying test. {least 5 years service should be Rs. 1900 [ a qualifying test. {least 5 years service should be
NOT EXIST 25% by as Sr. Mali 25% by as Sr. Mali
promotion on the(ii) Floral Decorator with 2 promotion on the(ii) Floral Decorator with 2
basis of merit out}years of experience in the basis of merit out|years of experience in the grade.
of the qualifying [grade. (Does not exits in the of the qualifying | (Does not exits in the Institute.)
test. Institute.) test.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
v Name of No. of Present {Present Mode of Preffm l.-lduczltionul Name of No. of Present |Present Mode of] Pre.sfnt qucationnl Name of | No. of Present Present Mode of Pre§ent l.-Iducational
the . Qualification and other the X Qualification and other Pay . Qualification and other
‘. the Post Pay Scale | Recruitment s .. the Post Pay Scale | Recruitment . .. the Post | the Post M Recruitment o -,
Post ) eligibilitv conditions Post eligibility conditions Scale eligibility conditions
v Senior 4 PB-1 100% by Completion of 05 yrs. Service] Senior 28 PB-1 75 % by For Direct Recruitment- Senior 4 PB-1 75 % by For Direct Recruitment-
Mali 5200- promotion. from Mali  Gr-l based on Mali G.P.of Rs.| Promotion & |(i) He could be able to read and Mali G.P.of | Promotion & (i) He could be able to read and
20200 + seniority subject to rejection of 1900 25% BY Direct |write. Rs. 1900 | 25% BY Direct |write.
G.P.of Rs. unfit. (ii)) He should have put in (ii) He should have put in atieast
1900 atleast 5 years services as Mali. 5 years services as Mali.
(iii) He should be conversant (iii) He should be conversant
with the work of trimming and with the work of trimming and
prunning of plants and should prunning of plants and should be
be able 1o handle moving able to handle moving machine
machine hedge shears and other hedge shears and other garden
garden tools. tools.
(iv) He should know the (iv) He should know the
cultivation of common plants cultivation of common plants
and seed and also correct and seed and also correct
method of garden operations method of garden operations
such as trenching, manuring such as trenching, manuring and
and dressing. dressing.
(v) The candidates should (v) The candidates should
qualify in a Trade Test. qualify in a Trade Test.
For Promotion- For Promotion-
Mali and Bulkman should have Mali and Bulkman should have
completed 5 years of service, completed 5 years of service,
after qualifving the after qualifying the departmental
departmental test. test.
Seniority-cum-Fitness Seniority-cum-Fitness
Age Limit for Direct Recruits- Age Limit for Direct Recruits-
Between 18-30 years Between 18-30 years (Relaxable
(Relaxable upto 40 years for upto 40 years for employees of}
employees of AIIMS AIIMS
Period of Probation- Period of Probation-
2 years 2 years
Mali Gr.l 8 PB-1S 100% by Mali Gr-lI having exp. Of 05 NOT EXIST NOT EXIST
4440-7440 promotion.  |years as Mali Gr-I[ based on
+ seniority subject to rejection of
G.P.of Rs. unfit.
1800
Mali Grll | 12 PB-1 By direct Qualifications: Elementary Mali 28 PB-1 100% BY Direct {Should have elementary Mali 20 PB-1 |100% BY Direct |Should have elementary
5200- recruitment.  |knowledge of gardening and be G.P.of Rs. knowledge of gardening with G.P. of knowledge of gardening with
20200 + conversant  with  gardening 1800 agricultural background. Must Rs. 1800 agricultural background. Must
G.P. of Rs. operation. be conversant with gardening be conversant with gardening
1800 Desirable: Agricultural operations. operations.
background, ability to read and Note: Note:
write and to handle machine A Candidate should qualify in a A Candidate should qualify in a
moving, hedge shears and other departmental test in digging, departmental test in digging,
garden tools and will have to trenching and preparation of wenching and preparation of]
undergo trade test. beds beds
TOTAL | 32 TOTAL | 63 TOTAL 32




CADRE- ENGINEERING

COMPERATIVE CHART

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Present Pre'sent f:lducatioual Name of No. of Proposed Proposed l’rolro.scd.E(lucational Name of No. of Proposed Proposed Prolfosed'Educational
the Post the Pav Scale Mode of | Qualification and other the Post the Pav Scale Mode of | Qualification and other the Post the Pav Scale Mode of | Qualification and other
Post - Recruitment | eligibilitv conditions Post N Recruitment | eligibilitv conditions Post N Recruitment [ eligibility conditions
Chief 1 PB-4 On contract/ |The applicant should be
Engineer/C 37400- deputation |graduate to -Civil/
onsultant 67000+ Electrical Engg. Or in
GP- 10000 other allied areas of]
Hospital engineering with NOT EXIST NOT EXIST
15 years of Exp. In a
large organisation/ instt.
Out of which atleast 05
years of exp. In
supervisory category.
Supdt. 2 PB-3 100% By {For Civil- Supdt. 1 PB-3 By For Civil- Supdt. 1 PB-3 By For Civil-
Engineer 15600- promotion |Executive Engineer| Engineer GP-8700 | Deputation/ {Superintending Enginecer GP-8700 | Deputation/ [Superintending
(Civil) - 39100+ possessing  degree  in] (Civil) Promotion |Engineer(Civil) orj (Civil) Promotion [Engineer(Civil) or
1 GP- 7600 Civil / Electrical or other (Composite |Executive Engineer (Composite: |Executive Engineer
(Electrical allied areas of hospital method)  |(Civil) with 5 years of] method) [(Civil) with 5 years of]
)-1 engineering and having regular service in that regular service in that
08 years of experience as grade from CP«D failing grade from CP«D failing
Executive Engineer on which similar officers which similar officers
basis of  merit-cum- from  other  Central from  other  Central
seniority. Engineering Departments Engineering Departments
or Engineering or Engineering
Departments of Central Departments of Central
Statutory/  Autonomous Statutory/  Autonomous
bodies. An officer taken bodies. An officer taken
on  deputation  shall on  deputation  shall
possess a Degree in Civil possess a Degree in Civil
Engineering. Engineering.
Executive Engineers of] Executive Engineers of]
AIIMS with 5 years of] AIIMS with 5 years of
regular service in the regular service in the
grade shall also be grade shall also be
considered and in case considered and in case
one of them is selected one of them is selected
(on consideration of all (on consideration of all
including those who have including those who have
applied for deputation) applied for deputation)
the appointment shall be the appointment shall be
treated as promotion. treated as promotion.
(Period of deputation (Period of deputation
shall not exceed 3 years) shall not exceed 3 years)
For Electrical-
08 years experience from
Ex. Engineer Electrical) NOT EXIST NOT EXIST

on basis of merit-cum-

seniority.




Existing AIIMS

Proposed SGPGIMS

Existing SGPGIMS
Name of No. of Present Present Pre'sent !:Zducational Name of | V% of Proposed Proposed PrO[Tosed.Educational Name of No. of Proposed Proposed Prolfosed‘Educational
the Post the Pay Scale Mode of | Qualification and other the Post the Pay Scale Mode of | Qualification and other the Post the Pay Scale Mode of | Qualification and other
Post ‘ Recruitment | eligibility conditions Post . Recruitment | eligibility conditions Post N Recruitment | eligibility conditions
Executive | 4 PB-3 100 % by |For Civil- Executive 4 PB-3 100 % by |For Civil- Executive | 3 PB-3 100 % by |For Civil-
Engineer 15600- Promotion |Assistant Engineer (Civil)] Engineer GP-6600 Promotion |Asstt. Engineers (Civil)| Engineer GP-6600 { Promotion |Asstt. Engineers (Civil)
(Civil) 39100+ based on  merit-cum-| (Civil) with 8 years of regular] (Civil) with 8 years of regular
-01 GP- 6600 seniority having 08 vears -02 service in the grade. -01 service in the grade.
(Electrical experiences  as  Asst.|(Electrical) (Electrical
)-01 Engineer in Civil -01 )-01
(A.C) Engineering failing which| (A.C.) (A.C)
-01 by  deputation. The -01 -01
(Telecom) incumbent must be a
-01 degree holder in Civil
Engineering OR AM.LE.
100 % by |For Electrical- 100 % by |For Electrical- 100 % by |For Electrical-
Promotion |AE(E)) AE(A/c)/ AE Promotion }Asstt Engineer/Elect) Promotion |Asstt Engineer/Elect)
(Tely  AE(Mechanical)/| with 3 years of regular with 3 years of regular

AE(Electronics) based on
merit-cum-seniority
having 08 years
experience  as  Asst.
Engineer. The incumbent
must be a degree holder
OR AM.LE. in Electrical
Engineering or allied
areas.

service in the grade.
Officers of in CPWD
(i) Holding the post of]
Executive Engineer
(Elect) on regular units or
Asstt.  Engineer (Elect)
with 8 Years of regular
Service in the grade of]
Asstt Engineer (Elec) and
(ii) Possessing a Degree
in Electrical/Mechanical
Engineering.

In the event of suitable
officer not being
available from CPWD
similar officers furlong in
other  central Govt
Departments of Central
Evalutory/ Assistants
Bodies mat be
considered.

(Period of Deputation
which  not Ordinarily
exceed 3 years)

service in the grade.
Officers of in CPWD
(i) Holding the post of]
Executive Engineer
(Elect) on regular units or|
Asstt.  Engineer (Elect)
with 8 Years of regular
Service in the grade of]
Asstt Engineer (Elec) and
(ii) Possessing a Degree
in Electrical/Mechanical

Engineering.
In the event of suitable
officer not being

available from CPWD
similar officers furlong in

other  central Govt
Departments of Central
Evalutory/ Assistants
Bodies mat be
considered.

(Period of Deputation
which not Ordinarily

exceed 3 years)




'y o Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
No. of Present Present Educational . |No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present . e Name of Proposed . e Name of Proposed . .
> the Mode of Qualification and other the Mode of Qualification and other the Mode of | Qualification and other
the Post Pay Scale . R .. the Post Pay Scale . . - the Post Pay Scale R U ..
Post Recruitment | eligibility conditions Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions
100 % by |For A.C.- 50%by |For A.C.- 50%by |For A.C.-
Promotion |AE(E)/AE(A/c)/AE Promotion {For Promotion- Promotion |For Promotion-

(Tel)Y AE (Mechanical)
/AE (Electronics) based
on  merit-cum-seniority
and having 08 years exp.
as Asst. Engineer. The

incumbent must be a
degree holder OR
AMIE. in Electrical
Engineering or allied
areas.

failing which
by Deputation
50% by
Deputation

Asstt. Engineers (A/c &
Refgn.) with 8 vyears of]
regular service made in
the grade.

For Deputation-

Officers of CPWD:

(a) Holding an analogous
post on regular basis or
with 3 years of regular
service in the post of]
Asstt. Engineer (Elect):
(b) Possessing a Degree
in Mechanical
Engineering/  Electrical
Engineering; and

(c) Having at least 5 vears
of experience in Alc. &
Refgn.

In the event of a suitable
officer not being
available from CPWD,
officers holding the post
and having the service
and qualifications &
experience specified
above, in other Central
Govt.  Departments or
Central Statutory/
Autonomous Bodies shall
be considered.

(Period of deputation
shall  not  ordinarily
exceed 3 years)

Period of Probation-

2 years (for promotees
only)

failing which
by Deputation
50% by
Deputation

Asstt. Engineers (A/lc &
Refgn.) with 8 years of]
regular service made in
the grade.

For Deputation-

Officers of CPWD:

(a) Holding an analogous
post on regular basis or
with 3 years of regular
service in the post of
Asstt. Engineer (Elect):
(b) Possessing a Degree
in Mechanical
Engineering/  Electrical
Engineering; and

(c) Having at least 5 years
of experience in Alc. &
Refgn.

In the event of a suitable
officer not being
available from CPWD,
officers holding the post
and having the service
and qualifications &
experience specified
above, in other Central
Govt. Departments or
Central Statutory/
Autonomous Bodies shall
be considered.

(Period of deputation
shall  not  ordinarily
exceed 3 years)

Period of Probation-

2 years (for promotees

only)




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
No. of Present Present Educational No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present . R . Name of Proposed . . Name of Proposed . .
the Post the Pay Scale Mode of Qualification and other the Post the Pay Scale Mode of | Qualification and other the Post the Pay Scale Mode of | Qualification and other
Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions Post N Recruitment | eligibility conditions
100% By {For Telecom-
promotion [Assistant Engineer (Tele)
based on merit-cum-
scniority and having 08 NOT EXIST NOT EXIST
yrs. experience as A.E.
(Exchange/Cable &
Radio communication).
Assistant 14 PB-2 1/3rd by |For Civil- Assistant 22 PB-2 100% by  [For Civil- Assistant 13 PB-2 100% by  {For Civil-
Engineer 9300- direct For Direct Recruitment-{Engineer GP-4600 | Promotion |For Promotion- Engineer GP-4600 | Promotion |For Promotion-
(Civil) 34800+ | recruitment. |Graduate (Ist Class) in](Civil) Jr. Engineer with 8 years|(Civil) Jr. Engineer with 8 years
06 GP- 5400 2/3rd by  [Civil Engineering /AMIE|12 of regular service in the|06 of regular service in the
(Electrical) promotion. |with 02 years of exp. In|(Electrical) grade. (Electrical) grade.
-05 large -06 -05
(Mech./Gas organization/institution. |(A.C.) 1 (A.C) E
es)-01 For Promotion- 03 02
(A.C) 1 JE. (Civil) based on{(Telecom) - (Telecom) -
02 merit-cum-seniority 01 00
(Telecom) having 08 yrs. Exp. As
-00 J.E. in Civil Engineering.
1/3rd by  |For Electrical- 100% by |For Electrical- 100% by |For Electrical-
direct For Direct Recruitment- Promotion |For Promeotion- Promotion |For Promotion-
recruitment. {Graduate or AMIE in Jr.  Engineer  (E)Jr. Jr.  Engineer  (E)Ir.
2/3rd by  {Elect./Mech./Electronic Engincer (M) with § Engineer (M) with 8
promotion. |Engineering from years of regular service in years of regular service in
recognized  University/ the grade. the grade.

Institution with 02 yrs.
exp. The post shall be
designated by roster in
the same sequence.

For Promotion-

J.E. (Elect.)/J.E.
(Mech.)/J.E. (Electronic)
based on  merit-cum-

seniority having 08 yrs.
Exp. As JE.(Elect)/].E.
(Mech.)/J.E. (Electronic)

Period of Probation-
2 years

Period of Probation-
2 years




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
. . |No. of Present Present Educational No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present . Name of Proposed . . Name of Proposed . .
the Mode of | Qualification and other the Mode of | Qualification and other the Mode of | Qualification and other
the Post Pay Scale . . .. the Post Pay Scale . L .. the Post Pay Scale . C ..
Post Recruitment | eligibility conditions Post Recruitment | eligibilitv conditions Post ¥ Recruitment | eligibilitv conditions
100% By |For A.C.- 50% by For A.C.- 50% by For A.C.-
promotion |For Direct Recruitment- Promotion, [For Promotion- Promotion, |For Promotion-
failing which |Graduate or AMIE in failing which |Ir. Engineer (A/C & failing which |Jr. Engineer (A/C &
by direct  |Mechanical Engineering by Deputation|Refgn.) with 8 years of by Deputation |[Refgn.) with 8 years of]
Recruitment. |with 02 years experience. 50% by  {regular service in the 50% by [regular service in the
For Promotion- Deputation |[grade. Deputation |grade.

Ir. Engineer(A/C)/J.E.
(Elect.)J.E. (Mech.)/ 1.E.
(Tel) on  merit-cum-
seniority basis and having
08 years experience as Jr.
Engineer(A/C)/J.E.
(Elect.)/J.E. (Mech.)/ J.E.
(Tel.).

For Deputation-
Officers of the CPWD

holding the post of
Assistant Engineer
(Electrical) or MADE

with 8 years of service as
Jr.

Engineer (Electrical) and
possessing at least 3 years
of experience in Alc. &

Refgn.
In the event of a suitable
candidate not  being

available from CPWD,
officers in the pay scale
of  Rs.2000-3500  or
equivalent or with 8 years
service in the pay scale of]

Rs. 1400-2300 or
equivalent from other
Central Govt,

departments or Statutory/|
Autonomous bodies and
possessing the following

qualifications shall be
considered:
(6] A Degree in

Mechanical Engineering;
or at least a Diploma in
Mechanical Engineering
with specialised course in
Refrigeration and Air-
conditioning or
equivalent, and

(ii) Experience of not less

5 years in air-
conditioning and
refrigeration.

(Period of deputation
shall  not  ordinarily

exceed 3 years)

Period of Probation-

2 years (for promotees
only)

For Deputation-
Officers of the CPWD

holding the post of
Assistant Engineer
(Electrical) or MADE

with 8 years of service as
Jr.

Engineer (Electrical) and
possessing at least 3 years
of experience in Alc. &
Refgn.

In the event of a suitable
candidate  not  being
available from CPWD,
officers in the pay scale
of  Rs.2000-3500  or
equivalent or with 8 years
service in the pay scale off

Rs. 1400-2300 or
equivalent from other
Central Govwt,

departments or Statutory/
Autonomous bodies and
possessing the following

qualifications shall be
considered:
i A Degree in

Mechanical Engineering;
or at least a Diploma in
Mechanical Engineering
with specialised course in
Refrigeration and Air-
conditioning or
equivalent, and

(ii) Experience of not less

5 years in air-
conditioning and
refrigeration.

(Period of deputation

shall  not
exceed 3 years)
Period of Probation-

2 years (for promotees
only)

ordinarily




Proposed SGPGIMS

Existing SGPGIMS Existing AIIMS
No.of| Present Present Educational g No.of} Proposed Proposed Educational . No. of Proposed Proposed Educational
the Present Mode of | Qualification and other Name of the Proposed Mode of | Qualification and other Name of the Proposed Mode of | Qualification and other
Pay Scale . s o the Post Pay Scale . . . the Post Pay Scale R e .
Post Recruitment | eligibilitv conditions Post ) Recruitment | eligibilitv conditions Post ) Recruitment | _eligibility conditions
100% By {For Telecom- 100% by  |For Telecom- 100% by |For Telecom-
promotion |For Direct Recruitment- Deputation [Officers of the Maha Deputation |Officers of the Maha
failing which |Graduate or AMIE in Nagar Telephone Nigam Nagar Telephone Nigam
by direct  [Telecommunication/ Limited or any other Limited or any other
Recruitment. |Electronic  Engineering Public Sector: Public Sector
with 02 years experience. Undertaking or Officers Undertaking or Officers
For Promotion- of the Department of] of the Department of]
JLE.(Exch.)/J.E. (Cable) Telecommunication Telecommunication
and Radio holding analogous posts holding analogous posts
communication based on on regular basis or 8 on regular basis or 8
merit-cum-seniority  and years of regular service in years of regular service in
having 08 years exp. As the grade of Rs.1400- the grade of Rs.1400-
JE. (Exch/Cable & Radio 2300 or equivalent and 2300 or equivalent and
communication). possessing at least 5 years possessing at least 5 years
of experience in of experience in
installation/ maintenance installation/ maintenance
of a telephone system. of a telephone system.
(Period of Deputation (Period of Deputation
shall not exceed 4 years) shall not exceed 4 years)
1/3rd by  |For (Mech./Gases)-
direct For Direct Recruitment-
recruitment. [Graduate or AMIE in
2/3rd by  |Elect/ Mech./Electronic
promotion. |Engineering from
recognized  University/
Institution with 02 yrs.
exp. The post shall be
designated by roster in
the same sequence. NOT EXIST NOT EXIST

For Promotion-

J.E. (Elect.)/ J.E. (Mech.)/
J.E. (Electronic) based on
merit-cum-seniority
having 08 yrs. Exp. As
J.E. (Elect.)/ J.E. (Mech.)
/1.E. (Electronic).




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
. {No.of Present Present Educational . |No. of Proposed Proposed Educational . |No. of Proposed | Proposed Educational
Name of Present . P Name of Proposed DA Name of Proposed . .
the Post the Pay Scale Mm%e of Quz_nl{hi::?non an('l f)lher the Post the Pav Scale M()(!c of Qu?ll'h'c:ftmn an(.l ‘other the Post the Pay Scale Mo<¥e of Quz'llllﬁ'cz?tlon am.i .other
Post Recruitment | eligibility conditions Post - Recruitment | eligibility conditions Post - Recruitment | eligibility conditions
Junior 18 PB-2 Direct For Civil- Junior 51 PB-2 Direct For Civil- Junior 15 PB-2 Direct For Civil-
Engineer 9300- Recruitment. |For Direct Recruitment-|Engineer GP-4200 | Recruitment. |Essential: Three vear|Engineer GP-4200 | Recruitment. |Essential: Three year
(Civily 34800+ First class Diploma in|(Civil) Diploma in Civil{(Civil) Diploma in Civil
- 09 GP- 4200 Civil Engineering with 02{- 26 Engineering  from  af- 09 Engineering  from a
(Electrical) years experience. (Electrical) recognised  Polytechnic/|(Electrical) recognised  Polytechnic/|
- 04 -20 Institute. -04 [nstitute.
(Mech./Ga (A.C) Desirable: Experience in[(A.C.) Desirable: Experience in
ses)-02 -05 Civil Engineering work. {- 02 Civil Engineering work.
(A.C) Age Limit for Direct Age Limit for Direct
-02 Recruits- Recruits-
(Telecom) Between 18-30  years Between 18-30  years
-01 (Relaxable up to 40 years

for employees of AIIMS)
Period of Probation-

(Relaxable up to 40 years
for employees of AIIMS)
Period of Probation-

2 years 2 years
For Electrical- For Electrical- For Electrical-
Diploma in Electrical Essential:  Three year Essential:  Three year
Engineering  in  First Diploma in Electrical Diploma in Electrical
Division with two years Engineering  from a Engineering  from a

experience in the line.

recognised Polytechnic /I
Institute.

Desirable: Experience in
Electrical ~ Engineering
work

Age Limit for Direct
Recruits-

recognised Polytechnic /
Institute.

Desirable: Experience in
Electrical ~ Engineering
work

Age Limit for Direct
Recruits-

Between 18-30 years Between 18-30  years
(Relaxable upto 40 years (Relaxable upto 40 years
for employees of AIIMS) for employees of AIIMS)
Period of Probation- Period of Probation-
2 years 2 years
For A.C.- For A.C.- For A.C.-
03 years. Diploma in Essential: 3-year Diploma Essential: 3-year Diploma
Mechanical Engineering in Mechanical in Mechanical
with specialized course in Engineering  plus a Engineering  plus a
Refrigeration and A/C specialised  course in specialised  course in
desirable experience in Refrigeration and Air- Refrigeration and Air-
the line. conditioning  from a conditioning  from a

recognised
Polytechnic/Institute.
Desirable: Experience in
air-conditioning and
refrigeration work.

Age Limit for Direct
Recruits-

Between 18-30  years
(Relaxable upto 40 years
for employees of AIIMS)
Period of Probation-

2 years

recognised
Polytechnic/Institute.
Desirable: Experience in
air-conditioning and
refrigeration work.

Age Limit for Direct
Recruits-

Between 18-30  years
(Relaxable upto 40 years
for employees of AIIMS)
Period of Probation-

2 years




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
No. of Present Present Educational . |No. of Proposed Proposed Educational . |No. of Proposed Proposed Educational
Name of Present s Name of Proposed . R Name of Proposed o
the Post the Pay Scale Mm?e of Qll{.lll'h.CQTthn an(.i .other the Post the Pav Scale Moqe of Qlli.lll.fl'C?flon an(.i .other the Post the Pay Scale Mo(!e of Quz.xll.h‘ca.ltlon an(.i f)ther
Post Recruitment | eligibility conditions Post M Recruitment | eligibility conditions Post : Recruitment | eligibility conditions
For (Mech./Gases)-
Diploma in Mechanical
/Electronics Engineering,
as the case may be in NOT EXIST NOT EXIST
First Division with two
years experience in the
line.
For Telecom-
First class Diploma in
Electronics,
Telecommunication NOT EXIST NOT EXIST
Engineering with 02
years  experience  in
EPABX Exchange power
plant and MDF.
Chief 2 PB-2 100% by After 07 yrs. Of service
Electrician 9300- [promotion from Sr. Electrician based
34800+ on seniority subject to NOT EXIST NOT EXIST
GP- 4200 rejection of unfit.
Sr. 20 PB-1 100% by After 05 yrs. Of service
Electrician (5200-  [promotion from Electrician based on
20200) + seniority  subject  to NOT EXIST NOT EXIST
G.P. of Rs. rejection of unfit.
2800
Electrician { 22|PB-1 Direct High School with L.T.I. |Electrician | 11 [PB-2 100% by For Direct Recruitment-]Electrician 221PB-2 100% by For Direct Recruitment-
I (5200- Recruitment | Wireman licence with GP-2400  |Promotion (i) 10th Class/Standard or GP-2400  |Promotion (i) 10th Class/Standard or
20200) + three years relevant exp. failing which |equivalenty failing which |equivalenty
G.P. of Rs. by Direct (i)  I-T-L Diploma by Direct @iy I-T-L Diploma
2400 Recruitment  |Certificate in Electrician's Recruitment |Certificate in Electrician's
Trade; Trade;
(iii) Electrical (iii) Electrical

supervisory certificate of]
competency ; and

(iv) Practical experience
of 5 years in erection &
running/ maintenance of]
different types of both H.
T. & L.T. electrical
installations including
U.G, Cable systems.

supervisory certificate of]
competency ; and

(iv) Practical experience
of 5 years in erection &
running/ maintenance of
different types of both H.
T. &. L.T. electrical
installations including
U.G, Cable systems.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
. {No. of Present Present Educational No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present L Name of Proposed . Name of Proposed . .
the . Mode of | Qualification and other the Mode of | Qualification and other the Mode of | Qualification and other
the Post Pay Scale . e " the Post Pay Scale . s . the Post Pay Scale . . ..
Post Recruitment eligibility conditions Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions

Trade Test:

(i) Practical Test on
equipments like
switchgear, transformer
etc. connection of]
different  motors  and
starters, location and

rectification of faults in a
complicated installations

testing  of  electrical
installations and
equipments.

(ii) Oral test on different
HT. & L.T. electrical
appliances; cable
jointings safety

regulations as per. LE.
Rules and shock
treatment etc.

(iii) He should be able to
read waring diagrams
associated with different
electrical appliances.

For Promotion-
Wireman and Lineman
possessing Electrical
Supervisory Certificate of]
Competency.

Age Limit for Direct
Recruits-

Upto 35 years (Relaxable
up to 40 years for
employees of AIIMS)

Trade Test:

(i) Practical Test on
equipments like
switchgear, transformer
etc. connection of
different motors and
starters, location and

rectification of faults in a
complicated installations

testing  of  electrical
installations and
equipments.

(ii) Oral test on different
HT. & L.T. electrical
appliances; cable
jointings safety

regulations as per. LE.
Rules and shock
treatment etc.

(iii) He should be able to
read waring diagrams
associated with different
electrical appliances.

For Promotion-
Wireman and Lineman

possessing Electrical
Supervisory Certificate of]
Competency.

Age Limit for Direct
Recruits-

Upto 35 years (Relaxable
up to 40 years for
employees of AIIMS)




Existing SGPGIMS

Existing AIIMS

Proposed SGPGIMS

Name of
the Post

the
Post

No. of

Present
Mode of
Recruitment

Present
Pay Scale

Present Educational
Qualification and other
eligibility conditions

Name of
the Post

No. of
the
Post

Proposed
Pay Scale

Proposed
Mode of
Recruitment

Proposed Educational
Qualification and other
eligibility conditions

Name of
the Post

the
Post

No. of

Proposed
Mode of
Recruitment

Proposed
Pay Scale

Proposed Educational
Qualification and other

eligibility conditions

NOT EXIST

Wireman

62

PB-1
GP-1900

(i) 25% By
Direct
Recruitment
(i) 75% By
Promotion on
the basis of
Seniority-cum
fitness

For Direct Recruitment-
Academic Qual: Should
have passed ITI Diploma
/ equiv. qualification in
trade.

Professional Knowledge:
Electrical workman
permit/workman's
competency  certificate
electrical
workman's/lineman
licence (Certificate of
competency Class - 1) or|
any other equivalent]
certificate with atleast 5
years experience in the
line. Trade Test.

For Promotion-

Khalasi with 10 Years of]
qualifying service in the
grade and qualifying the
Dept. test.
DEPARTMENTAL
TEST ORAL: Simple
questions on the various
safety regulations laid
down in case of internal
&  external electrical
installations i/c overhead
lines should be asked.
The general knowledge of]
some of the more
important clauses of the
CPWD specifications for
internal electrical
installations work should
be tested a test as to the
ability of the person to
read wiring  diagram
should be conducted any
other questions which the
DPC may like to put in
this connections should
be asked questions on
safety precautions to be
taken should be asked.

NOT EXIST




Existing SGPGIMS

Existing AIIMS

Proposed SGPGIMS

Name of
the Post

No. of
the

Post

Present
Mode of
Recruitment

Present
Pay Scale

Present Educational
Qualification and other
eligibility conditions

Name of
the Post

No. of
the
Post

Proposed
Pay Scale

Proposed
Mode of
Recruitment

Proposed Educational
Qualification and other
eligibility conditions

Name of
the Post

No. of

the
Post

Proposed
Mode of
Recruitment

Proposed
Pay Scale

Proposed Educational
Qualification and other
eligibility conditions

NOT EXIST

PRACTICAL: Wiring of]
motors  with  starters.
Sample wiring of]
different types of wiring
to be made. Faults should
be deliberately put in
instatlation and candidate
asked to locate and
rectify.
Age Limit
Recruits-
18-30 years
Period of Probation-
2years

for Direct

NOT EXIST

NOT EXIST

Lineman

PB-1
GP-1900

100% by
promotion,
failing which
by direct
recruitment.

For Direct Recruitment-
(i) 8th

(ii) Class-11 Licence of]
Lineman (Elect.) from
[Dethi Admn. Or any
other competent
authority.

(iii) Five Years
experience as Lineman
(Elect.)

For Promotion-

Khalasis with 5 years of]
regular services in the
grade and having a Class-
Il Licence of Lineman
(Elect.)  from  Delhi
Administration or any
other competent authority
on the basis of Seniority-
cum-fitness.

Age Limit for Direct
Recruits-

18-30 years, (relaxable up
to 40 years for employees
of AlIMS)

NOT EXIST




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Present Pre.sefnt ljlducational Name of No. of Proposed Proposes{ Prog?oscd.Educational Name of No. of Proposed Proposed Pro;{osed.Educational
the Post the Pay Scale Mod.e of Qu;_lh.ﬁ.czhmon an(.l .other the Post the Pay Scale Mod.c of Qu:.zll.ﬁ.c:.mon an(.l .olher the Post the Pav Scale Mod.e of Qu:'ill.ﬁ.cz‘ltlon anfi Pther
Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions Post : Recruitment | eligibility conditions
Sr.Liftman 2 PB-1 100% by  [Liftman Gr-1 and having Sr.Liftman 2 PB-1 100% by |Liftman Gr-1 and having
5200- promotion. {05 yrs. of exp. as 5200- promotion. |05 yrs. of exp. as
20200 + Liftman Gr-1 based on NOT EXIST 20200 + Liftman Gr-1 based on
G.P. of Rs. seniority  subject  to G.P. of Rs. seniority ~ subject  to
1900 rejection of unfit. 1900 rejection of unfit.
Liftman 6 PB-1S 100% by  [Liftman Gr.-l1l having 5 Liftman 6 PB-1S 100% by |Liftman Gr.-Il having 5
Gr.-l 4440-7440 | promotion. lyrs. Exp. as Liftman Gr.-1 4440-7440 | promotion. |yrs. Exp. as Liftman
+ Grade-11 based on NOT EXIST + Grade-I1 based on
G.P. of Rs. seniority  subject  to G.P. of Rs. seniority ~ subject  to
1800 rejection of unfit. 1800 rejection of unfit.
Liftman 13 PB-1§ By direct |[High School pass with Liftman i3 PB-1S By direct [High School pass with
Gr.-l1 4440-7440 | recruitment [one year experience in Gr.-ll 4440-7440 | recruitment |one year experience in
+ Lift operation. NOT EXIST + Lift operation.
G.P. of Rs. G.P. of Rs.
1800 1800
Sr. 4 PB-1 100% by  |Operator Gr.-1 based on Sr. 4 PB-1 100% by |Operator Gr.-l1 based on
Operator 5200- promotion. |seniority  subject  to Operator 5200- promotion. [seniority  subject  to
20200 + rejection of unfit and 20200 + rejection of unfit and
G.P. of Rs. having 035 yrs. Exp. as G.P. of Rs. having 05 yrs. Exp. as
2800 Operator  Gr.-l.  The NOTEXIST 2800 Operator  Gr.-I.  The
employee shall continue employee shall continue
to work in the same trade. to work in the same trade.
Operator 10 PB-1 100% by  [Operator Gr.-II based on Operator 10 PB-1 100% by |Operator Gr.-Il based on
Gr. | 5200- promotion. [seniority  subject to Gr. 1 5200- promotion. {seniority  subject  to
20200 + rejection of unfit and 20200 + rejection of unfit and
G.P. of Rs. having 05 yrs. Exp. as G.P. of Rs. having 05 yrs. Exp. as
2400 Operator ~ Gr.-1l.  The NOTEXIST 2400 Operator  Gr.-II.  The
employee shall continue employee shall continue
to work in the same trade. to work in the same trade.




certificate with practice
experience of $ years in
handling E & M plants i/e
running maintenance,
knowledge of [.C.
engines, electric wiring
motors, pumps,
generating sets.

For Promotion-

Khalasi with 10 Years of]
qualifying service in the
grade and qualifying the
Departmentatl test

(A) DEPARTMENTAL
TEST

ORAL TEST:

(a) Knowledge of the
working of a Diesel
Engine of Petrol Engine.
(b) Knowledge of the
working of pump or other
machinery

(c) Knowledge of
operation and
maintenance practice on
su  plants including
preventive maintenance.
(d) Knowledge of safety
requirements the
operation maintenance of]
such equipments.

in

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Present Prgsent l::dllcational Name of No. of Proposed Proposed Prol?osed.Educational Name of No. of Proposed Proposc(? Prop.osed.Educational
the Mode of | Qualification and other the Mode of | Qualification and other the Mode of Qualification and other
the Post Pay Scale R Lo L. the Post Pay Scale . L .. the Post Pay Scale . e ..
Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Operator | 24 PB-1 By direct  |Qualifications: High{ Operator | 97 PB-1 25% By  [For Direct Recruitment-| Operator | 24 PB-1 25% By  |For Direct Recruitment-
Gr. 11 5200- recruitment |school with trade] (E&M) G.P. of Rs. Direct Academic Qualification: (E&M) G.P. of Rs. Direct Academic Qualification:
20200 + certificate from I.T.I. in 1900 Recruitment [Should have posses ITI 1900 Recruitment {Should have posses ITI
G.P. of Rs. the trade required. For & 75% By |Diploma or equivalent & 75% By |Diploma or equivalent
1900 Boiler/Incinerator/  Hot Promotion on |qualification in the trade. Promotion on |qualification in the trade.
Water  Generator  Ist the bas of |Professional the bas of  |Professional
Class/iind Class Boiler Seniority-cum{Qualification: Seniority-cum{Qualification:
certificate. fitness Electrical workman fitness Electrical workman
Experience: One year permit/workman's permit/workman's
experience of machine competency  certificate competency  certificate
operator in the required electrical workman's electrical workman's
trade. licence  (certificate  of] licence (certificate  of]
competent Class-iI) or| competent Class-11) or
any other equivalent any other equivalent

certificate with practice
experience of 5 years in
handling E & M plants i/e
running maintenance,
knowledge of 1C.
engines, electric wiring
motors, pumps,
generating sets.

For Promotion-

Khalasi with 10 Years of]
qualifying service in the
grade and qualifying the
Departmental test

(A) DEPARTMENTAL
TEST

ORAL TEST:
(a) Knowledge of the
working of a Diesel

Engine of Petrol Engine.
(b) Knowledge of the
working of pump or other
machinery

(c) Knowledge of]
operation and
maintenance practice on
su  plants including
preventive maintenance.
(d) Knowledge of safety
requirements  in  the
operation maintenance of]
such equipments.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
No. of Pr - Cducations lo. § >y Cducation: ' OD0S :
Name of [N T present lesent~ Ple.sem [.‘duc‘mon al Name of No. of Proposed Plopose(‘l I mg?(iscd'l:ducatmnal Name of No. of Proposed Proposed Prol?osed.Educatlonal
N the N Mode of Qualification and other the Mode of Qualification and other the Mode of | Qualification and other
the Post Pay Scale ., et .. the Post Pav Scale . e .. the Post Pay Scale ..
Post Recruitment | eligibilitv conditions Post . Recruitment | eligibilitv conditions Post N Recruitment | eligibility conditions

PRACTICAL TEST:

(a) Ability to start, stop
and operate and Engine
Drive pump or other
machinery with requisite
skill and speed

(b) Ability to trace and
rectify simple electrical
and mechanical faults on
such equipments.

(c) Ability to carry out a

typical preventive
maintenance work.

OR

(B) Operating Electric
Motor  Driven  pump,
Generator  or  other
machinery.

ORAL TEST:

(a) Knowledge of the
working of electric motor,
starter and controls.

(b) Knowledge of the
working of a pump to
other machinery.

(c) Knowledge of}
operation and
maintenance practice on
such  plant including
preventive maintenance.
(d) Knowledge of safety
requirement in the
operation maintenance of
such As Is Recruitment
Rules To be Recruitment
Rules

equipments.

PRACTICAL TEST:

(a) Ability to start, stop
and operate and Engine
Drive pump or other
machinery with requisite
skill and speed

(b) Ability to trace and
rectify simple electrical
and mechanical faults on
such equipments.

(c) Ability to carry out a|

typical preventive
maintenance work.

OR

(B) Operating Electric
Motor  Driven  pump,
Generator or other
machinery.

ORAL TEST:

(a) Knowledge of the
working of electric motor,
starter and controls.

(b) Knowledge of the
working of a pump to
other machinery.

(c) Knowledge of]
operation and
maintenance practice on
such  plant including
preventive maintenance.
(d) Knowledge of safety
requirement in the
operation maintenance of]
such As Is Recruitment
Rules To be Recruitment
Rules

equipments.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
! . i No. of Present Present Educational No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present \ e . Name of Proposed . IR Name of Proposed .
the Post the Pay Scale Mod.e of Qlli}'liflf‘i.ltl()n :mt.l ‘other the Post the Pay Scale M()d.e of Qm.lll.h'cz'mon an(41 _other the Post the Pay Scale Moc!e of Qu‘illl'h'c?tlon an(.l f)ther
Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
PRACTICAL TEST: PRACTICAL TEST:
(@) Test to establish (a) Test to establish
ability to start, stop and ability to start, stop and
operate an electric motor operate an electric motor
driven pump or other driven pump or other
machinery with requisite machinery with requisite
skill and speed. skill and speed.
(b) Ability to trace and (b) Ability to trace and
rectify simple electrical rectify simple electrical
and mechanical faults in and mechanical faults in
such equipment. such equipment.
(c) Ability to carry out a (c) Ability to carry out a
typical preventive typical preventive
maintenance work. maintenance work.
Age Limit for Direct Age Limit for Direct
Recruits- Recruits-
21 to 35 Years 211035 Years
Period of Probation- Period of Probation-
2 years 2 years
Sr. 2 PB-1 100% by  |Tradesman Gr.-I based on Sr. 2 PB-1 100% by  |Tradesman Gr.-1 based on
Tradesman 5200- promotion. [seniority  subject  to Tradesman 5200- promotion. [seniority  subject  to
20200 + rejection of unfit and 20200 + rejection of unfit and
G.P. of Rs. having 05 years of NOTEXIST G.P.of Rs. having 05 years of
2400 experience as Tradesman 2400 experience as Tradesman
Gr.-1. Gr.-1.
Tradesman| 3 PB-1 100% by |Tradesman Gr.-Il based Tradesman | 3 PB-1 100% by |Tradesman Gr.-Il based
Gr.-1 5200- promotion. Jon seniority subject to Gr.-1 5200- promotion. lon seniority subject to
20200 + rejection of unfit and NOT EXIST 20200 + rejection of unfit and
G.P. of Rs. having 05 yrs. experience G.P.of Rs. having 05 yrs. experience
1900 as Tradesman Gr.-11. 1900 as Tradesman Gr.-Il.
Tradesman | 8 PB-1 By direct |L.T.I. in the required trade Tradesman | 8 PB-1 By direct |{L.T.L. in the required trade
Gr. Il 5200- recruitment |with one year exp. Gr. 11 5200- recruitment |with one year exp.
20200 + NOT EXIST 20200 +
G.P. of Rs. G.P. of Rs.
1800 1800
Sr. Helper 5 PB-1 100% by [Helper Gr.-I based on Sr. Helper 5 PB-1 100% by  |Helper Gr.-1 based on
5200- promotion. |seniority  subject  to 5200- promotion. [seniority  subject  to
20200 + rejection  of unfit and NOT EXIST 20200 + rejection of unfit and
G.P. of Rs. having 05 yrs. of exp. as G.P. of Rs. having 05 yrs. of exp. as
1900 Helper Gr.-1L 1900 Helper Gr.-11.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
. | No. of Present Present Educational . . {No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present . e Name of Proposed . e Name of Proposed . R .
the . Mode of Qualification and other the Mode of Qualification and other the Mode of Qualification and other
the Post Pav Scale i L .. the Post Pay Scale . s .. the Post Pay Scale . ke ..
Post Recruitment | eligibility conditions Post : Recruitment | eligibilitv conditions Post Recruitment | eligibilitv conditions
Helper Gr. 15 PB-1S 100% by |Helper Gr.-ll based on Helper Gr. 15 PB-1S§ 100% by  |Helper Gr.-Il based on
[ 4440-7440 | promotion. |seniority  subject  to I 4440-7440 1 promotion. |seniority  subject  to
+ rejection of unfit and - + rejection  of unfit and
. . NOT EXIST e
G.P. of Rs. having 05 vrs. of © s G.P. of Rs. having 05 yrs. of]
1650 experience as Helper Gr.- 1650 experience as Helper Gr.-
11 11.
Helper Gr. 32 PB-1S By direct |VIl Class Pass from a Helper Gr. | 32 PB-1S By direct |VIl Class Pass from a
il 4440-7440 | recruitment frecognized Board/ i 4440-7440 | recruitment [recognized Board/
+ School. NOT EXIST + School.
G.P. of Rs. G.P. of Rs.
1300 1300
TOTAL | 207 TOTAL | 222 TOTAL | 180




Existing SGPGIMS

Existing AIIMS Proposed SGPGIMS
Name of No. of Present Present Pre'scnl l.iduca(ional Name of No. of Proposed Proposed Proposed'Educational Name of No. of Proposed Proposed PrO[Tosed'Educational
the Post the Pay Scale Mode of Qu:j\ll.ﬁcanon and other the Post the Pay Scale Mode of | Qualification and other the Post the Pay Scale Mod'e of [ Qualification and other
Post N Recruitment | eligibilitv conditions Post N Recruitment | eligibility conditions Post i Recruitment | eligibility conditions
Helper Gr. 15 PB-1S 100% by  [Helper Gr.-1I based on Helper Gr. 15 PB-1S 100% by |Helper Gr.-Il based on
[ 4440-7440 | promotion. |seniority  subject  to [ 4440-7440 | promotion. [seniority  subject to
+ rejection of unfit and + rejection of unfit and
G.P. of Rs. having 05 yrs. of] NOTEXIST G.P. of Rs. having 05 yrs. of]
1650 experience as Helper Gr.- 1650 experience as Helper Gr.-
11. 18
Helper Gr. | 32 PB-1S By direct VIl Class Pass from a Helper Gr. | 32 PB-1S By direct |VII Class Pass from a
1 4440-7440 | recruitment [recognized Board/ I 4440-7440 | recruitment |[recognized Board/
+ School. NOT EXIST + School.
G.P. of Rs. G.P. of Rs.
1300 1300
Architect 0 PB-3 Not Exist Not Exist NOT EXIST NOT EXIST
15600- '
39100+
GP- 6600
Asstt. 1 PB-2 100% by  {Qualification: First Class|Asstt. i PB-2 By Promotion |For Prometion- Asstt. 1 PB-2 By Promotion { For Promotion-
Architect 9300- direct degree in  Architecture]Architect G.P. of Rs. | failing which |Architectural Asstt. with 8] Architect G.P. of Rs. | failing which |Architectural Asstt. with 8
34800 + | recruitment. |with 02 years of exp. 4600 by Deputation [Y¢ars of regular service in 4600 by Deputation|Years of regular service in
G.P.of Rs. faiting ~ which by the grade. the grade.
5400 deputation. For Deputa.tion- For Deputa.tion-
Asstt. Architects or officers Asstt. Architects or officers
in equivalent grade in in equivalent grade in

CPWD Possessing a Degree
in Architecture and having
not less than 5 years'
experience in the line.

In the event of suitable
officers not being available
from CPWD.  Similar
officers from other Central
Government departments or
Central Autonomous/
Statutory Bodies or Public
Sector Undertakings may he
considered.

(Period of deputation shall
not ordinarily exceed 3
years)

Period of Probation-

2 years (for a promotee
only)

CPWD Possessing a Degree
in Architecture and having
not less than 5 years'
experience in the line.

In the event of suitable
officers not being available
from  CPWD.  Similar
officers from other Central
Government departments or
Central Autonomous/
Statutory Bodies or Public]
Sector Undertakings may he
considered.

(Period of deputation shall
not ordinarily exceed 3
years)

Period of Probation-

2 years (for a promotee
only)




Existing SGPGIMS Existing AHIMS Proposed SGPGIMS
Name of No. of Present Present Pre§ent l'ZducationaI Name of No. of Proposed Propose(.i Pm[?oksed'liducational Name of No. of Proposed Proposed Prop‘osed'Educational
the Post the Pay Scale Mod.e of Qus.xll.ﬁ-czlmon an(.] .other the Post the Pay Scale Mod.e of Quz.lh.h.c:.ltlon anfi f)ther the Post the Pay Scale I\/IO(%C of Quz.nh.ﬁ.cz.ltlon an(.l 'other
Post Recruitment | eligibilitv conditions Post Recruitment | eligibilitv conditions Post Recruitment | eligibility conditions
Architect 1 PB-2 By promotion{For Direct Recruitment-|Draughtsm | 2 PB-2 100% by  {Draftsman G-III with 3{Draughtsm 1 PB-2 100% by |Draftisman G-Il with 5
Asstt. 9300- failing which [The candidate should|an Grade- G.P.of Rs.} Promotion iyears regular scrvice infan Grade- G.P.ofRs.{ Promotion |years regular service in
34800 + by direct  [have first class diploma in}ll/ 4200 the grade. I/ 4200 the grade.
G.P.of Rs.| recruitment |Architect  Assistantship|Architectur Architectur
4200 with 02 yrs. Experience. |al Assistant al Assistant
For Promotion-
Draftsman having exp. of
05 yrs. on basis of]
seniority  subject  to
rejection of unfit.
Draftsman | 1 PB-1 100% by {The candidate should] Draftsman | 3 PB-1  |(i) 66 2/3% by|For Direct Recruitment- | Draftsman | 1 PB-1 (i) 66 2/3% by|For Direct Recruitment-
5200- Direct  |have  certificate  in{ Grade- Iil G.P. of Rs. Direct  {Essential: Grade- Il G.P. of Rs. Direct  {Essential:
20200 + | Recruitment [draftsmanship with one 2400 Recruitment |()) Matriculation or 2400 Recrujtment |0 Matriculation or
G.P. of Rs. year experience. (i) 33 1/3% equiva!e"; from  a (i) 33 13% equi"a!en; from 2
. {recognise . recognise:
2400 by Promotion Board/University; and by Promotion Board/University; and
(ii) 2 years' (ii) 2 years'

Diploma/Certificate in Civil
Draughtsmanship from ITI

or equivalent from a
recognised Institute.
Desirable:

One year experience in the
line.
For Promotion-

regular service in the grade
and passing a Departmental
qualifying test to be
prescribed for the purpose.
Age Limit for
Recruits-
Between 18-30  years
(Relaxable upto 40 years for|
employees of AIIMS)
Period of Probation-

2 years (for Direct Recruits
only)

Direct

Ferro printer with 8§ years of]

Diploma/Certificate in Civil
Draughtsmanship from ITI

or equivalent from a
recognised Institute.
Desirable:

One year experience in the
line.

For Promotion-

Ferro printer with 8 years of]
regular service in the grade
and passing a Departmental
qualifying test to be
prescribed for the purpose.
Age Limit Direct
Recruits-

Between 18-30  years
(Relaxable upto 40 years for|
employees of AIIMS)
Period of Probation-

2 years (for Direct Recruits
only)

for




Existing AIIMS

Proposed SGPGIMS

Existing SGPGIMS
. |No. of Present Present Educational : No. of Proposed Proposed Educational No. of Proposed Proposed Educational
Name of Present e Name of Proposed A . . Name of Proposed A . .
the Post the Pay Scale Mod.e of Quz‘xlulil.c:'ltlon an('i .other the Post the Pay Scale M()d.e of Qu:}l{ﬁf:ftnon an(.l .other the Post the Pay Scale MO(!C of Quz.lll'ﬁ'c&.xtlon anfl f)ther
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Ferroprinter| | PB-1 100% by  |Essential: Ferroprinter PB-1 100% by  |Essential:
G.P.ot'Rs. Direct (i) 8th Standard pass from G.P. of Rs. Direct (i) 8th Standard pass from
1800 Recruitment |a recognised 1800 Recruitment |a recognised
School/Board School/Board
(i1) Experience in (i1) Experience in
Ferroprinting Ferroprinting
NOT EXIST Desirable: Matriculation Desirable: Matriculation
or equivalent or equivalent
Age limit of Direct Age limit of Direct
Recruitment- Between Recruitment- Between
18-30 years (Relaxable 18-30 years (Relaxable
upto 40  years for upto 40  years for
employees of AIIMS) employees of AIIMS)
TOTAL | 210 TOTAL | 257 TOTAL | 181




CADRE- OFFICE ATTENDANT

COMPERATIVE CHART

Existing SGPGIMS

Existing AIIMS

Proposed SGPGIMS

Name of |No. of| Present Present Present Educational Name of |No. of] Present Present Present Educational Nameof | No.of | Present Present Present Educational
the Post the | Pay Seale Mode of | Qualification and other | the Post the | Pay Scale Mode of | Qualification and other | the Post | the Post | Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post Recruitinent | eligibility conditions Recruitment | eligibility conditions
Senior 20 PB-1 100% by  |Attendant  Gr-I having|Sr. Office 14 PB-1 100% by |Office  Attendant  Gr.I|Sr. Office 20 PB-1 100% by |{Office Attendant Gr.l
Attendant (3200~ Promotion |experience of 035 years as|Attendant 5200- Promotion |who has 8th Standard|Atendant 5200- Promotion [who has 8th Standard
20200) + Attendant Gr-1 based on 20200 + pass with 5 vyear of 20200 + pass with 5 year of
G.P. of Rs. seniority  subject  to G.P. of Rs. regular service in the G.P. of Rs. regular service in the
1900 rejection of unfit. 1900 grade failing which 10 1900 grade failing which 10
years of combined regular years of combined regular
service as Office service as Office
Attendant Gr.l and Gr.ll Attendant Gr.l and Gr.ll
of which at least 2 vears of which at least 2 years
shall be as Office shall be as Office
Attendant Gr.1. Attendant Gr.1.
OR OR
Office  Attendant  Gr.I Office Attendant Gr.l
who has studied any class who has studied any class
below 8th Standard pass below 8th Standard pass
with 7 years of regular with 7 years of regular
service in the grade service in the grade
failing which 14 years of failing which 14 years of]
combined regular service combined regular service
as Office Attendant Gr.l as Office Attendant Gr.I
and Gr.l of which at and Gr.ll of which at
least 3 years shall be as least 3 years shall be as
Office Attendant Gr.I. Office Attendant Gr.l.
Seniority-cum-Fitness
Attendant 75 PB-1 100% by |Office Attendant Gr-1[}JOffice 41 PB-1 100% by  |Office Attendant Gr.II}Office 75 PB-1 100% by |Office Attendant Gr.ll
Gr. 1 (5200- Promotion |having five years}Attendant 5200- Promotion ['with' 8th Standard pass|Attendant 5200- Promotion ['with' 8th Standard pass
20200) + experience as Attendant]Gr-1 20200+ and having 5. years of]Gr-I 20200+ and having 5. years of]
G.P. of Rs. Gr-11 based on seniority G.P. of Rs. regular service in the G.P. of Rs. regular service in the
1800 subject to rejection of] 1800 grade, 1800 grade,
unfit. OR OR
Office Attendant Gr.ll Office Attendant Gr.Il
who has studied upto any who has studied upto any
class below 3th Standard class below 3th Standard
pass with 7 years of] pass with 7 years of
regular service in the regular service in the
grade. grade.
Seniority-cum-Merit
Attendant | 114 PB-1 100% by {VIIl Class pass from a]Oftice 93 PB-1 By direct |Essential Office 114 PB-1 By direct |Essential
Gr. 1l (5200- Direct Entry |recognized Board/School. |Attendant 5200- recruitment. |Middle School standard|Attendant 5200- recruitment. |Middle School standard
20200) + Gr-11 20200+ pass Gr-11 20200+ pass
G.P. of Rs. G.P.of Rs. Desirable G.P. of Rs. Desirable
1800 1800 Training in 'Basic’ and 1800 Training in 'Basic' and
‘Refresher’ Course in '‘Refresher’ Course in
Home Guards and Civil Home Guards and Civil
Defence Defence
TOTAL | 209 TOTAL | 148 209

TOTAL




~

CADRE- FINANCE & ACCOUNTS

COMPERATIVE CHART

Recruitment.

As Accountant in any
Govt. Organisation OR|
undertaking Institute.

OR

II SAS qualification with
07  yrs.  supervisory
Exp.of having worked in
audit/accounts branch of
a  Govt./Semi  Govt.
Organisation.

III. A graduate and a
fellow/ Associate
member of the Institute of]
India.

For Promotion -

Asst.  Accounts Officer|
having Exp. Of 05 years
as Asst. Accounts Officer|
based on merit-cum-
seniority failing which by

deputation.

service rendered in the
pay scale of Rs.1640-
2900 as Jr. Accounts
Officer).
Merit-cum-Seniority

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Pay Present l’rc.sent I.-Iducati(mal Name of No. of Proposed Proposed Proposed.Educational Name of No. of Proposed Proposed Pm[fosed.Educational
the Post the Scale Mode of | Qualification and other the Post the Pav Scale Mode of Qualification and other the Post the Pay Scale Mode of | Qualification and other
Post Recruitment | eligibility conditions Post - Recruitment | eligibility conditions Post N Recruitment | eligibility conditions
Finance I |as approved {The Finance Officer of the Institute shall|Sr. PB-4 100% by Finance 1 As 100% by |There shall be Finance
Officer by state |be appointed by the State Government as{Financial 37400- Promotion Officer approved | deputation {Officer for the institute,
government {prescribed in the Act. Adviser 67000 + | failing which by State who shall be appointed
GP-8700 [by Deputation Governme by the state government,
(by central nt and his remuneration and
Government) allowances, if any, shall
be paid by the Institute.
Financial 1 PB-3 100% by [For Promotion- Financial l PB-3 100% by For Promotion-
Adviser 15600- Promotion [Finance & Chief]l Adviser 15600- Promotion Finance & Chief
39100 + Accounts Officer with 5 39100 + Accounts Officer with §
NOT EXIST GP-7600 years of regular service in GP-7600 years of regular service in
the grade. the grade.
Merit-cum-Seniority
Sr. 4 PB-3 100% by Accounts Officer having | Finance & 1 PB-3 100%by  |For Promotion- Finance & | 4 PB-3 100% by  |For Promotion-
Accounts 15600- promotion | five years’ experience as Chief 15600- Promotion }Accounts Officers with 5|  Chief 15600- Promotion [Accounts Officers with 5
Officer 39100+ | failing which [ Accounts Officer based | Accounts 39100 + vears of regular service in{ Accounts 39100 + years of regular service in
G.P.- 6600 |by deputation.| on merit-cum-seniority. | Officer G.P.- 6600 the grade, conditions. Officer G.P.- 6600 the grade, conditions.
Merit-cum-Seniority
Accounts 7 PB-3 1/32/3rd by {For Direct Recruitment - | Accounts ( [ 53 PB-3 100 % by |For Promotion - Accounts 7 PB-3 100 % by |For Promotion -
Officer 15600- promotion {M.Com (With Advance] Officer 15600~ Promotion |Asstt. Accounts Officers| Officer 15600- Promotion [Asstt. Accounts Officers
39100 + 1/3rd by  |Accountancy in B. Com) 39100 + with 7 years of regular 39100 + with 7 years of regular
GP-5400 Direct with at least 07yrs. Exp. GP-5400 service (including the GP-5400 service (including the

service rendered in the
pay scale of Rs.1640-
2900 as Jr. Accounts
Officer).




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Preseat Pay Present Pre:ujnt [;Iducational Name of No. of Proposed Proposed Pro]T(ised'Educational Name of No. of Proposed Proposed Prol?osed'Educational
the Post the Seale Mode of Qualification and other the Post the Pav Seale Mode of Qualification and other the Post the Pay Scale Mode of Qualification and other
Post Recruitment | eligibility conditions Post - Recruitment | eligibility conditions Post Recruitment | eligibility conditions
Asstt. 7 PB-2 100% by {05 yrs. Service of Jr.|Asstt. }b PB-2 100% by  [Jr. Accounts Officer with|Asstt. 7 PB-2 100% by 1Jr. Accounts Officer with
Accounts (9300- promotion  [Accounts Officer based{Accounts (9300- promotion {2 years of regular Service|Accounts (9300- promotion |2 years of regular Service
Officer 34800)+ on seniority subject to|Officer 34800)+ in the grade. Officer 34800)+ in the grade
G.P.- 4600 rejection of unfit. G.P. of Rs. Merit-cum-Seniority G.P. of Rs.
4600 4600
Jr.Account| 16 PB-2 2/3rd by  [For Direct Recruitment-| Jr. Account| %5 PB-2 By Promotion [For Promotion- Jr.Account| 61 PB-2 100% by |For Promotion-
s Officer (9300- promotion [DTE or M.Com (with| s Officer 03 (9300-  {From amongst|Head Clerks/UDCs who| s Officer | (16+ | (9300- Promotion |Head Clerks/UDCs who
34800) 1/3td by  |Accountancy in 34800) the Head  |have successfully 45) 34800) [From amongst|have successfully
G.P.-4200 Direct B.Com.)+5yrs. Exp. as G.P.-4200 Clerks/ |undergone "Cash & G.P.-4200 | the Head |undergone "Cash &
Recruitment. |Assistant Accountant, UDCs who [Accounts training course Clerks/ |Accounts training course
For Promotion- have conducted by ISTM, New UDCs who |conducted by ISTM, New|
Asst. Accountant having undergone |Dethi. have Delhi or other institute as
5 yrs. experience as Asst. Cash&  [Merit-cum-Seniority undergone (approved by Government
Accountant  based on Accounts  [Note: Cash&  |of UP.
seniority  subject  to training (1) The Head Accounts  {Note:
rejection of unfit. conducted by |Clerks/UDCs who opt for training  {(i) The Head
ISTM the Accounts Cadre will conducted by |Clerks/UDCs who opt for
be imparted ISTM the Accounts Cadre will
Cash&Accounts training be imparted
from ISTM as per their| Cash&Accounts training
seniority-cum- suitability from ISTM as per their
to be adjudged by the seniority-cum- suitability
Financial Adviser with to be adjudged by the
the approval of the D.D.A Financial Adviser with
/Director. the approval of the A.D.
(i) The Office Supdts. /Director.
who have been deployed (i) The Office Supdts.
and already in-position who have been deployed
against the posts of JAOs and already in-position
will be imparted the against the posts of JAOs
"Cash & will be imparted the
Accounts"training "Cash &
prescribed above in the Accounts"training
initial batches deputed for prescribed above in the
such training prior to initial batches deputed for
other opting for training. such training prior to
other opting for training.
Asstt. 46 PB-2 Direct For Direct Recruitment-
Accountant (9300- Recruitment. {Candidate  Should be
34800) B.Com (55% & above)
G.P.-4200 with Accountancy with 2 NOT EXIST NOT EXIST
vrs. exp. Of accounts &
knowledge of computer.
TOTAL | 81 ToTAL | 19 | ] TOTAL | 81 | [




L4

CADRE- LIBRARY

COMPERATIVE CHART

Existing SGPGIMS Existing A1IMS Proposed SGPGIMS
Name of No. of Present ?FCSCIIt Pre.s?nt [-Zducational Name of No. of Proposed Proposed l’r()[?o-scd'Educational Name of | No. of Proz)osc Proposed PrO[T()-sed.Educational
the Post the Pay Scale I\IO(!e of Qu::lll.ilfti.ltlon an(.i.other the Post the Pav Scale 1\’[0(!8 of Qu:jlll‘h.ce.mon anfilothcr the Post | the Post d Pay Mod'e of Qua;lh‘h‘cz-ltlon anfi .other
Post ’ Recruitment | eligibilitv conditions Post N Recruitment | eligibilitv conditions Scale [ Recruitment | eligibility conditions
Chief 1 PB-4 Bydirect |Ist or high IInd Class| Chief 1 PB-4 100% by Chief 1 PB-4 100% by
Librarian 37400- recruitment. |M.Sc. Preferably  in{ Librarian GP-8700 Promotion Librarian GP-8700| Promotion
67000 + Biological subjects with
G.P.- 8700 Ist or High 2nd class
B.Lib. Degree in Library
& Information Sciences
with atleast 10 years.
Exp.in professional Not Mentioned Not Mentioned
capacity. Desirable:
Research published work
or  M.ULib/ Doctoral
degree or special
knowledge of information
storage,  retrieval &
computers.
Librarian 1 PB-3 100%by {For Promotion- Librarian 1 PB-3 100% by [For Promotion-
Selection GP-6600 Promotion {Librarian Grade-I with 5/8{Selection GP-6600| Promotion |Librarian Grade-I with 5/8
Grade years of regular service in|Grade years of regular service in
NOT EXIST the respective grade Rs. the respective grade Rs.
2200-4000/Rs.2000- 2200-4000/Rs.2000-
3500. 3500.
Merit-cum-Seniority
Librarian 2 PB-2 100% by |For Direct Recruitment-| Librarian 3 PB-2 100%by |For Promotion- Librarian 2 PB-2 100% by [For Promotion-
Grade-1 9300- promotion, [(MSc. Preferably withf Grade-1 GP-4600 | Promotion |Librarian(Grade II) with 3] Grade-1 GP-4600| Promotion |Librarian(Grade II) with 3
34800+ | failing which [Biological subjects with years of regular service in years of regular service in
GP- 4600 by Direct |degree in Library Science the grade. ' the grade.
Recruitment |with 04 years Exp. In the Merit-cum-Seniority
profession and knowledge
of computer.
For Promotion-
Librarian Gr-II based on
merit-cum-seniority  and
having 03 years Exp.as
Librarian Grl failing
which by direct
recruitment.




Existing SGPGIMS

Existing AIIMS Proposed SGPGIMS
Name of No. of Present I’resem‘ Pre:sent l.iducational Name of No. of Proposed Plr'oposc(y l’rol?oscd‘Educational Name of | No. of Propose [ Proposed Prol?osed‘Educational
the Post the Pay Scale Mod-c of Quz.lll.ﬁ.c:.mon an(.l .other the Post the Pav Scale Moqe of Qu'z'lll'ﬁ.ca.lfloﬂ an('l .othcr the Post | the Post d Pay Mod.c of Quailh.ﬁ.ciltlon an(.l .other
Post - Recruitment | eligibility conditions Post - Recruitment | eligibility conditions Scale | Recruitment | eligibility conditions
Librarian 6 PB-2 100% by [For Direct Recruitment-| Librarian 3 PB-2 100% by  |For Direct Recruitment-| Librarian 6 PB-2 100% by [For Direct Recruitment-
Grade-1I 9300- promotion, |MSc. Preferably  in| Grade-lI GP-4200 | promotion, |Essential: Grade-II GP-4200] promotion, |Essential:
34800+ | failing which |Biological sciences with failing which (i) M.Sc. Degree or failing which {(i) M.Sc. Degree or
GP- 4200 by Direct [degree in Library Science by Direct  |equivalent from a by Direct  |equivalent from a
Recruitment |and 02 years Exp. In the Recruitment |recognised University or Recruitment {recognised University or
profession and knowledge equivalent; and equivalent; and
of computer. (1) Bachelor's Degree in (1) Bachelor's Degree in
For Promotion- Library Science from a Library Science from a
Librarian Gr-HI based on recognised University or recognised University or
seniority ~ subject  to equivalent. equivalent.
rejection of unfit and Desirable: Desirable:
having 05 years Exp.as (1) Two years' experience (1) Two years' experience
Librarian Gr-I1L of acquisition of books, of acquisition of books,
periodicals and periodicals and
documentation work in, documentation work in,
preferably, a Medical preferably, a Medical
Library of standing or Library of standing or|
repute; repute;
(11) Typing speed of 30 (i) Typing speed of 30
words per minute in words per minute in
English or 25 words per English or 25 words per
minute in Hindi. minute in Hindi.
For Promotion- For Prometion-
Librarian (Grade III) with Librarian (Grade III) with
5 years of regular service S years of regular service
in the grade. in the grade.
Librarian 16 {PB-2 100% by |Graduate in Science with| Librarian 4 PB-2 100% by  |Essential Librarian 16 PB-2 100% by  |Essential
Grade-111 9300- direct degree in Library Sciences| Grade-IT1 GP-4200 direct (1) B.Sc. Degree or] Grade-Ill GP-4200 direct (1) B.Sc. Degree or
34800+ recruitment. |with two years exp. Of] recruitment. |equivalent from a recruitment. |equivalent from a
GP- 4200 acquisition  of  books/ recognised University recognised University
periodicals and and and
documentation work. (ii) Bachelor's Degree or (if) Bachelor's Degree or
Typing speed of 30 & 25 equivalent in  Library equivalent in Library
w.p.m. in English/ Hindi. Science from a recognised Science from a recognised
Knowledge of computer 1s University or Institute. University or Institute.
necessary.




Existing SGPGIMS

Existing AIIMS

Proposed SGPGIMS
Name of No. of Present l’rcscnt' Prc.anl ljiducati()nal Name of No. of Proposed Proposed l’rol?osed.Educational Name of | No. of l’ro{)ose Proposed PrO[Tosed.Educational
the Post the Pav Scale Mot%c of QUP.III.lI.C:.lll()n anfl .othcr the Post the Pav Scale :\’lm{c of Qu:.lh.ﬁ'c:.atmn an(.l .othcr the Post | the Post d Pay Mmfe of Qll‘f.lll‘fif‘.iiltlon an(‘l 'other
Post - Recruitment [ eligibility conditions Post - Recruitment [ eligibility conditions Scale | Recruitment [ eligibility conditions
Desirable Desirable
(1) Two years 'experience (i) Two vears 'experience
of acquisition of books, of acquisition of books,
periodicals, and periodicals, and
documentation work in a documentation work in a
library of standing or library of standing or
repute- repute-
(1) Typing speed of 30 (11) Typing speed of 30
words per minute in words per minute in
English or 25 words per English or 25 words per
minute in Hindi. minute in Hindi.
Age Limit for Direct Age Limit for Direct
Recruits- Recruits-
Between 18 and 30 years Between 18 and 30 years
(Relaxable upto 40 years (Relaxable upto 40 years
for employees of AIIMS) for employees of AIIMS)
Period of Probation- Period of Probation-
2 years 2 years
Library 3 PB-1 100% by {For Promotion- Library 3 PB-1 100% by  |For Promotion-
Attendant GP-2400 Promotion {Library Attendant (Grade| Attendant GP-2400| Promotion |Library Attendant (Grade
(Grade I) II) with 3 years of regular] (Grade I) 1) with 3 years of regular
NOT EXIST service.in the grade and service.in the grade and
possessing at least possessing at least
Matriculation Certificate Matriculation Certificate
or equivalent. or equivalent.
Seniority-cum-Fitness
Library 9 PB-1  [(i) 33-1/3% by|For Direct Recruitment-{ Library 9 PB-1 [(i) 33-1/3% by|For Direct Recruitment-
Attendant GP-2000 | Promotion |Essential Attendant GP-2000 | Promotion (Essential
(Grade 1) (i1) 66-2/3% {(1)  Matriculation  or] (Grade II) (11) 66-2/3% |(1)  Matriculation  or|
by Direct  [equivalent by Direct  |equivalent
Recruitment [(i1) Experience of having Recruitment |(ii) Experience of having
worked in a Library for at worked in a Library for at
least 2 years least 2 years
OR OR
NOT EXIST Certificate in  Library, Certificate  in  Library
Science/  Librarianship Science/ Librarianship
from a recognised from a recognised
Institution. Institution.

Desirable: Knowledge of]
typing.

Desirable: Knowledge of]
typing.




.
Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Prcsent‘ Prc'sttnl l.iducatinnal Name of No. of Proposed I’ropnse(_] I’r0|3(ised.Educati0nal Name of | No.of l’rogmse ll’ly'oposed Pr()[?oscd.liducational
the Post the Pav Scale Mm!c of ()u;.lh.h.c".mon am.l .othcr the Post the Pav Scale N'I()(J'c of Qm'lh.h'c".mon an('l .othcr the Post | the Post d Pay ;\'lod.c of Qu‘.:\h.ﬁ'c&.mon an(‘i .other
Post - Recruitment | eligibility conditions Post - Recruitment | cligibility conditions Scale | Recruitment ] eligibility conditions

For Promotion- For Promotion-

Library Guards with 3 Library Guards with 5

years of regular service in years of regular service in

the grade and possessing the grade and possessing
at  least Matriculation at least Matriculation

Certificate or equivalent: Certificate or equivalent.

Seniority-cum-Fitness Age Limit for Direct

Age Limit for Direct Recruits-

Recruits- Between 18 and 30 years

Between 18 and 30 years (Relaxable upto 40 vyears

(Relaxable upto 40 years in the case of employees

in the case of employees of AIIMS)

of AIIMS) Probation-2 vears

Probation-2 years

Library 3 |PB-i 100% by  |For Direct Recruitment-| Library 3 PB-1 100% by  |For Direct Recruitment-
Guard GP-1900 Transfer, |[Essential Guard GP-1900 Transfer, {Essential
failing which {Matriculation or failing which {Matriculation or
by Direct  jequivalent by Direct  |equivalent
Recruitment |Desirable Recruitment |Desirable

Experience relevant to a Experience relevant to a

library. library.

Age Limit for Direct Age Limit for Direct

NOT EXIST Recruits- Recruits-

Between 18 and 25 years Between 18 and 25 years
| (Relaxable upto 40 years (Relaxable upto 40 years
| in the case of employees in the case of employees

of AIIMS) of AIIMS)

Period of Probation- Period of Probation-

2 years 2 years

TOTAL | 25 TOTAL | 25 TOTAL 25




CADRE- SECRETARIAL

COMPERATIVE CHART

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Present l’re:\‘t:n( I:Zducational Name of No. of Proposed l’roposc(? l’ror_»(iscd.Educational Name of | No. of Proposc Pl/‘oposed PrO[?(zsed'EducationM
the Post the Payv Scale ‘“‘"!“ of Ql”_m_“f‘;,mo" an(‘l .other the Post the Pay Scale MO(!C of Quz.xll.h?:.ltlon an(.l f)thcr the Post | the Post dPay MO(!C of Qu‘tlh.h.c?tlo“ an(.i .other
Post i Recruitment eligibilitv conditions Post - Recruitment eligibility conditions Scale Recruitment eligibility conditions
Principal 4 PB-3 100% By  |Private Secretaries having|Principal 8 PB-3 100% By  [Private Secretaries with 8|Principal 4 PB-3 100% By  [Private Secretaries with 8
Private ‘ 13600- promotion. |08 years experience as|Private GP-6600 | promotion. |years of regular service in{Private GP-6600| promotion. |years of regular service in
Secretary 39100 + Private Secretary based on|Secretary the grade  (includingjSecretary the grade (including
G.P.- 6600 merit-cum-seniority. service in the worthwhile service in the worthwhile
grade of Sr. P.A)) grade of Sr. P.A))
Merit-cum-Seniority Period of Probation-
Period of Probation- 2 years
2 years
Private 14 PB-2 100% by  {For Direct Recruitment- |Private 44 PB-2 50% by For Promotion- Private 14 PB-2 50% by For Promotion-
Secretary 9300- Promotion |Graduate (above 55%)|Secretary GP-4600 | Promotion |Personal Assistants with 8{Secretary GP-4600| Promotion (Personal Assistants with 8
34800+ | failing which |with speed of 80 w.p.m. 50% by  |years of regular service in 50%by |years of regular service in
GP- 4600 by direct {in Hindi and English Departmental [the grade. Departmental |the grade.
recruitment. |stenography and 40/35 Competitive {Seniority-cum-Fitness Competitive |Period of Probation-
w.p.m. in English & Hindi Examination |Period of Probation- Examination |2 years
typing and knowledge of] 2 years
computer application with
08 years of experience.
For Promotion-
Personal Assistants
having 07 years
experience as P.A. based
on merit-cum-seniority.
Personal 21 PB-2 50% by For Direct Recruitment- {Personal 70 PB-2 50% : Bya |For Promotion- Personal 21 PB-2 50%:Bya |For Promotion-
Assistant 9300- Promotion |Graduate (above 53%)]Assistant GP-4200 [LDCE, failing |Stenographers  with  5]|Assistant GP-4200 | LDCE, failing |Stenographers  with 3
34800+ | 50% by direct |with speed of 80 w.p.m. which by  |years of regular service in which by |years of regular service in
GP-4200 | recruitment. [in Hindi and English Promotion |the grade, and qualifying Promotion |the grade, and qualifying
stenography and 40/35 50% By |a Departmental Test for a 50% By |a Departmental Test for a
w.p.m. in English & Hindi Promotion {speed of 100 w.p.m. in Promotion |speed of 100 w.p.m. in
typing and knowledge in Stenography (English/ Stenography (English/
computer application with Hindi ) Hindi )
three years experience. In Limited Departmental Limited Departmental
absence of candidates Competitive Examination Competitive Examination
with bilingual for 50% of vacancies. All for 50% of vacancies. All
stenography  candidates Stenographers of AIIMS Stenographers of AlIMS
with English Stenography with 3 years of regular with 3 years of regular
may be considered service in the grade. service in the grade.
eligible. The vacant posts Seniority-cum-Fitness
to be designated to each
group by roster in that
order.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. of Present Prcscm‘ l‘rc.s$ul l.-lducational Name of No. of Proposed Proposed Pr()[?(iscd.Educational Name of | No. of Propose | Proposed l’ro;?()sed.EducationaI
the Post the Pav Scal Mode of Qualification and other the Post the Pav Scale Mode of Qualification and other the Post | the Post d Pay Mode of Qualification and other
Post ¥y Seale Recruitment cligibility conditions Post 3 Recruitment eligibility conditions Scale | Recruitment eligibility conditions

For Promotion-

Stenographers having 03
years  experience  as
Stenographer based on
seniority  subject  to

rejection of unfit and 50%
by direct recruitment with
age relaxation for
departmental candidates.

Method of Sclection

(i) The select list of the
eligible candidates shall
be prepared by holding a
stenographic  test  and
evaluation of ACRs with
the following weightages

(a) 75% For
Stenographic test.
by 3% For higher

qualification (5 marks to
those possessing a Degree
and above. 2 marks for
those  possessing 12th
class or equivalent or a
Diploma in Secretarial
Practice or equivalent.

(c) 20% :For ACRs.

(i) The test in shorthand
120 w.p.m. for 7 minutes'
with a transcription time
of 45 minutes / 60
minutes for English /
Hindi respectively shall he
held by or under the
supervision of an expert
agency such as .S.T.M,

(i) A select  list
containing  names  of]
successful candidates,

equivalent to the number
of wvacancies, shall be
prepared in the order of]
merit based an the total
marks obtained in the test,
for the qualifications and
for ACRs as above.

Note:

The merit list once drawn
up is valid only for that
occasion. In other words
for vacancies arising for
subsequent years a
separate examination will

be held.

Method of Selection

(i) The select list of the
eligible candidates shail
be prepared by holding a
stenographic
evaluation of ACRs with
the following weightages

(a) 75% For
Stenographic test.
b)) 3% For higher

qualification (5 marks to
those possessing a Degree
and above. 2 marks for
those
class or equivalent or a
Diploma
Practice or equivalent.

(¢) 20% :For ACRs.

(i) The test in shorthand
120 w.p.m. for 7 minutes'
with a transcription time
of 45 minutes /
minutes
Hindi respectively shall he
held by or
supervision of an expert
agency such as 1.S.T.M,

(i) A select list
containing  names  of]
successful candidates,

equivalent to the number|
of vacancies,
prepared in the order of]
merit based an the total
marks obtained in the test,
for the qualifications and
for ACRs as above.

Note:

The merit list once drawn
up is valid only for that
occasion. In other words
for vacancies arising for
subsequent
separate examination will
be held.

test  and

possessing  12th

in  Secretarial

60

for English /

under the

shall be

years a




Existing SGPGIMS

Existing AIIMS

Proposed SGPGIMS
Name of No. of Present Prcscnt‘ Pre_s?nt l"l(lucatiomll Name of No. of Proposed Proposed I’roposcd.Education::l Name of | No. of Propose | Proposed Pm[.msed'—Educational
the Mode of Qualification and other the Mode of Quatlification and other d Pay Mode of Qualification and other
the Post Pay Scale . L L. the Post Pay Scale . s L. the Post | the Post : . o L.
Post Recruitment cligibility conditions Post i Recruitment eligibility conditions Scale Recruitment eligibilitv conditions
Stenograph| 25 PB-1 100% by  |For Direct Recruitment- | Stenograph| 28 PB-1 (1)33% 1/3 Limited departmental-{ Stenograph 8 PB-1 [(1)33% 1/3 Limited departmental-
ers (3200- direct Candidate  should  be ers 4-3 GP-2400 By limited competitive  examination ers GP-2400 | By limited competitive  examination
20200) + | recruitment. |Graduate (above 35%) departmental |for 33 1/3% of vacancies departmental |for 33 1/3% of vacancies
G.P. of Rs. with speed of 80 w.p.m. competitive |1, Eligibility- All group 'C competitive 1. Eligibility- All group 'C
2400 in  Hindi & English examination |& 'D' employees  of] examination {& 'D' employees of]
stenography and 40/35 AIIMS  possessing  the AIIMS  possessing the
w.pm. in English and following: (a) following: (a)
Hindi tvping and Matriculation or Matriculation or
knowledge in computer equivalents (b) Speed of] equivalents (b) Speed of]
applications. In absence of] 80 w.op.m. in Shorthand 80 w.p.m. in Shorthand
candidates with bilingual (English/ Hindi) (English/ Hindi)
stenography  candidates I1I. Method of Selection- 11. Method of Selection-
with English Stenography Selection  of  eligible Selection  of  eligible
may be considered candidates shall be made candidates shall be made
eligible. by a test in Stenography by a test in Stenography
in the following manners in the following manners
(i) A Stenographic test (i) A Stenographic test
(English /Hindi) with 80 (English /Hindi) with 80
w.p.m. for 10 minutes will w.p.m. for 10 minutes will
be conducted by an expert be conducted by an expert
agency such as Institute of] agency such as Institute of
Secretariat &  Training Secretariat &  Training
&Management, &Management,
A transcription time of 65 A transcription time of 65
minutes for English and minutes for English and
75 minutes for Hindi may 75 minutes for Hindi may
i (i) 66% 2/3  {be given, 15 (ii) 66% 2/3  |be given.
8 4 By Direct (it) The candidate(s) By Direct (i) The  candidate(s)
Recruitment |placed on the merit list Recruitment |placed on the merit list
(through Staff |should also, fee cleared by (through Staff |should aiso, fee cleared by
Selection the DPC concerned before Selection the DPC concerned before
Commission) |he/she is appointed to the Commission) |he/she is appointed to the
post. post.
Age limit- Age limit-
Between 18 and 30 years Between 18 and 30 years
(Relaxable for the AIIMS (Relaxable for the AIIMS
employees up to 40 years) employees up to 40 years)
Period of Probation- Period of Probation-
2 years 2 years
For Direct Recruitment- For Direct Recruitment-
(iy  Matriculation  or (i)  Matriculation  or
equivalent equivalent
(11) A speed of 80 w.p.m. (i) A speed of 80 w.p.m.
in Stenography (English in Stenography (English
or Hindi) or Hindi)
TOTAL 62 TOTAL 150 TOTAL 62




R T

CADRE- NURSERY SCHOOL

COMPERATIVE CHART

Existing SGPGIMS Existing AIIMS Existing SGPGIMS
. .| Neo. Present Meode| Present Educational .| No. Present Mode| Present Educational . No. | Present [Present Mode| Present Educational
Name of . Present . P Name of . Present e Name of . > . . R
the Post of the Pay Scale of Qualification and other the Post of the Pav Scale of Qualification and other the Post of the| Pay of Qualification and other
Post | °° Recruitment | eligibility conditions Post - Recruitment | eligibility conditions Post | Scale | Recruitment| eligibility conditions
Head 1 PB-2 100% by  |For Direct Recruitment- Head 1 PB-2 100% by  [For Direct Recruitment-
Mistress 9300- promotion |Graduate with Nursery Mistress 9300- promotion [Graduate with Nursery
34800+ which by  |Training or B.Ed. With 05 34800+ which by  |Training or B.Ed. With 03
GP- 4200 direct years exp. of teaching, GP- 4200 direct years exp. of teaching.
recruitment. |For Promotion- recruitment. {For Promotion-
Asst. Teacher having 08 NOT EXIST Asst. Teacher having 08
yrs. exp. as Asst. Teacher yrs. exp. as Asst. Teacher
based on seniority subject based on seniority subject
to rejection of unfit . to rejection of unfit .
Asstt. 4 PB-1, 100% by  |Graduate with Nursery Asstt. 4 PB-1, 100% by |Graduate with Nursery
Teacher 5200- direct Training or B.Ed. with Teacher 5200- direct Training or B.Ed. with
) 20200 recruitment |one years experience of] NOT EXIST 20200 | recruitment [one years experience of]
G.P.- 2800 teaching. G.P.- teaching.
2800
TOTAL 5 TOTAL I 0 l l TOTAL 5




CADRE- COMPUTER

COMPERATIVE CHART

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
Name of No. Present Present Present Educational Name of No. Present Present Present Educational Name of | No. of Present Present Present Educational
of the Mode of Qualification and other of the . Mode of | Qualification and other Pay Mode of Qualification and other
the Post Pay Scale . e .. the Post Pay Scale . . .. the Post | the Post . e ..
Post Recruitment | eligibility conditions Post Recruitment | eligibility conditions Scale | Recruitment | eligibility conditions
Senior 1 PB-4 100% by  |For Direct Recruitment-
System 37400- promotion |B.Tech / M.C.A. with 10
Manager 67000+ [ failing which jyears of  experience.
GP-10000| bydirect |Preferably Ph.D. in
recruitment. |Computer Science.
For Promotion- NOT EXIST NOT EXIST
System Manger with 07
yis. Exp. As System
Manager based on merit-
cum-seniority .
System 1 PB-4 100% By  [For Direct Recruitment-
Manager 37400- promotion |B.TecM.C.A. with 07
67000+ | failing which {yrs. exp. in the profession.
GP- 8900 by direct  |For Promotion-
Recruitment. |Sr. System Analyst with 5 NOT EXIST NOT EXIST
yrs. Exp. as. Sr. System
Analyst based on merit-
cum-seniority .
Sr. System 2 PB-4 100% by  {For Direct Recruitment- |Deputy 1 PB-4 100% by  |For Direct Recruitment- |Deputy 2 PB-4 100% by  |For Direct Recruitment-
Analyst 37400- promotion |B.Tech /M.C.A. with 05|Director GP-8700 | promotion {ME / M.Tech. (Computer|{Director GP-8700| promotion |ME / M.Tech. (Computer
67000+ | failing which |yrs. Experience. (Computer failing which {Science /  Computerf(Computer failing which [Science /  Computer
GP- 8700 by direct  |For Promotion- Facility) by Direct  [Engg.), Ph.D (Computer|Facility) by Direct |Engg.), Ph.D (Computer|
recruitment. {System Analyst with 4 Recruitment. |Science /  Computer Recruitment. {Science /  Computer
yrs. Exp. as System Engg.) with 10 years. Engg.) with 10 years.
Analyst based on mernt- For Promotion- For Promotion-
cum-seniority. System Analyst with 5 System Analyst with 5
years regular service in years regular service in
the grade. the grade.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
! No. Present Present Educational No. Present Present Educational Present Present Present Educational
Name of Present . X . Name of Present X K Name of | No. of R R
the Post of the Pay Scale Motfe of Qu::lll.ﬁ'C:«.IIIOII am.l‘othcr the Post of the Pav Scale Moqc of Qu:.lh.ﬁ.c:.mon an(.l 'olher the Post | the Post Pay M(M!e of Quf\l{ﬁ.cz.mon an(.! 'other
Post Recruitment | eligibility conditions Post y Recruitment | eligibility conditions Scale | Recruitment | eligibility conditions
System 2 PB-3 100% by |For Direct Recruitment- [System 3 PB-3 100% by  |For Direct Recruitment- |System 4 PB-3 100% by |For Direct Recruitment-
Analyst 15600- direct B.Tech. /M.C.A. with 03}Analyst GP-7600 | promotion |ME / M. Tech. (Computer|Analyst GP-76001 promotion [ME / M.Tech. (Computer
39100+ recruitment {yrs. Exp. in the line. failing which [Science /  Computer failing which |Science /  Computer
GP- 6600 by Direct  |Engg.),/ Ph.D (Computer by Direct  |Engg.)/ Ph.D (Computer
Recruitment. {Science /  Computer Recruitment. {Science /  Computer
Engg.) with 5 years Engg) with 5 years
relevant experience; OR relevant experience; OR
ME/ M.Tech. (Computer! ME/ M.Tech. (Computer
Engg) with 7 vyears Engg.) with 7 years
relevant experience;, OR relevant experience; OR
BE/ B.Tech. (Computer| BE/ B.Tech. (Computer|
Science/ Computer Engg. Science/ Computer Engg.)
with 10 years relevant with {0 years - relevant
experience. experience.
For Promotion- For Promotion-
Senior Programmer with 5 Senior Programmer with 5
years regular experience years regular experience
in the grade. in the grade.
Sr. | PB-3 100% by  |Programmer-cum-Data Sr. 7 PB-3 100% by  [Promotion from|Sr. 3 PB-3 100% by  |Promotion from
Programme 15600- Promotion |processor having 08 yrs.|Programme GP-6600 | Promotion [Programmers with 5 years|Programme GP-6600| Promotion {Programmers with 5 years
r-cum-Data 39100+ Exp. as Programmer-cum|r of regular service in the|r of regular service in the
Processor GP- 6600 Data Processor (ANALYS grade. (ANALYS grade.
Based on merit-cum-{T IT) TIT)
seniority. The incumbent
must have attained B-level
DOE or equivalent.
Programme| 2 PB-3 100% by  |Jr. Programmer-cum-Data
r-cum-Data 15600- Promotion |Processor having exp. of 5
Processor 39100+ yrs. as Junior Programmer;
GP- 5400 cum-Data Processor|
based on seniority subject
to rejection of unfit . The NOT EXIST NOT EXIST
incumbent must have
attained A- level DOE or
equivalent.




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
. | No. Present Present Educational No. Present Present Educational Present Present Present Educational
Name of Present . R Name of Present . . Name of | No. of . R
the Post of the Pav Scale Mot{e of Qu‘fnh'ﬁ.c:.ltlon an(.i .other the Post of the Pav Scale Mo(!e of Qu:.lh.ﬁ.cz.ntmn am.] 'olher the Post | the Post }’a)' Mm!e of Qu:'lh‘ﬁ.c;.mon anf! .other
Post - Recruitment | eligibility conditions Post ; Recruitment | eligibility conditions Scale | Recruitment | eligibility conditions
Jr. 4 PB-2 1/3rd by direct|For Direct Recruitment- [Programme | 13 PB-2 By Direct |Direct entry for holder of]Programme 4 PB-2 By Direct  |Direct entry for holder of]
Programme 9300- recruitment. {B.Tech. (Any Branch)|r GP-4600 | Recruitment |[BE/B.Tech (Comp. Sc./fr GP-4600{ Recruitment [BE/B.Tech (Comp. Sc./
r-cum-Data 34800+ 2/3rdby |/M.Sc. (Math/Phy./Stat) Comp.Engg.) or Post- Comp Engg.) or Post-
Processor GP-4600 | promotion. [or MCA or equivalent + 1 graduation in Sci/Maths graduation in Sci/Maths
year exp. etc. or post graduation in etc. or post graduation in
For Promotion- Computer Application. Computer Application.
Data  Entry  Operator
Group ‘D’ having 07 yrs.
Exp. as Data Entry
Operator Group ‘D’ based
on seniority subject to
rejection of unfit.
Data Entry 8 PB-2 100% by  |For Direct Recruitment- {Data Entry | PB-2 100% by  |For Promotion- Data Entry 8 PB-2 100% by  |For Promotion-
Operator 9300- promotion |Graduation preferablyOperator GP-4200 | promotion (Data Entry  Operator.[Operator GP-4200| promotion |Data Entry  Operator.
Group -D 34800+ | Failing which Jwith Maths/ Phy. State +|Grade - D Grade C with 4 years of|Grade - D Grade C with 4 years of]
GP- 4200 by direct  [DOE Diploma (O level) + regular service in the regular service in the
recruitment. {5 yrs. Exp. grade, failing which Data grade, failing which Data
For Promotion- Entry Operator Grade C Entry Operator Grade C
Data  Entry  Operator with 7 years of combined with 7 years of combined
Group-C having 05 yrs. service as Data Entry service as Data Entry|
Exp. as Data Entry Operator Grade C and Operator Grade C and
Operator Group-C based Grade B. Grade B.
on seniority subject to Merit-cum-Seniority
rejection of unfit.
Data Entry | 46 PB-2 100% by  |For Direct Recruitment- [Data Entry 1 PB-2 100% by |For Promotion- Data Entry 46 PB-2 100% by |For Promotion-
Operator 9300- direct Graduate preferably with|Operator GP-4200 | promotion [Data Entry Operators{Operator GP-4200| promotion |Data Entry Operators
Group - C 34800+ | recruitment. [Maths/ Phy/ Stat + DOE|Grade - C Grade B with three years|Grade - C Grade B with three years
GP- 4200 Dip. (O level) + 1 yrs. of regular service in the of regular service in the
experience. grade. grade.
Seniority-cum-Fitness




Seniority-cum-Fitness
Age Limit for Direct
Recruits-

Not exceeding 30
years.{Relaxable upto 40
years in the case of

employees of AIIMS)
Period of Probation-

2 years (for direct recruits
only)

Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
No. Present Present Educational No. Present Present Educational Present Present Present Educational
Name of Present . . Name of Present . P Name of | No. of ; X .
the Post of the Pay Scale 1\"0(!(' of Quk‘ll{ﬁ-cr.ltlon an(.l .olher the Post of the Pay Scale D]ot!e of Qu-flll.h.c:.utlon anfl .othcr the Post | the Post Pay Mm!e of Qui.lll.ﬁf:{«.ltlon am.i .other
Post ; Recruitment | eligibility conditions Post ’ Recruitment | eligibility conditions Scale | Recruitment | eligibility conditions
Data Entry | 6 PB-1 100% by  |For Direct Recruitment- | Data Entry - PB-1 100% by |For Direct Recruitment-
Operator GP-2800 | Promotion |(i)Degree of a recognised} Operator GP-2800| Promotion |(i)Degree of a recognised
Grade - B failing which |University or equivalent; | Grade - B failing which [University or equivalent;
by Direct |(i1) Should possess a by Direct |(ti)) Should possess a
Recruitment |speed of not less than Recruitment {speed of not less than
8000 Key Depressions per 8000 Key Depressions per|
hour for data entry work. hour for data entry work.
Note: Note:
The speed of 8000 Key The speed of 8000 Key
Depressions per hour for| Depressions per hour for
Data Entry Work is to be Data Entry Work is to be
judged by conducting A judged by conducting A
speed test on the EDP speed test on the EDP
Machine(s), BY  the Machine(s), BY the
Competent Authority. Competent Authority.
For Promotion- For Promotion-
. Data  Entry  Operator Data  Entry  Operator
NOT EXIST Grade A with six years of] Grade A with six years of]
regular  service in the regular service in the
grade. grade.

Age Limit for Direct
Recruits-

Not exceeding 30
years.(Relaxable upto 40
years in the case of]
employees of AIIMS)
Period of Probation-

2 years (for direct recruits
only)




Existing SGPGIMS Existing AIIMS Proposed SGPGIMS
. | No. Present Present Educational No. Present Present Educational Prescat Present Present Educational
Name of Present N . Name of Present N . Name of | No. of ) N N
the Post of the Pav Scale Mo&?c of Qu-tlhlhlc:?(mn an(.l.ulher the Post of the Pav Scale Mm.lc of Quz.lll'ﬁ'cz.mon an(-l .olher the Post | the Post Pay Mm!e of Quz.lh.ﬁ.cz‘ltuon anflhother
Post ) Recruitment | eligibility conditions Post i Reeruitment [ eligibility conditions Scale | Recruitment | eligibility conditions
Data Entry | 33 PB-1 100% by  |For Direct Recruitment- |Data Entry - PB-1 100% by  |For Direct Recruitment-
Operator GP-2400 Direct (i) 12th Standard pass or]Operator GP-2400 Direct (1) 12th Standard pass or]
Grade - A Recruitment |equivalent; Grade - A Recruitment fequivalent;
(ii) Should possess a (ii) Should possess a
speed of not less than speed of not less than
8000 Key Depresstons per 8000 Key Depressions per
hour for Data Entry Work hour for Data Entry Work
Note: The speed of 8000 Note: The speed of 8000
Key Depressions per hour Key Depressions per hour
for Data Entry Work is to for Data Entry Work is to
be judged by conducting a be judged by conducting a
NOT EXIST speedl test on the EDP speed' test on the EDP
Machine by the competent Machine by the competent
Authority. Authority.
Age Limit for Direct Age Limit for Direct
Recruits- Recruits-
Upto 30 years (Relaxable Upto 30 years (Relaxable
upto 40 years in the case upto 40 years in the case
of employees of AIIMS) of employees of AIIMS)
Period of Probation- Period of Probation-
2 years 2 years
TOTAL | 67 TOTAL | 65 TOTAL 67




