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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

Lo resolve the anomalies related to pay, promotions and service conditions
A Sub-Committee of the Finance Committee was appointed under the Chairmanship of Dr. Nityanand by the 44* Finance Committee of SGPGI

held on 2.4.2000 to suggest corrective measures to be taken to remove the anomalies arising as a result of implementation of the Vth Pay
Commission Report & cadre revision carried out at SGPGI by the GB of January 3, 1997.

The report of Dr. Nityanand & Committee put up before the 50th Finance Committee dated 15.5.2001. The 5Cth Finance Commitee Meeting dated
15.5.2001 decided that the Anomaly Committee Report should be examined by holding a separate meeting under the Chairmanship of Secretary

Finance (Pay Commission) U.P. Government, Sri Manjeet Singh, Secretary Finance {Medical Education & Social Welfare) U.P. Government, Dr.
Nityanand & Sri Vishwambhar Nath, Finance Officer, SGPGIMS.

The Anomaly Committee met on 3.8.2001, 17.8.2001 & 24.9.2001 under the Chairmanship of Secretary Finarce, U.P. Government to review the

report of Dr. Nityanand. After preliminary review of Anomaly Committee Report the Finance Committee Meeting discussed the report at length
and after general discussion the Committee recommended >no§m€ Committee Report as under:

General Principles/Guidelines:

1. Parity of pay scales and promotion opportunities with ATIMS: The Committee noted the decision of the Governing Body of

3.1.97 granting parity of “Pay scales and promotional opportunities to the employees of the Institute with the employees of AIIMS”, and

the decision in principle to implement the changes at SGPGI pari pasu with nw_mbmmm at ATIMS in future as well. This is a very useful

referral point and helpful in decision making & must be followed in principle. However, there are special needs of SGPGI in view of jts

super-speciality profile and the large spread out campus, which are quite distinct from AIIMS. This point was also emphasized in the

recommendation of the ACR and the Finance Committee of 1.1.97. While the general principle of parity between the cadre structures and

pay scales between SGPGI and AIIMS, and its application pari pasu should be maintained; the Committee emphasized the need to

congider carefully the application of this principle in each case and not to take it too literally to avoid creatin further .mbogm:mm.

implementing pari-pasu in principle should not mean exactitude. In SGPGL posts of Joint Director (Admn.), Dy. Director (Horticulture) &
Senior Security Officer were created whish do not exist at AIIM

S. Similarly the nomenclature in different stazes in Computer, Finance,

. N @(zw b~
Approved by 52" Governing Body Meeting Dated 27/11/2001 mw‘vé \\ &)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

Material Management, Engineering, Technical Cadre etc. do not tally 100% with AIIMS because of differences in the needs of the SGPGI
and these need not be changed. The two institutes have different “specialties” character, have been established at different points in

times and are in different stages of development. In some cases a conscious decision is taken to provide a different structure at SGPGI
than at AIIMS to meet the special need e.g. in Computerization, Engineering Cadres etc. Also the requirements of AIIMS and SGPGI are
different; The SGPGI has only 600 beds only super specialities and no MBBS, no general MD/MS interns, whereas AIIMS has more than

1600 beds and much larger medical & technical manpower than SGPGI. This Committee therefore, also emphasizes the need to keep the

special requirements of SGPGI in view while considering the cadre structures and promotional avenues. However, this should not be

done in an arbitrary manner and all aspects of the problem should be carefully considered. Different post in different scales in the same

cadre were merged in a common scale, could exercise under Fundamental Rule 23 the option of retaining his officiating pay on old

higher scale when all the posts of the different categories were on the same new scale from the date and no higher responsibility was

involved.

Restoration of original structure of cadre/ group:

There are existing 3 tiers (ladders) but some of the entry point scale had been merged in the next higher scale reducing number of
ladders toto. The promotional avenues accordingly got reduced and also the general pattern of 3 or 4 tiers system was disturbed.

The Lab Attendent, Bio Medical Technician etc. can be reconsidered to be restored back to the original structure (mutatis
mutandis) for future entry.

The committee recommends as follows:

The principle of equivalence of cadres and pay scales with that of AITIMS must be mo:os\ma. However,
pasu equivalence with AIIMS need not be followed literally.

the principle of parity and pari-

The SGPGI can not be a replica of AIIMS. It must_evolve its own cadre policy wherever necessary & justified. However, in cadres where

there is a need for deviation from those-at AIIMS, this should be justified and recorded.
Approved by 52" Governing Body Mesting Dated 27/11/2001 ﬁ: (2
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

Approved by 52° Governing Body Meeting Dated 27/11/2001 (3)

Higher initial qualifications required at SGPGI compared to AIIMS including knowledge of computers should be maintained taking into
consideration the special requirements of the SGPGI and the fact that SGPGI came into being in the 80’s whereas AIIMS has been in

existence since the early 50’s. Higher qualifications are the basic requirement for working at SGPGI & does not provide a basis for giving
higher scales of pay or advantage in promotional o

ortunities.

SGPGI should have a standing Sub-Committee of the Finance Committee which should meet in January every year and consider all the

changes brought about at AIIMS and the State Government. Keeping in view the needs of SGPGI in Cadre-Structure/Pay-Scales and

related issues the Committee would make suitable recommendation for what should be adopted and implemented at SGPG_.

In specialized / highly technical areas such as Computer Services and Bio-Medical Engineering the head of department/section should be

kept as an open selection post, in which the departmental candidates could also complete.

Senior most post in a cadre should always have an avenue of lateral entry specially when specialized expertise is required.

In general 1/3 by direct recruitment and 2/3 by promotion for Group ‘A’ & Group ‘B’ should be followed.

It is difficult to have exact identicalities of Nomenclatures/ stages/ pay scales between AIIMS mu SGPGIMS
cadres/ groups/tiers which is difficult to change now.

Some deviations which need to be corrected are:

In the Personnel and Administrative Dept., at AIIMS the progression is from Office Supdt. = Assist. Admin. Officer =
Administrative Officer, while at SGPGI in the present structure the Office Suptd. moves directly onto Administrative Officer.
In the Finance and Accounts Depts., at AIIMS the progression is from Junior Accounts Officer -> Assist. Accounts Officer > Accounts

Officer, while at SGPGI the Junior Accounts Officer moves directly onto Accounts Officer.

No possible justification for this skipping a scale seems to have been recorded. ._.,s.m violates the spirit of step-wise promotion
policy.
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

This would need to be rectified & future promotions of the incumbents be adjusted accordingly.

II.  Clubbing / Merger of Pay Scales: This is a part and parcel of the process of rationalization of cadre/ salary structure and pay

scales, and is carried out to reduce the number of pay scales/steps. This was carried out by both the IV® and the Vt Pay

Commissions. Merger should : (@) not cause a loss to the employee who was H.E:.m_z in a higher cadre, whose m&mj\ should be fully

protected; (b) not be considered as a promotion for the employee who was earlier in the lower pay scale; promotion would be

determined by the normal assessment process and any financial benefit accruing out of adjustments resulting from me

rgers would
which determine seniority for promotion eligibility
to next higher grade when merger of pay scales takes place which should be followed i.e. the pre-

not be construed as a promotion; {(¢) further there are set norms in Service Rules,

merger seniority is retained. A
number of representations were related to this problem. These should be examined by the Grievance Committee on the basis of the
above recommendations and decided.

In case where this standard administrative process has not been followed, be should ractified on case to case
or group of cases basis. For example some cases were brought to our notice when while conversion of scales

from old to new ones based on Pay Commission directive was done, these were shown as of promotion while

these were cases of only pay fixation.
III. _Assured Career Progression Scheme/Time Scale Applicable to U.P. State Govt. Employees: Many cases were
noticed or pointed out, where the employees have not had a single promotion for many years. There are varied reasons for this

stagnation; some posts are not part of cadre structure and are single posts; SGPGI being a relatively young institute, appointments in
some cadres as per need w

ere made in higher posts in a cadre by direct recruitment, which offer no avenue for further progression to
the incumbent. @ﬂ.

i

Approved by 62 Governing Body Meeting Dated 27/11/2001 Ahv
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

VI

@

The issue of stagnation was also considered by the Vth pay commission, which has recommended the adoption of an Assured Career

Progression Scheme (ACPS) which provides a “Safety net” to deal with the problems of genuine sta

ation and hardship faced by the

employees due to lack of adequate promotional avenues. This scheme, in essence, assures two financial upgradations, 12 yvears apart

during the whole service for regular employees, without change of designation, who are otherwise considered eligible/ fit for promotion.

(Annexure-I). V& pay commission restricted the financial benefit to group 'B', :oimmmu committee decided to look into group 'A' cases
on case to case basis.

The schedule of Assured Career Progression Scheme was discussed and the Committee agreed in principle to adopt it.
Defining of Duties and Responsibilities : Connected with the promotion policy is the need to make it clear to the staff that promotion

does not necessarily imply change of duties, functions and responsibilities; and would in many cases be only for financial benefit. It

would be useful for the Institute to define the duties and function of the staff in every cadre and at every salary point.

Caderisation of Posts: (1) In creation of posts and pesitions which do not exist at AIIMS, suitable cadre structure should be formed
offering 2-3 promotional opportunities; if possible, isolated specialized single posts should be made part of the closest existing discipline,
specifying the nature of duties in the job description.

Cadres of comparable type should have parity of service conditions in terms of pay scales, promotional opportunities and other service
conditions.

Cadre Structure: Depending upon the requirements there could be 2-3 groups/ tiers in each cadre (A. Officer, B. Supervisor, C. Worker)
with 2/3 promotional opportunities in each group. The distihction in tiers should be on the basis of job description & qualifications
required for it. Recruitment to each tier should be independent. However, movement from lower to higher group should be possible,
which should be based on selection. A fixed percentage of the posts of higher group can be earmarked for this purpose (if there are 3
groups, movement from C to B may be 15% & B to A 10%) but the incumbent must fulfill the basic qualifications required for the higher
group & can complete for the same. If a suitable person is not available, the posts at the higher level can be filled by direct entry as a

general policy. Promotion in the lower & Ea&goccm shall be by seniority subject to rejection of unfit & in high

ghest group by merit -
cum-seniority alone as a general policy. %ﬁ

Approved by 52° Governing Body Meeting Dated 27/11/2001 w (5)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

(3)

4)

(5)

(6)
(?)

(8)

)

Number of Years for Promotion: While there should be a uniform structure in a.l cadres but at this stage it is difficult to

radically restructure all the cadres. The present overall structure with suitable readjustment to bring overall parity as recommended

should be implemented.

Uniformity in opportunity of promotion in different cadres: While acknowledging the general prircigle of uniformity

of ratios at different steps in different cadres, the Committee wishes to strongly emphasize that it has to be determired by the nature

& size of the cadre & need not be the same in all cadres. As a general policy the Comrmittee suggests that 3 levels (2 steps) in

proportions of 1:3:7 may be provided in each group; but it is not essential to adhere to this ratio in all cadres. The SGPGI should
evolve its own ratios.

The highest post should be filled by direct selection/ deputation. Age should preferably be above 50 vears bt in the case of

departmental candidate it may be relaxed up to 5 vears.

A promotional post at higher level, if an eligible person at lower lavel is not available, may be filled by deputation.

For positions where only limited number of posts are needed at the Institute, cadre has been created indicating 00 as number

Approved by 52nd Governing Body Meeting Dated 27/11/2001 in the higher cadre indicating that the incumbent will move up

with their post, while the lower post will stand in abeyance until it falls vacant on retirement or leaving of the incumbent in the
higher post. Future recruitment will be made at the basic post.

Problem of an individual should be tackled individually, and not by adjusting cadre size or structure. Individual representations
should be considered by the Administrative Committee.

Vacant post of reserved quota should be filled either by special recruitment or by deputatior depending upon the need.

VIL  Class IV posts (a) They should also be caderized offering the same principle of 2-3 promotions or Time Scale/ ACP Scheme; (b) In

recruitment to class IIl post, a certain percentage quota {15%) should be reserved for selection from Class IV, for those who possess the

prescribed minimum educational and technical qualifications; mmymnawb\mm\mmmsmm_ to maintain the quality of services {c¢) Emplovees of

Approved by 627 Governing Body Mesting Dated 27/11/2001 (6)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

this group should be encouraged to enhance their educational and professional qualifications and given leave of the kind due to acquire

additional skills and qualifications; (d) all employees should be encouraged to acquire working knowledge of computers.

VIII. Effective Date of Implementation :

(1) Implementation of Vth Pay commission should be applicable from 1.1.96.

(ii)  Implementation of the recommendations of this report should follow the laid down administrative procedures
practiced at the Institute.

Explanations: Financial benefits

1. In general, financial benefit implies placement to next grade/scale (promotion/time scale/redesignation and replacement of pay, monetary
benefits in whatever form).

Redesignation, without change of scale and for advance increments, can not be termed as financial benefit.

Replacement of pay, if it is either identical or lower, can not be termed as financial benefit.

Based on the above principles all existing posts at the Institute have been caderised, defining the avenues of promotions, It is suggested that all
future posts should be fitted into these cadres and if they don't fit into these cadres, a new cadre structure based on above guidelines may be
created. These recommendations incorporate the recommendations of the Sub-Committee on those representations and reports which point to
some elements of interpretation of principles but those which require only administrative action, the Sub-Committee recommends that these,

should be referred bmnw/a the Administrative Committee which shall decide them on the basis of general principles and
by this report. {{_*

idelines laid down

Approved by 52 Governing Body Meeting Dated 27/11/2001 )
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

Fixation of P ay:~ The following should be adopted for the guidance for fixation of pay as ﬁmm Annexure-II

DEFINITIONS:-
1. Cadre Is according to nature of job description. The examples are Personnel &
Administration, Finance, Material Management, Engineering etc.
2. Group (A, B, C, D) Followed Government Categorisation.
3. Tiers/ Steps These are different levels of salary within one group.

Movement from one step to higher step is prom Nﬂ/

Approved by 52 Governing Body Meeting Dated 27/11/2001 (8)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

- v

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION

Additional Director Deputation post. [AS Officer on deputation as

(Admn.) The Institute should have full time per SGPGI rule.
Addl. Director.

Joint Director (Admn.) Direct recruitment.; 1. The post does not
Qualifications: Graduate (55% or above) exit at AIIMS.
with MB.A. or P.G. Diploma in 2. The Pay scale Rs.
personnel management of 2 years 14300-18300 is neither

duration or equivalent and knowledge
of computer with 10 years of relevant
experience.

at AIIMS nor in State
Government.

Chief Administrative
Officer

100% by Promotion from  Sr.
Administrative Officer having 5 yrs.
experience as Sr. Admn. Officer on
merit-cum-seniority, failing which by
deputation.

Sr. Administrative
Officer

100% by promotion from Admn.
Officers on merit-cum-seniority having
five year experience as Administrative
Officer, failing which by deputation.

Administrative Officer

2/34 by promotion of Asst. Adm.
Officer on merit-cum-seniority and
having 05 years experiénce as Asst.
Adm. Officer..

1/3 by direct recruitment.
Qualifications: Graduate (55% & above)
with  MBA or P.G. Diploma in
management of 2 years duration or
equivalent and knowledge of computer
with  two  years = experience in
Govt./Semi Govt. organizations in

As per structure
Promotion from Asstt. Admn.
Officer & 1/3<4 by Direct
Recruitment.

2/3< by

Approved by 52 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

| each group the
| designated by roster in the same order.

administrative capacity.
Pref.: Degree in Law or equivalent. For
posts shall be

years experience as UDA based on
seniority subject to rejection of unfit.
1/3 by  limited  departmental
competition/direct recruitment.

For each group the posts shall be
designated by roster in the same order.

Asst. Administrative | 100% by promotion after 05 yrs. service
Officer of Office Supdt. based on seniority

subject to rejection of unfit. .
Office Superintendent 2/3 by promotion from UDAs having 5 | As  per

policy 2/3 by
Promotior: frrom UD.A. & /3
by Direct Recruitment.

Upper Division Assistant

100% by promotion from LDAs having
five years experience as LDA on

seniority basis subject to rejection of
unfit.

Lower Division Assistant

100% by direct recruitment.

Qualification: Graduate with
knowledge of noting & drafting and 1
year experience in Govt. Semi Govt.
organization with knowledge of typing
having speed of 35 w.p.m. in Hindi &

40 w.p.m. in English and knowledge of
Computer.

Approved by 52° Governing Body Mesting Dated 27/11/2001
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

A. Finance & Accounts:

Name of Post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No.of yrs.
Posts for Posts for
promotion promotion
Finance Officer 01 01 Deputation | Scales/status(GO.S-2-1779/10-2000-33(63) /98 d-.
May 17, 2000.
Sr. Accounts Officer 02 03 100% by promotion on merit cum seniority.
(Rs. 10000 - 15200)
Accounts Officer 06 5 06 5 2/3 by promotion & 1/3 by direct recruitment.
(Rs. 8000 - 13500)
Asst: Accounts Officer Nil 7 05 5 100% by promotion from Jr. Accounts Officer
(Rs. 6500 - 10500)
Jr. Accounts Officer 12 5 14 5 1/3 by direct recruitment &
(Rs. 5500 ~ 9000) 2/3 by promotion,
Asst. Accountant 43 5 35 5 Direct entry.
(Rs. 4500 - 7000) .
Total 64 64 /!

W<
: ow

Approved by 52 Governing Body Meeting Dated 27/11/2001 (12)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Finance Officer On Deputation

Senior Account Officer

100% by promotion from Accounts
Officers having five years experience
as Accounts Officer based on merit-
cum-seniority  failing which by
deputation.

Accounts Officer

2/34 by promotion from Asst.
Accounts Officer having experience of
05 years as Asst. Accounts Officer
based on merit-cum-seniority failing
which by deputation.
1/3 by Direct Recuritment.
Qualification: M.Com (With Advance
Accountancy in B. Com) with at least
07yrs. Exp. as Accountant in any
Govt. Organisation OR undertaking
Institute.

OR
Il SAS qualification with 07 yrs.
supervisory exp. of having worked in
audit/accounts branch of a Govt.
/Semi Govt. Organisation.
II A graduate and a fellow/ Associate
member of the Institute of India..

As per structure 2/3 by
Promotion Asstt. Accounts
Officer & 1/3 by Direct Rectt. .

>mmﬁ Accounts Officer

100% by promotion after 05 yrs.
service of Jr. Accounts Officer based

on seniority subject to rejection of
unfit..

Approved by 52 Governing Body Meeting Dated 27/11/2001

(13)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

Jr. Accounts

Officer

T

| 2/34 by promotion from Assistant
Accountant having 5 years experience
|as Assistant Accountant based on
seniority subject to rejection of unfit.
1/34 by Direct Recuritment.
Qualification :DTE or M. Com (with
Accountancy in B. COm.) # 5Syrs. Exp.
as Assistant Accountant.

As per structure 2/3 by
Promotion from Asstt.
Accountant & 1/3 by Direct
Rectt. .

Assistant Accountant

Direct recruitment.

Qualifications: Candidate should be
B.Com. (55% & above) with
Accountancy with 2 yrs. exp. of
accounts & knowledge of computer.

Approved by 52° Governing Body Meeting Dated 27/11/2001

wm
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

A.3. Materials Management :

Name of Post Existing Approved by 52nd
(Pay Scale) Governing Body Remarks
Meeting Dated
27/11/2001
No. of | No. of yrs. | No. of | No. of yrs. for
Posts for Posts promotion
promotion

Joint Director (MM) 01 01 Selection As per Govt. notification no. S-2-1779/ ten-2000-
(Rs. 14300 - 18300) Including 33(63)/98/dt. 17.3.2000 (to be discussed in the

Open to | Sub-Committee.)

departmental

candidates, if

qualified.
Sr. Store Purchase Officer 01 02 100% by promotion on merit-cum-seniority.
(Rs. 10000 - 15200)
Store Purchase Officer 05 5 04 5 2/3 by promoticn & 1/3 by direct recruitment.
(Rs. 8000 - 13500)
Asst. Store Purchase Officer 05 5 06 5 100% by promotion
(Rs. 6500 - 10500) )
Sr. Store Keeper cum Purchase|{ 05 5 07 5 100% by promotion
Assistant ,
(Rs. 5500 - 9000)
Store Keeper cum P.A, 15 5 12 5 Direct entry.
{Rs. 5000 - 8000)

Total | 32 32 (=

Approved by 52" Governing Body Meeting Dated 27/11/2001

15)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

| NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
, | Joint Director (MM) Direct Recruitment. Selection Including Open to
\ Qualifications: departmental candidates, if
1.A) MBA from a recog. Instt. With | qualified.
specialization in Mater:al

Management or
B) PG Diploma in Material
Management of two years duration
from a recognized Instt.

2. Experience of 10 vyears in
Government Deptt./ Public
Sector/Large Private Undertaking.

Preference to those with experience ir. ||

hospital ~ procurement  /imports/

Engineering degree.

Sr. Store Purchase Officer | 100% By promotion of Store Purchase

Officer having experience of five years

as Store Purchase Officer based on

merit-cum-seniority failing which by
deputation.

1 Store Purchase Officer 2/3 by promotion of ASPO based on As per structure 2/3 by

, merit-cum-seniority having experierce Promotion from Asstt. Store
of 5 years as Asst. Store Purchase Purchase Officer & 1/3 by

Officer. 1/3* by direct recruitment with Direct Recruitment .

following qualification:

(1) Graduate in Science/ Commerce/
economics (55% and above) from a
recognized University.

(2) MBA or PG Dip. Of 2 years in MM
& Inventory Control.

(3) 3 years experience at superviscry |

Approved by 52 Governing Body Mesting Dated 27/11/2001 (16)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

! level in MM which can be relaxed
for persons with MBA.

(4) Knowledge of computers.

OR

(1) 1% class Engg. Degree in Industrial
Engg. With MM and inventory
control as approved subject.

(2) Two years exp. at supervisory level
in MM or store in Govt./Semi Govt.
PSU/large  hospital/  Scientific .
organization. Preference:

Experience of using computer.

(3) Knowledge of computers

Asst. Store Purchase Officer | 100% by promotion from Senior Store

Keeper-cum-Purchase Assistant having

5 years experience as Sr. Store Keeper-

cum-Purchase Assistant based on

seniority subject to rejection of unfit.

Sr. Store  Keeper-cum- | 100% by promotion of Jr. Store Keeper-

Purchase Assistant cum-Purchase Assistant having five

years experience as Store Keeper-cum-

Purchase Assistant based on seniority

subiject to rejection of unfit.

Store Keeper-cum-Purchase | 100% by direct recruitment.

Assistant Qualification: Graduate in

Science/Commerce (above 55%) with

diploma in Material Management of

two years duration, two years

experience of stores and knowledge of 7

o

computers. \m ,
y (™

Approved by 52° Governing Body Meeting Dated 27/11/2001 (17)
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A.4. Secretarial Staff :

Name of Post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yrs. for
Posts for Posts promotion
promotion .
Principal Private Secretary 01 03 100% by promotion on merit cum seniority. ,
(Rs. 10000 - 15200)
Private Secretary 05 8 12 8 100% by promotion
(Rs. 6500 - 10500)
Personal Assistant 25 8 21 7 50% by promotion, 50% by direct recruitment.
(Rs. 5500 - 9000)
Stenographer 26 5 21 5 Direct entry.
(Rs. 4000 - 6000) I~
Total| 57 57 <
7
b

Approved by 52 Governing Body Mesting Dated 27/11/2001 (18}
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General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

NAME OF POST METHOD OF RECRUITMENT & REMARKS |
QUALIFICATION

Principal Private Secretary | 100% by promotion from Private
Secretaries having 08 years experience
as Private Secretary based on merit-
cum-seniority.

Private Secretary 100% by Promotion of Personal
Assistants having 07 years experience as
P.A. based on merit-cum-seniority
failing which by direct recruitment.
Quelifications: Graduate (above 55%)
with speed of 80 w.p.m. in Hindi and
English stenography and 40/35 w.p.m.
in English & Hindi typing and
knowledge of computer application
with 08 years of experience,

50% by Promotion from Stenographers
having 05 years experience as
Stenographer based on seniority subject
to rejection of unfit and 50% by direct
recruitment with age relaxation for |
departmental candidates.
Qualifications: Graduate (above 55%)
with speed of 80 w.p.m. in Hindi &
English stenography and 40/35 w.p.m.
in English and Hindi typing and
knowledge in computer application
with three years experience. In absence
of  candidates  with  bilingual
stenography candidates with English
Stenography may be considered
eligible.  The vacant posts to be [ ™

| Personal Assistant

Approved by 52 Governing Body Meeting Dated 27/11/2001 ‘ m (19)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

designated to each group by roster in
that order.

Stenographer 100% by direct recruitment.

Qualifications: Candidate should be
Graduate (above 55%) with speed of 80
w.p.m. in Hindi & English stenography
and 40/35 w.p.m. in English and Hindi
typing and knowledge in computer
applications. In absence of candidates

with bilingual stenography candidates .v
with  English Stenography may _be
considered eligible. A

Approved by 52 Governing Body Mesting Dated 27/11/2001 (20
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

A.5. Public Relations Wing;:

Name of the Post Existing Approved by 52nd Remarks
& pay scale Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts | for
promotion promotion
Senior Public Relation Officer 01 01 By promotion / Selection
(Rs. 10000 - 15200)
Public Relation Officer 02 8 02 8 100% by promotion
(Rs. 8000 - 13500)
Asst. Public Relation Officer 04 5 04 8 1/3 by direct recruitment &
(Rs. 6500 — 10500) 2/3 by promotion.
Jr. Reception Officer 05 5 08 7 100% by promotion
(Rs. 5500 — 9000)
Receptionist” 19 8 16 5 Direct Entry
(Rs. 4500-7000)
Total 31 31 n

* The Receptionist's case was considered & the pay scale of Rs. 4500-7000 was approved. %&Wt

[

Approved by 527 Governing Body Meeting Dated 27/11/2001 21
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Sr. Public Relation Officer

100% by promotion from Public Relation
Officer with 08 years of experience as Public
Relation Officer based on merit-cum-
seniority failing which on deputation or by
contract.

Public Relation Officer

100% by promotion of Asst. Public Relation
Officer based on merit-cum-seniority and
having 08 years experience as APRO failing
which by deputation or on contract.

Asst. Public Relation
Officer

1/3d by direct recruitment.

Qualifications: Graduate with high second
class (marks above 55%) with one of the
following subjects - Social Work/
Sociology/Psycholoy and degree/ diploma
in Journalism/Mass Communication/Public
Relation with 05 years experience

2/3 by promotion from Jr. Reception Officer
based on merit-cum-seniority and having 07

years of experience as Junior Public Relation
Officer.

As per structure 2/3 by
Promotion Jr. Reception
Officer & 1/3d by Direct
Rectt. .

Jr. Reception Officer

100% by promotion from Receptionists based
on seniority subject to rejection of unfit and
having 05 yrs. of exp. as Receptionist.

Receptionist

By direct recruitment.

Qualifications: Graduate with High Second
Class (Marks above 55% ) with one of the
following  subjects: Social Work/
Sociology/Psychology with diploma in

Journalism/Mass Communication/Public
Relation.

Apnroved hv 897 Gavarning Bady Maestina Natart 27/14 /9001 (90




General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

A.6. Attendant Cadre:

Name of Post Existing Approved by 52nd
(Pay Scale) Governing Body Remarks
Meeting Dated
27/11/2001
No.of | No.of | No.of | No. of yrs.
Posts | yrs. for | Posts for
promoti promotion
on
Sr. Attendant 20 20 100% by promotion
(Rs. 3050 - 4590) (Existing 3 posts filled are as Daftari-cum-C. Operator)
Attendant Gr. I 60 5 75 5 100% by promotion
(Rs. 2650 - 4000) _
Attendant Gr. II 115 5 100 5 Direct entry.
(Rs. 2550 - 3200)
Total 195 195
NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Sr. Attendant 100% by promotion from Attendent Gr.I | 100% by promotion
having experience of 05 years as (Existing 3 posts filled are as
Attendant Grade-I based on seniority | Daftari-cum-C. Operator)
: subject to rejection of unfit. m
Attendant Grade-I 100% by promotion of Office Attendant -
Gr-Il having five years experience as
Attendant Gr-Il based on seniority
subject to rejection of unfit. “
Attendant Gr.-1I By direct recruitment. Qualification:
VII Class pass from a recognized
Board/ School.

\ﬂ,m!
rmwzn

Approved by 52 Governing Body Meeting Dated 27/41/2001 (23)
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General Recommendation of the 51° Finance Committee meeting Dated 08/10/2001

A.7. Central Library:

Name of Post Number of Posts Remarks
(Pay Scale) Existing Approved by 52nd
Governing Body
Meeting Dated
27/11/2001
No. of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts for
promotion promotion
Chief Librarian 01 01 Direct Recruitment.
(Rs. 14300-18300) Note: Scale as per nete "Standing Finance Committee" /G.B.
dt, 19.2.2000 from AIIMS of Rs. 18400-22400.
Librarian Gr. I 01 02 100% by promotion.
(Rs. 6500 -~ 10500)
Librarian Gr. II 03 5 06 3 100% by promotion
(Rs. 5500 ~ 9000)
Librarian Gr. I1I 20 5 16 5 Cirect entry.
(Rs. 5000 - 8000)
Total | 25 25 hH~

Approved by 52" Governing Body Mesting Dated 27/11/2001

(24)
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NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Chief Librarian By direct recruitment. Qual.: 1%t or | Scale as per note “Standing Finance
.\ high IInd class M.Sc. Preferably in Committee” /G.B. Date 19.2.200C from
\ Biological subjects with 1¢ or high | AIIMS of Rs. 18400 - 22400,

2nd class B. Lib. Degree in Library &
Information Sciences with atleast 10
years exp. in professional capacity.
Desirable: Research published work
or M.Lib./Doctoral degree or special
knowledge of information storage,
retrieval & computers,
Librarian Grade-I 100% by promotion from Librarian
Gr.-II based on merit-cum-seniority
and having 03 years exp. as
Librarian Gr.-II failing which by
direct recruitment.
Qual.: MSc. preferably with Bio-
logical subjects with degree in
Library Science with 04 years exp. in
the profession and knowledge of
computer.
Librarian Grade-II 100% by promotion from Librarian
. Gr.-1II based on seniority subject to
rejection of unfit and having 05
years exp. as Librarian Gr.-III failing
which by direct recruitment..
Qualification.: MSc. preferably in
Biological Sciences with degree in
Lib.Sciences and 02 years exp. and
knowledge of computey; 7—

.

Approved by 52° Governing Body Meeting Dated 27/11/2001 (25)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

Librarian Grade-III

100% by direct recruitment. Qual.:
Graduate in Science with degree in
Library Sciences with two years exp.
of acquisition of books/ periodicals
and documentation work. Typing
speed of 30 & 25 w.p.m. in English/
Hindi. Knowledge of computer is

necessary. —.__

5
N\
5w

Approved by 562 Governing Body Meesting Dated 27/11/2001

(26)
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C. HOSPITAL SERVICES :

C.1. Hospital Administration:

Name of Post Existing Approved by 52nd Remakrs
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No. of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts for
promotion promotion
\ Medical Superintendent 01 01 ¥ Direct Recruitment
: (Rs. 18400 - 22400)
Additional Med. Supdt. 01 01 100% promotion from Associate Med. Supdt.. Professional exp.
(Rs. 16400 - 20000) out of which 4 yrs. exp. as Associate Med. Supdt. on merit cum
basis failing which by direct recruitment.
Associate Supdt.(Med.) 01 10 01 4 100% promotion from Deputy Med. Supdt. Professional exp.out
(Rs. 14300 - 18300) of which 3 years exp.should be as Deputy Med. Supdt. on merit
cum beasis failing which by direct recruitment.
\ Deputy Supdt. (Med. & | 01 6 01 3 Direct Recruitment.
Admn.)
(Rs. 3500- 4500)
(Pre revised)
Associate Supdt.. 01 00 Abolished
(Non-medical)
(Rs. 12000 - 16400)
Deputy Supdt. (Non- 01 6 02 6 100% by promotion. Existing post of Dy. Supdt. (Non Medical) in
medical) the pay scale of Rs. 10000-15200 is redesignated as Dy. Supdt.
(Rs. 10000 ~ 15200) _ House Keeping & Administration in the same pay scale. One
post for House Keeping and one post for C.S.S.D.
Total | 06 06
]

experience

Approved by 52° Governing B

Mesting Dated 27/11/2001

Departmental candidates can compile for open selection direct recruitment posts provided they have the required qualification and

(27)
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General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

* The Committee has gone through the representation of the candidate & Governing Body decision dt. 3.1.97. The Committee

approved one post of Dy. Supdt. (CSSD & Admn.) in the pay scale of Rs. 10000-15200 in place of one post of Associate Supdt.
(Non Medical) in the pay scale of Rs. 12000-16500.

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION

. | Medical Superintendent 100% by direct recruitment.
\ Qualifications: Post-graduate medical
quail-fication/ postgraduate
qualification in Hospital *
Admn./management recog. by M.C.L _
with 14 years professional/
administration experience in a large

hospital.
Addl. Medical 100% by promotion from Associate
Superintendent Superintendent (Medical) having at

least 10 years professional experience
out of which 04 yrs experience ias
Associate Supdt. (Medical) on merit-
cum-seniority basis failing which by
recruitment.

Qualifications: Postgraduate medical
qualification/ post--graduate
qualification in hospital
administration/ management
recognized by M.CI with 10 years
experience in profession.

Associate 100% by promotion from  Deputy
Superintendent(Medical) | Supdtt. (Medical) as the case may be
having 06 yrs. Exp. of professional Exp.
out of which 3yrs. should be as Deputy
Supdtt. (Medical) as the case may be on
basis of merit-cum-seniority.

Approved by 52° Governing Body Meeting Datad 27/11/2001




Deputy Supdt.

\ (Med. & Admn.)

By direct recruitment.,

Qualifications: A medical qualification
included in schedule I & II or Part II of
Mlrd Schedule of Indian Medical
Council Act.  Postgraduate Medical
qualifications, Postgraduate degree in
hospital admn. and having 3 years
administrative exp. in a large hospital.

Deputy Supdt.
(Non-Medical)

By promotion from Asst. Supdt. (Non
Medical) having 08 yrs. exp. as Asst.
Supdt. In a large super speciality
Medical Institute based on merit-cum-
seniority.

100% by promotion. Existing
post of Dy. Supdt. (Non
Medical) in the pay scale of Rs.
10000-15200 is redesignated as
Dy. Supdt. House Keeping &
Administration in the same
pay scale. One post for House

Keeping and__one post for
CSSD. A

Approved by 527 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

C.2. Nursing Cadre:
Name of Post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts for
promotion promotion .
\ CNO 01 01 Direct recruitment :
\ (Rs. 10000 ~ 15200)
NS 01 02 100% by promotion
(Rs. 8000 - 13500)
DNS 02 5 14 5 100% by promotion
(Rs. 7500 - 12000)
ANS 40 3 54 3 100% by promotion
(Rs. 6500 ~ 10500)
Sister Gr. [ 170 3 222 3 100% by promotion
(Rs. 5500 -~ 9000)
Sister Gr. 11 462 5 383 5 Direct Entry.
(Rs. 5000 - 8000)
Total | 676 676
(a) Utilized ANS/ DNS/NS/ to serve sections Patient C

are/ Personnel Management/ Educational activities.
(b} It was known that the scale of DNS has been changed in AIIMS. On confi ion the change is Approved
by 52nd Governing Body Meeting Dated 27/11/2001 to be effected. AH

%

s

Approved by 52° Governing Body Meeting Dated 27/ 1/2001 (30)
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General Recommendation of the 51*Finance Committee meeting Dated 08/10/2001

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
\ Chief Nursing Officer By Direct recruitment..

Qualifications: B.Sc. Nursing with 10 years
experience out of which minimum 5 years
should be in an administrative capacity in a
reputed hospital or Medical College.
Preference to M.Sc. Nursing,

Nursing Superintendent | 100% by promotion from Dy. Nursing .;
Supdt. based on merit-cum-seniority and

having experience of 5 years as Deputy
Nursing Supdt.

Dy. Nursing Supdt. 100% by promotion from Asst. Nursing
Supdt. Based on merit-cum-seniority and
having 03 years exp. as Assistant Nursing

Superintendent.
Asst. Nursing 100% by promotion from Sister Gr.-I based
Supdt. on merit-cum-seniority and having 03 years
experience as Sister Grade-I.
Sister Grade-I 100% by promotion from Sister Grade-II

based on seniority subject to rejection of
unfit and having 05 years exp. as Sister
Grade-II.

Sister Grade-II 100% by direct recruitment. Qualifications:
Diploma in General Nursing and midwifery
from a recognized institute or equivalent
qualification for male Nuse. Preference to
those having 3 years exp. in a large hospital
or Medical College or B.Sc. Nursing should
be a registered ”A” Grade Nurse & Midwife
with a State Nursing Council or equivalent

qualification for Male Nurses. \%j

Approved by 52 Governing Body Meeting Dated 27/11/2001 (31 g /
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General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

C.3. Medical Social Worker Wing:

Name of the Post Number of Posts Approved by 52nd Remarks
& pay scale Existing Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts for
promotion | promotion
Chief Supervising Officer (M.S.W) 00 00 100% by promotion
Rs. 10000 - 15200
Supervising Officer M.S.W. 01 01 7 100% by promotion
Rs. 8000 - 13500
Medical Social Worker Gr. I 03 5 03 5 100% by promotion
Rs. 6500 ~ 10500 :
Medical Social Worker Gr. II 08 2 08 5 Direct Entry
Rs. 5500 - 9000
Total | 12 12 /N

* Present Incumbent move with the post to the higher scale.

Approved by 527 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51*Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION |

REMARKS

Chief Supervising Officer
M.S.W.

100% by promotion from Supervising
Officer MSW based on merit-cum-
seniority & having exp. of 07 yrs. as
Supervising Officer, MSW failing which
by deputation.

Supervising Officer,
M.SW.

100% by promotion from M.S.W. Grade-
I' based on merit-cum-seniority and

having experience of 05 years as MSW
Gr.-,

Medical Social Worker
Grade-I

100% by promotion from M.SW. Gr.-II
based on seniority subject to rejection of

unfit and having experience of 05 years
as MSW Gr.-IL

Medical Social Worker
Grade-1I

100% by direct  recruitment.
Qualifications: 1%t or good 2nd class
Masters degree in Social
Work/Sociology or Psychology.
Preference will be given to those
candidates who have an experience of
similar work in large teaching hospital.

Approved by 52” Governing Body Meeting Dated 27/11/2001

(33)
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General Recommendation of the 51*Finance Committee meeting Dated 08/10/2001

C.4. CENTRAL STERLIZATION SUPPLY DEPARTMENT:

Name of the Post Existing Approved by 52nd Remarks
Meeting Dated
27/11/2001
No. of | No. of yrs. No. of No. of yrs.
Post for Post for
promotion promotion *

Asst. Supdt. (CSSD & Admin) 01 01 Direct Recruitment
Rs. 6500 - 10500
Technical Assistant for CSSD 01 01 100% by promotion
(Rs. 4500 - 7000)
CSR Assistant Grade-1 03 5 10 5 Direct Recruitment
(Rs. 4000 - 6000)
CSR Assistant Grade-I1 07 5 Merged with CSR Assistant Grade-I
(Rs. 3050 - 4590)
Laundry Supervisor 01 5 01 5 100% by promotion

(Rs.5500-9000)

Total 13 13

& pay scale Governing Body

Approved by 52 Governing Body Meeting Dated 27/11/2001 (34)
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(CSSD & Admn.) : Qualifications:  Graduate with post of Dy. Supdt. (Non
Degree in CSSD or equivalent with Medical) in the pay scale of Rs.
05 years experience in CSSD & 10000-15200 is redesignated as
| _ Linen & Laundry service in a large | Dy. Supdt. House Keeping &

teaching hospital. Administration in the same
Preference: Managerial or | pay scale. One post for House

i - | Supervisory experience. Keeping and one post for

_ CSSD.

Technical Asstt. 100% by promotion from CSR .
Asst.  Gr.-l having 05 years

experience as TSR Asst. Gr.-I
: based on seniority subject to
_ rejection of unfit.
C.SR Assistant Grade-I 100% direct recruitment.
Qualifications: 10+2 in Science
with Diploma in CSSD, failing
which 3 years experience in CSSD
in large teaching hospital.
Laundry Supervisor 100% by promotion from amongst
Junior Engineer (Mech.) or Senior
House Keeper failing which by
direct recruitment.
Qualifications: First class Diploma
in  Mechanical Engineering
/Diploma in Catering or Hotel
Management with 7  years
experience in the line. O
7

AN
G wc

Approved by 52” Governing Body Mesting Dated 27/11/2001 (35)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

C.5. Ward Master:

Name of the Post Existing Approved by 52nd Governing Remarks
& pay scale Body Meeting Dated 27/11/2001
No. of Posts No. of yrs. | Name of the Post No. of
promotion yrs. fo
romotion
Ward Master Gr. | 06 Ward Master Gr. 1 100% by promotion
(Rs. 4500 - 7000) (Rs. 6500 - 10500) .
Ward Master Gr. 1] 09 8 Ward Master Gr. 11 7 100% by promotion
(Rs. 4000 - 6000) (Rs. 5500 - 9000)
Ward Master Gr. 111 14 5 Ward Master Gr. 1I1 5 Not to be recruited in future
(Rs. 3200 — 4900) (Rs. 5000 —8000)
Total 29

Extension of HRF to whole hospital to be managed by ward master has increased its relevance. The decision of G.B. (dated 3.1.97)
must be implemented [till retirement to work as equivalent to Nursing cadre i.e. Sister Gr. II (Rs. 5000 - 8000), Sister Gr. I (Rs.
5500 - 9000), Asst. Nursing Sudt. (Rs. 6500 - 10500) etc]. They are not be recruited in future.

service of Ward Master Grade-II based
on seniority subject to rejection of

w unfit.

- Ward Master Grade-II 100% by promotion after 05 years

| service of Ward Master Grade-III based
on seniority subject to rejection of _
unfit. O

Ward Master Grade- I11 Not to be recruited in future : L
. .

=

V Z>Zm OF POST METHOD OF RECRUITMENT & REMARKS
| QUALIFICATION

M Ward Master Grade-1 100% by promotion after 07 years

|

Approved by 52 Governing Body Meeting Dated 27/11/2001 , (36)
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General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

C.6. Medical Record Wing;

Name of Post _ Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. [ No.of | No.of yrs.
Posts for Posts for
promotion promotion .
\\OE& Medical Record Officer 01 01 Direct Recruitment.
| (Rs. 10000 - 15200)

Sr. Medical Record Officer 00 01 100% by promotion
(Rs. 6500 - 10500)
Medical Record Officer 01 5 01 5 100% by promotion

. 5500 - 9000)
Jr. Medical Record Officer 06 5 05 5 100% by promotion
(Rs. 4500 = 7000)
Medical Record Technician 12 5 12 5 Direct entry + 15% from attendants.

. 4000 — 6000)
Medical Record Attendant Gr, 1 02 02 100% by promotion
(Rs. 3050 - 4590)
Medical Record Attendant Gr. IT 04 5 04 5 Direct entry.
(Rs. 2650 - 4000). 2N

Total 26 26 e

Approved by 52 Governing Body Mesting Dated 27/11/2001 ﬂwd
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Chief Medical Record Officer By direct recruitment.

Qualifications: Graduated  with
Degree in Medical Record with 05
years experience in a large
organization, Preferably  with
| Degree/Diploma in  Computer
| application, Person having
experience in  large teaching .
/ research Institute will be preferred. v
In case candidates with degree in
Medical Records and 5 years
experience are not available,
candidates  without degree in
medical records may be considerad
V but such candidates shall be
| appointed in the pay scale of

L Rs. 8000-13500.

' Sr. Medical Record Officer 100% by promotion from Medical
Record Officer, having 05 yrs. Exp.
as Medical Record Officer based on
seniority subject to rejection of unfit.
Medical Record Officer 100% by promotion from Jr. Medical
Record Officer having 05 years
experience as Jr. Medical Officer
based on seniority subject to
rejection of unfit failing which by
direct recruitment.

Qualifications:  Graduate  with
degree in Medical Record and one

year experience or Diploma in
Medical Record with 5 years

Approved by 52 Governing Body Meeting Dated 27/11/2001 (38
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experience in large
teaching/research institution.

Jr. Medical Record Officer

100% by promotion from Medical
Record  Technician based on
seniority subject to rejection of unfit
and having 05 years experience as
Medical Record Technician failing
which by direct recruitment. The
incumbent will have to acquire
Degree / Diploma before being

eligible for promotion if he already |

does not possess it,

Qualification : Graduate with degree
in Medical Record and '01 year
experience or Diploma in Medical
Record with 03 years exp. in a large
teaching /research Institution.

Medical Record Technician -

100% by  direct recruitment,
Qualifications:  Graduate Degree
/Diploma in Medical Record &
knowledge of computers. In case
candidates with Degree/ Diploma
are not available, persons with
experience of working in medical
records in a large hospital can be
considered  but for  future
promotions they will have to acquire
the requisite qualifications.

Medical Record Attendent
Grade-I

100% by promotion from Medica:
Record Attendent Gr.-II based o
seniority subject to rejection of unfit
& having 05 yrs. Exp. as Medical
Record Attendent Grade-II.

AD

Approved by 52° Governing Body Meeting Dated 27/11/2001

(39
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| Medical  Record Attendent | 100% by  direct

recruitment.
Grade-II
|

Qualifications: High School pass
with 5 yrs. Experience in filing area
of medical records. Desirable: High
| School pass with typing speed of 30

L & 25 wpm. \b? ]

Approved by 52° Governing Body Meeting Dated 27/11/2001 (40)
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General Recommendation of the 51

&

i g

Finance Committee meeting Dated 08/10/2001

C

”~

\Q

Medical Perfusionist

Existing Approved by 52nd Governing Body
: Meeting Dated 27/11/2001
Name of the posts & | No. | No. of yrs. | Name of the Posts | No. | No. of yrs. Remarks
pay scale of for & pay scale of for
Posts | promotion Posts | promotion
Chief Technical 01 Chief Technical 01 100% promotion from Sr. Tech. Officer
- Officer (Perfusion) Officer (Perfusion) (Perfusion) based on merit-cum-seniority.

(Rs. 8000-13500) (Rs. 10000-15200)
Senior Technical 02 8 Senior Technical 02 7 100% promotion from Sr. Perfusiomist
Officer (Perfusion) Officer (Perfusion) based on merit-cum-seniority failing
(Rs. 6500-10500) (Rs. 8000-13500) which direct recruitment.
Technical Officer 03 5 Technical Officer 03 5 Direct recruitment
(Sr. Perfusion) (Sr. Perfusion)
(Rs. 5500-9000) (Rs. 6500-10500) ——

Total | 06 06 _

Approved by 52 Governing Bo Meesting Dated 27/11/2001 .
P

(41)
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N_ NAME OF POST METHOD OF RECRUITMENT & REMARKS
| ‘ __QUALIFICATION

| Chief Technical Officar 100% by promotion from  Senigr

,W (Perfusion) Technical Officer %@Eﬂ.o& on metit-

| cum-seniority basis and having 07

M years of experience as Senior Technical

B | Officer (Perfusion). R .
Sr. Technical Officer | 100% by promotion  from Technicial

(Perfusion)

Officer (Senior Perfusion) based on
Merit-cum-seniority and having 05
years experience as Technicial Officer
(Senior  Perfusion) failing which by

recognized Institution /

Association /
Authority

(such as Association of

! direct recruitment, Qualifications:
| BSc. degree with certificate  of
M perfusion Technology awarded by
W

CVIS of India) after training and
‘ having 08 years ex . In the field,

- Technical — Officer (Sr, | 100% by  direct recruitment,
 Perfusion) Qualifications:  B.g¢. degree  with

certificate of perfusion Technology
awarded by recognized Institution/
>mmoQ.m:.o:\ Authority (Such as
Association of CVTS of India) after
training 5 years
as Perfusionist.

Approved by 52¢ Goveming Body Meeting Dated 27/1 1,200+

(42)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

C.8. Dietician Cadre :

Name of the post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body Meeting
Dated 27/11/2001
No.of | No.ofyrs. | No. of No. of yrs. for
promotion
Chief Dietician 01 01 100% by promotion
(Rs.10000-15200) )
Sr. Dietician 01 5 01 5 100% by promotion
(Rs.8000-13500)
Dietician 02 4 02 4 100% by promotion
(Rs.6500-10500)
Asst.. Dietician 04 3 04 3 Director recruitment
(Rs.5500-9000) v
Total 08 08 A%J M

Approved by 52" Governing Body Meeting Dated 27/11/2001

| Posts for Posts promotion
(43)
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General Recommendation of the 51*

Finance Committee meeting Dated 08/10/2001

| NAME OF POST
|

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Chief Dietician

!
1
!
|
_
i

}

100% by promotion from Sr. Dietician
having 5 years exp. as Sr. Dietician
based. on metit-cum-seniority failing
which by direct recruitment.

Qualfication: M.Sc. (Food & Nutrition)
with 10 years of exp. or B.Sc. (Home

Science) with P.G. Diploma in Dietetics |

and having 15 years of exp. in a large
hospital.

| Sr. Dietician

100% by promotion from Dietician

having 4 yrs. Experience as Dietician
based on merit-cum-seniority.

i Dietician

J

‘
i
i
i
!
'
i

“

100% by promotion from Asst,
Dietician having 3 y¥Is exp. as Asst.
Dietician based on seniority subject to
rejection of unfit failing which by
direct recruitment.

Qualifications:  M.Sc. (Food &
Nutrition) or B.Sc. (Home Science) with
P.G.  Diploma in dietetics.The
candidate must have 3 years
experience in the line. Preferably in
large teaching hospital.,

T .
| Asst. Dietician

100% direct recruitment,
Qualifications: 1) M.Sc. (Food &
Nutrition) from a recog.
University/Institution.

2) 02 years experience in the line.

<R
/)

Preferably in a large teaching hospital 1"

Approved by 52" Governing Body Meeting Dated 27/11/2001

2

(44)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

C.9. Physiotherapist Cadre:

M Name of the post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body Meeting
Dated 27/11/2001
No.of | No.ofyrs. | No. of No. of yrs. for
Posts for Posts promotion
promotion
Sr. Physiotherapist 01 01 100% by promotion
(Rs.6500-10500)
Physiotherapist Gr. | 05 5 05 5 Direct Recruitment.
(Rs.5500-9000)
Total .06 06
NAME OF POST METHOD OF RECRUITMENT & REMARKS
3 o QUALIFICATION
Sr. Physiotherapist 100% by promotion from
;, Physiotherapist Grade-I having 5 years
experience as Physiotherapist: Gr.-I
A based on Seniority subject to rejection of
T unfit.
. - Physiotherapist Gr. | 100% by direct recruitment.
| Qualifications:  Intermediate with
o science with 3 years Diploma in

| ] | Physiotherapy. &

| Eoa

Approved by 52 Governing Body Meeting Dated 27/11/2001 (45)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

C.10. Pharmacist Cadre:

Name of the post Existing Approved by 52nd Remarks
(Pay Scale) ~ Governing Bodv Mesting
Dated 27/11/2001
No.of | No.ofyrs.  No. of No. of yrs. for
Posts for Posts promotion
promotion
Pharmacist Gr-] 01 01 100% by promotion
(Rs.6500-10500)
Pharmacist Gr. 11 03 5 03 5 100% by promotion
(Rs.5500-9000)
Pharmacist Gr.-]II 06 5 06 5 Direct entry
(Rs.4500-7000)
Total 10 10
NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Pharmacist Gr.-1 100% by promotion from Pharmacist

Gr-II having 5 years of exp. as
Pharmacist Gr.-Il based on seniority
subject to rejection of unfit.

Pharmacist Gr.-I1 100% by promotion from Pharmacist
Gr-lll having 5 vyears exp. as
Pharmacist Gr.-Ill based on seniority
subject to rejection of unfit.

Pharmacist Gr.-I11 100% direct recruitment. Qualifications:
Diploma in Pharmacy from a recog.
Instt. and with 3 years exp. in the line in
a large (more than 200 bedded)
hospital. 4

m.\wv

Approved by 52 Governing Body Meeting Dated 27/11/2001 (46)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

C.11. Hospital Attendent (Patient Helper):

" Nameof the post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs [ No.of | No.of yrs.
Posts for Posts for
promotion promotion
Hospital Attendant Gr.-1 15 15 100% by promotion
Rs. 3050 - 4590
Hospital Attendant Gr. [ 45 5 45 5 100% by promotion
Rs. 2650 - 4000
Hospital Attendant Gr, II] 114 5 114 5 Direct Entry
Rs. 2550 - 3200 |
Total| 174 A 174

The Patient Helper should be re-designated as Hospital Attendant as per AIIMS. The promotional avenue for this post will be
as per decision taken by 43rd Governing Body. Promotional eligibility only 15% by Departmental Test to Group C posts after
. completion of 10 (Ten) years regular service should be having intermediate or equivalent with working knowledge of

nomenclature. 7] :

¥ .
x hd
,\j\

vV

to obtain computer training to willing employees. This change for Patient Helper to Hospital Attendant as per AIIMS

Approved by 52° Governing Bodly Meeting Dated 27/11/2001 (47)




General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

| NAME OF POST METHOD OF RECRUITMENT & REMARKS
A QUALIFICATION

|
1
|
| Hospital Attendant Gr-1 | 100% by promotion from Hospital
x Attendant Gr.-II after 5 yrs. Exp. as
Hospital attendant Gr.-II based on
o seniority subject to rejection of unfit.
- Hospital Attendant Gr.-I1 | 100% by promotion from Hospital
: Attendant Gr.-III after 5yrs. of exp. as
m Hospital Attendant Grade-ITI based on
_ seniority subject to rejection of unfit,
- Hospital Attendant Gr.-III | 100% By direct recruitment.
m Qualifications: VIIIt Class pass from the
“ recognized Institute. Preferably having
| __| experience in hospital. AN\

X

b2

Approved by 52 Governing Body Meeting Dated 27/11/2001 ARy
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

D. LABORATORY STAFF:

Name of Post Existing Approved by 52nd Remarks
& pay scale Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yIS.
Posts for Posts for
promotion promotion
Scientist C 00 00 By assessment promotion
(Rs.12000 - 16500)
Scientist B 00 00 7' By assessment promotion
(Rs. 10000 - 15200)
Scientist A 03 03 5 Direct entry

(Rs.8000 - 13500)

Total 03 03

* Since the Institute has adopted the cadre and promotional policy of the AIIMS there is a provision of in-situ promotion of the
incumbent on the same post. This will satisfy the promotional requirements for this post.

° The qualifications proposed by the department are commensurate to similar qualifications at AIIMS, Salary scales &
promotional opportunities would also be the same,

* The Finance Committee approved the above proposal. ! 7

Approved by 52 Governing Body Meeting Dated 27/11/2001 (49)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Scientist ‘B’ for| MSc.  Zoology/Life  Sciences  or
Cytogenetics equivalent with 02 yrs. experience in

Cytogenetics and Molecular Biology/
DNA Diagnostics.  Candidates with
Ph.D. will be given preference.

Candidates with Medical Qualification
(MD/MS/ DNB or equivalent) and
appropriate experience may also be

considered.
Scientist ‘B’ for [MiSc.  Zoology/Life  Sciences  or
Immunogenetics equivalent with 2 years experience in

Immunogenetics and Molecular
Biology/DNA Diagnostics. Candidates
with Ph.D. will be given preference.
Candidates with Medical qualification
(MD/ MS/DNB or equivalent) and
appropriate experience may also be

considered.
Scientist 'B’ for | M.Sc. Biochemistry/Life Sciences or
ﬂ Biochemical & Molecular | equivalent with 2 years experience in
) Genetics : Molecular Biology/DNA Diagnostics.

Candidates with Ph.D. will be given
preference. Candidates with Medical
qualification (MD/ MS/DNB or
equivalent) and appropriate experience
may also be considered.

Scientist 'A’ 1. M.Sc. Zoology/Life Sciences or
equivalent with 02 yrs. experience
in Cytogenetics and Molecular
Biology/ DNA Diagnostics.
Candidates with Ph.D. will be given

Approved by 52" Governing Body Meeting Dated 27/11/2001 ! (50)




General Recommendation of the 51°

Finance Committee meeting Dated 08/10/2001

. . . . . S s

preference.Candidates with
Medical Qualification (MD /MS/
DNB or  equivalent) and

appropriate experience may also be

considered.

r OR

| 2. MSc. Zoology/Life Sciences or
equivalent  with 2 years
experience in Immunogenetics
and  Molecular Biology/DNA
Diagnostics. ~ Candidates with
Ph.D. will be given preference.
Candidates with Medical
qualification (MD/ MS/DNB or
equivalent) and  appropriate
experience  may  also  be
considered.

OR

3. MSc. Biochemistry/Life Sciences

or equivalent with 2 vyears

experience in Molecular
\ . Biology/DNA Diagnostics.
. Candidates with Ph.D. will be

given preference.  Candidates
with Medical qualification (MD/
MS/DNB or equivalent) and
appropriate experience may also

be considered. £\

Approved by 527 Governing Body Meeting Dated 27/11/2001 , (51)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

D.2. Technical Cadre;
Name of the Post Existing Approved by 52nd Remarks
(Pay Scale) (as per 40t FC) Governing Body
Meeting Dated
27/11/2001
No.of | No.of yrs. | No.of | No. of VIS,
Posts for Posts for
promotion premotion
Chief Technical Officer 00 00
(Rs. 10000 - 15200)
Sr. Technical Officer 14 14 100% by promotion from Technical Officer.
(Rs. 8000 - 13500)
Technical Officer 43 5 43 5 100% by promotion from Technician Gr. - 1,
(Ps. 6300 - 10500)
Technician Gr. - 1 84 5 84 5 100% by promotion from Technician Gr. - 11,
(Fs. 5500 - 9000) ‘
Technician Gr. - I 84+1 5 85 5
(Rs. 4500 - 7000)
. Total | 226 226 ,_

Note: Audiometrician to be merged with Technician cadre i.e. to be placed as Technician Gr. II (225+1=226)

Approved by 52" Governing Body Meeting Dated 27/11/2001 . (52)
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General Recommendation of the 51° Finance Committee meeting Dated 08/10/2001

! NAME OF POST METHOD OF RECRUITMENT & REMARKS
| QUALIFICATION
| Sr. Tech. Officer 100% by promoticn from Technical

; Officer based on merit-cum-senority

M and  having 5 years expericece as

| Technical Officer failing which by direct

recruitment..

Qualification: B. Sc. Or Intermediate

with diploma in MLT with 10 years exp.

ﬁ in a reputed large organisation.y

medical College.

Technical Officer 100% by promotion from Technician

Grade-I based on seniority subject to

rejection of unfit and having experience

of 5 years as Technician Grade-I.

Technician Grade-I 100% by promotion from Technician

Gr-ll based on seniority subject to

rejection of unfit and having 5 years

w exp. as technician Grade-IL failing

which by  direct  recruitment.

Qualification.: Intermediate  Science

’ with DMLT or diploma in related

specialty from a recog. Univ./Instt. with

03 years exp. Candidate with B.Sc.

degree along with Diploma in related

specialty will be given preference.

Technician Gr.-I1 For Laboratory Essential:

I) Intermediate with Science (10+2) or
equivalent from a recog. Univ./
Instt.

II) Diploma in Medical laboratory
Techniques from a recog. Institute. -

Approved by 527 Governing Body Meeting Dated 27/11/2001 N V Jmmv
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General Recommendation of the 51 Finance Committee meeting Dated 08/1 0/2001

“ II) One year exp. in a Medical
~ Laboratory.

OR

Degree in Science from recognized
University.

For Radiodiagnosis:

) Intermediate with Science (10+2) or
equivalent from a recognized

Board/ Univ,

II) Diploma in Radiography
Techniques from a recognized
Institution.,

IIl) One year experience as a
Radiographer.

OR
| BSc. in Radiography from a recog.
‘, - University/Institution,

OR

I) 10+2 with Science subject from a
recognized Board/ Institution plus
DMLT.

\ OR

° Diploma in related field from

recognized Univ./Instt. And one year

exp. in related field.

OR
II) BSc. Degree from recognized
University / Instt. %

Approved by 52 Governing Body Meeting Dated 27/1 1/2001 . (54)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

D.3. Statistician Cadre:

Name of Post Existing - Approved by 52nd Remarks
& pay scale Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No.of yrs.
Posts for Posts for
promotion promotion
| Statistician 00 00 He will move up with his
| Rs. 6500 - 10500 post.
Sr. Statistical Asst. 00 00 7
Rs. 5500 - 9000
Statistical Asst. 01 01 5
Rs. 4500 - 7000
NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION
Statistician , 100% by promotion after 07 yrs.
based on seniority subject tc
. rejection of unfit.
Sr. Statistical Assistant 100% by promotion after 05 yrs.

based on seniority subject to
rejection of unfit.

Statistical Assistant By Direct recruitment..
Qualification: M.Sc. with
Mathematics, Static or Statistical

Math. AN\

SR

Approved by 52 Governing Body Meeting Dated 27/11/2001 (55)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

D.4. Bio-Medical Engineering Wing;

Name of the post ~ Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No. of No. of yrs. No. of No. of yrs.
Posts for Posts for
promotion promotion
Sr. Engineer 01 01 Direct Recruitment.
Rs. 12000 - 16500
Executive Engineer 01 01 100% by promotion
Rs. 10000 ~ 15200
Assistant Engineer 04 8 05 8 1/3 Dby direct recruitment & 2/3 by
Rs. 8000 - 13500 promotion.
Jr. Engineer 08 8 07 8 Direct Recruitment.
Rs. 5000 - 8000 |
Bio-Med. Tech. Gr.-I 01 03 100% by promotion
Rs. 4500-7000
Bio-Med. Tech. Gr.-1I 03 07 05 5 Direct recruitment
Rs. 4000-6000
* Bio-Med. Tech. Gr.-I1I 04 Nil Merged with Bio-Med. Tech. Gr.-II
Rs. 4000-6000
Total 22 22

Approved by 52 Governing Body Meeting Dated 27/11/2001 (56)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST METHOD OF RECRUITMENT & REMARKS
_ QUALIFICATION
Sr. Engineer By direct recruitment..

Qualifications: 1%t class degree in Bio-
Medical/Electronics or Instru. Engg. +
10 years experience in Industry
/Hospital or a research organization in
maintenance /manufacture of
sophisticated medical/ rad:iological /
analytical electronic equipments out of
which 05 years in supervisory capacity.
Preference to those having P.G. degree
in Engineering.
Ex. Engineer 100% by promotion of Assistant|
Engineers having 8 years experience as
Asst. Engineer on merit-cum-seniority.
The candidate must be a degree
holder/ AMIE in Bio-Medical
Engineering failing which on contract or
by deputation.
Asst. Engineer 2/34 by promotion from Junior| As per policy 2/3< by
Engineers having 08 years experience as | Promotion & 1 /34 by Direct
J.E. (Bio-Medical/Electronics} on merit - | Rectt. . )
cum-seniority basis..
1/3< by direct recruitment,
Qualifications: Graduate in Bio-Medical
Engg./Electronic/Insttru.. Or AMIE |
holder with 2 years experience in a . “
large institution/ organization. ‘ \,ﬂ

Q%

Approved by 52 Governing Body Meeting Dated 27/11/2001 , (57)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

wv v O e w
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Junior Engineer

By direct recruitment.

Qualifications: First Class Diploma in
Electronics/Bio-Medical Engineering
from a recognized Instt./Polytech. with
two years experience in a medical
institution or reputed organization.

:wﬂ.o-me. Tech. Grade-I

100% by promotion from Bio-Medical
Technician Grade-II based on seniority
subject to rejection of unfit with 05 years
of exp. as Bio-Medical Tech. Grade-IL
The employee shall continue to work in
the same field.

Bio-Med. Tech. Grade-II

100% by direct recruitment.
Qualifications: LTI with two years
diploma in  Electronics/Electrical
/Mechanical Engg./ Fitter Course and
minimum 2 years experience in related
field preferably in the hospital/research

institute.
{

Approved by 52 Governing Body Meeting Dated 27/11/2001

{58)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

D.5. Medical Mlustration Unit:

Name of Post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts for
promotion promotion :
Chief Artist 00 01 100% by Promotion from Sr. Artist / Sr. Photographer on
(Rs. 8000 - 13500) the basis of merit cum seniority.
Sr. Artist 01 8 01 7 100% by Promotion
(Rs. 5500 - 9000) _
Artist 01 5 01 5 Direct recruitment.
(Rs. 4500 - 7000)
Sr. Photographer 01 01 100% by Promotion
{Rs. 5500 - 9000)
Jr. Photographer 03 5 03 7 2/3 promotional & 1/3+ by direct recruitment.
(Rs. 4500 - 7000)
Photography Asst. 01 10 01 5 Direct Entry
(Rs. 3200 - 4590)
. Total| 07 08 (L
_ &

Approved by 52 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51" Finance Commiittee Bm,mzsm Dated 08/10/2001

NAME OF POST

METHOD OF
RECRUITMENT &
QUALIFICATION

REMARKS

Chief Artist

100% by promotion from Sr.
Artist having 07 yrs. exp. as Sr.
Artist based on merit-cum-
senjority.

Creation of one post of Chief Artist.

Sr. Artist

100% by promotion from Artist
having 05 yrs. exp. as Artist

| based on seniority subject to

rejection of unfit.

Artist

100% by direct recruitment.

Qualifications: Essential: Degree |

in Fine  Arts/Commercial
Arts/Mass Communication
from a recognized Institution/
University.
- OR

Diploma in Fine Arts/
Commercial Arts/ Mass
Communication with 3 yrs. exp.
in Ilustration and Modeling,

preferably in a teaching
Institution.

Preferential: Knowledge in
Computer.

Sr. Photographer

100% by promotion from Junior
Photographers having 07 yrs.
exp. as Junior Photographer on
seniority subject to rejection of
unfit.

Approved by 52° Governing Body Meeting Dated 27/11/2001

(60)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001
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|
|
|
|

Jr. Photographer

2/34 by promotion from
Photography Asst. having 05
yrs. exp. as Photography
Assistant based on seniority
subject to rejection of unfit, and
1/3¢ by Direct recruitment.
Qualifications:  Degree  in
Photography or Diploma in
Photography from a recognized
Institution with 03 yrs. exp. in
photography  preferably  in
Medical photography in a
teaching institution / hospital.
Preferential: Knowledge in
Computers.

As per policy 2/3< by Promotion &
1/3d by Direct Rectt. . )

Photography Asst.

Matric or its equivalent and 05
yrs. exp. in Medical
Photography in a teaching
Institute.

Approved by 52° Governing Body Meeting Dated 27/11/2001

(61)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

D.6. Dark Rook Assistant Cadre :

Name of the post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body Meeting
Dated 27/11/2001
No.of | No.ofyrs. | No. of No. of yrs. for
Posts for Posts promotion
promotion : .
Dark Room Asst. Gr. I 01 01 100% by promotion
(Rs.4500-7000) _
Dark Room Asst. Gr. II 02 5 02 5 100% by promotion
(Rs.4000-6000)
Dark Room Asst. Gr Il 06 5 06 5 | Direct entry
(Rs.3050-4590)
Total 09 09 /DN -

Approved by 52 Governing Body Meeting Dated 27/11/2001 (62)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Dark Room Asst. Grade-I

100% by promotion from Dark Room

Assistant Gr.-II with 05 yrs. service in
the grade failing which 10 vyears
combined service of Grade-II & Grade-
III out of which atleast 2 yrs. shall be in
Grade-II and based on seniority subject
to rejection of unfit.

Dark Room Asst. Grade-II

100% by promotion from Dark Room
Assistant Grade-lIl based on seniority
subject to rejection of unfit and having
05 yrs. experience in the grade.

Dark Room Asst. Grade-II1

100% by direct recruitment.
Qualifications:

Essential: Matric or its equivalent.
Diploma/ Certificate in Radiology of
one year.

Desirable: One year experience as Dark
Room Assistant in a Hospital.

Approved by 52° Governing Body Mesting Dated 27/11/2001

(63)
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General Recommendation of the 51" Finance Committee 33::@. Dated 08/10/2001

D.7. Lab Attendant Cadre;

Name of the post Existing Approved by 52nd \ Remarks
(Pay Scale) Governing Body Meeting
Dated 27/11/2001
No. of | No. of yrs. No.of | No. of yrs. for
Posts for Posts promotion
promotion ¢
Lab Attendant Gr. I 06 25 100% promotion from Lab Attendant Gr. I
(Rs. 3200 - 4900) based on seniority subject to rejection of
unfit.
Lab Attendant Gr. Il 18 5 40 5 Direct recruitment
(Rs. 3050 - 4590)
Lab Attendant Gr. I1I 41 5 00 Merged with Lab Attendant Gr-1I
(Rs. 2650 - 4000)
Total 65 65
NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION

Lab Attendent Grade-I 100% by promotion from Lab
: Attendent Gr.-II based on seniority
subject to rejection of unfit and having
exp. of 05 yrs. in Lab Attendent Gr.-II
failing which combined regular service
of 08 yrs. in Lab Attendent Gr.-II of
which not less than 1yr. in Grade-II.
Lab Attendent Grade-II 100% by  direct  recruitment.
Qualifications: High School with
science and 1 year exp. as Lab
Attendent in a Government Hospital 5~

Approved by 52° Governing Body Mesting Dated 27/11/2001 (64)
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

E. COMPUTER CADRE:
Name of Post Existing Approved by 52nd Remarks
& pay scale Governing Body
Meeting Dated
27/11/2001
No. of | No. of yrs. | No. of | No. of yrs.-
Posts for Posts for
promotion promotion
Senior System Manager 01 01 100% by promotion of System Manager with 07 vrs. exp. *
(Rs. 18400 - 22400) as System Manager based on merit-cum-seniority failing
_ which by direct recruitment.
System Manager - 01 01 7 100% by promotion from Sr. System Analyst based on
(Rs. 16400 - 20000) merit-cum-seniority.
Senior System Analyst 02 5 02 5 100% by promotion from System Analyst based on
(Rs. 14300 - 18300) meri{-cum-seniority.
System Analyst 02 4 02 4 Direct recruitment + 15% from Senior Programmer cum
(Rs.11625 - 15200) Data Processor
Senior Programmer cum Data 01 01 100% by promotion from Programmer cum Data
Processor (Rs. 10000 - 15200) Processor based on merit-cum-seniority
Programmer cum  Data 01 8 02 8 100% by promotion from Junior Programmer cum Data
Processor (Rs. 8000 - 13500) Processor based on seniority subject to rejection of unfit.
Junior Programmer cum Data 02 5 04 5 2/3 by promotional from Data Entry Operator Gr. D &
Processor (Rs. 6500 - 10500) ‘ 1/3d by direct recruitment..
Data Entry Operator Group -D 05 3 8 7 100% by promotion
(Rs. 5500 - 9000)
Data Entry Operator Group~ C 15 39 5 Direct recruitment.
(Rs. 5000 ~ 8000) :
Data Entry Operator Group - B 30 Nil | Merged with Data Entry Operator Gr. - C
Rs. 4500 - 7000)
Total 60 60 A
JU
Approved by 52 Governing Body Meeting Dated 27/11/2001 (65)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Sr. System Manager

100% by promotion of System Manager
with 07 yrs. exp. as System Manager
based on merit-cum-seniority failing
which by direct recruitment.
Qualifications: B.Tech / M.C.A. with 10
yrs. of experience. Preferably Ph.D. in
Computer Science.

System Manager

i

100% by promotion of Sr. System
Analyst with 5 yrs, exp. as Sr. System
Analyst based on merit-cum-seniority
failing which by direct recruitment.

Qualifications: B.Tech./ M.C.A. with 07

yrs exp. in the profession.

' Sr. Svstem Analyst

100% by promotion of System Analyst
with 4 yrs. exp. as System Analyst
based on merit-cum-seniority failing
which by direct recruitment

Qualifications: B.Tech./M.C.A. with 05
YIS, experience.

System Analyst

100% by direct recruitment. .

Qualifications: B.Tech./ M.C.A. with 03
yrs. exp. in the line. ,

Sr. Programmer-cum-Data
Processor

100% by promotion from Programmer-
cum-Data Processor having 08 yrs. exp.
as Programmer-cum-Data Processor
based on merit-cum-seniority.  The
incumbent must have attained B-level
DOE or equivalent.

Approved by 52° Governing Body Meeting Dated 27/11/2001
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Programmer
Processor

~cum- Data-

100% by promotion of Jr.
Programmer-cum-Data Processor
having exp. of 5 yrs. as Junior
Programmer-cum-Data Processor
based on seniority subject to rejection
of unfit. The incumbent must have
attained A-level DOE or equivalent.

Jr. Programmer-cum-Data

2/3 by promotion from Data Entry

(A) If an incumbent is MCA, in

Operator Group-D

Operator Group-C having 05 yrs. exp.
as Data Entry Op. Group-C based on
seniority subject to rejection of unfit.
Failing which by direct recruitment..
Qualifications: Graduate preferably
with Maths/ Phy. Stat + DOE
Diploma (O level) + 5 yrs, experience.

Processor Operator Gr.oup 'D' having 07 yrs. that case  additional
Exp. as Data Entry Operator Group Qualification of DOE
'D' based on seniority subject to © level) seems
| rejection of unfit & 1/3 by direct superfluous.
recruitment. (B) The Dircetor / Chairman
Qualifications: B.Tech. (Any Finance Committee put up
| Branch)/M.Sc. (Math/Phy./Stat) or the case of Sri Arun
w MCA or equivalent + 1 year exp. Srivastava, Jr. Programmer
Cum Data  Processor
before the Committee,
which decided that the
change at (A) is sufficient.
Data Entry 100% by promotion of Data Entry

Data Entry
Operator Group-C

100% by  direct recruitment.
Qualifications: Graduate preferably
with Maths/Phy/ Stat +DOE _Dip. (0

Approved by 52 Governing Body Mesting Dated 27/11/2001

level)+ 1yrs experience. ,_
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General Recommendation of the 51“ Finance Committee meeting Dated 08/10/2001

F. Research Cell:

_ Name of the post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body Meeting
Dated 27/11/2001
No. of | No.ofyrs. | No.of No. of yrs. for
Posts for Posts promotion
promotion
| Sr. Research officer 01 01 100% by promotion
| (Rs.10000-15200)
Research Officer 00 8 00 08 Direct Entry
(Rs.8000-13500)
Total 01 01
“ NAME OF POST METHOD OF RECRUITMENT & | REMARKS
| QUALIFICATION
t Sr. Research Officer 100% by promotion from Research

| Officer with 08 years of exp. as
Research Officer in the Institute.
Research Officer Direct Recruitment.

Qualifications: M.Sc. Ph.D. in Science.  |/73 ™\

&

Approved by 52° Governing Body Mesting Dated 27/11/2001 (68)
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

G._ENGINEERING SERVICES:

G.1. CIVIL/MECHNICAL/ELECTRICAL mZO_mewuZO\PWqum.OHN

Name of the post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No.of | No.ofyrs. | No.of | No. of yrs.
Posts for Posts for
promotion promotion
Chief Engineer/ Consultant 01 01 This post shall be only for project phase.
(Rs. 18400-22400) This post is created in the pay scale of Rs.
18400-22400.
| Superintending Engineer 01 01 100% by promotion.
(Rs. 12000 - 16500)
Executive Engineer 01 7 01 8 100% by promotion. 10 yrs service will
(Rs. 10000 - 15200) provide eligibility for direct selection as S.E.
Assistant Engineer 03 8 05 8 1/3d by direct recruitment &
(Rs. 8000 - 13500) _ 2/3 by promotion.
Jr. Engineer 1 8 0% 8 Direct Entry
(Rs. 5000 - 8000)
Senior Tradesman 02 02 100% by promotion
(Rs. 4000 - 6000)
Tradesman Gr. I 03 5 03 5 100% by promotion
(Rs. 3050 - 4590) :
Tradesman Gr. II 08 5 08 5 Direct Entry
(Rs. 2750 - 4400) _
Senior Helper 05 05 m " 1100% by promotion
(Rs. 3050 - 4590) | .., P

Approved by 52" Governing Body Mesting Dated 27/11/2001
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Helper Gr. 1 15 15 5. 100% by promotion
(Rs. 2650 - 4000) .
Helper Gr. II 32 32 5 Direct Entry
(Rs. 2550 - 3200)
Total 82 82 A

Approved by 52° Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

Qual.: The applicant should be graduate to
Civil/Electrical Engg. or in other allied areas of
Hospital engineering with 15 yrs. of exp. in a
large organisation/instt. out of which atleast
05 yrs. of exp. in supervisory category.

NAME OF POST METHOD OF RECRUITMENT & REMARKS
QUALIFICATION _
Chief Engineer/ On contract/deputation. This post shall be only for
Consultant

project phase.

Supdt. Engineer

100% by promotion of Executive Engineer
possessing degree in Civil/ Electrical or other
allied areas of hospital engineering and having
08 yrs. of experience as Executive Engineer on
basis of merit-cum-seniority failing which by
deputation.

: Ex. Engineer (Civil)

To be filled in by 100% promotion of Assiszant
Engineer (Civil) based on merit-cum-seniority
having 08 yrs experience as Asst. Engineer in
Civil Engineering failing which by deputation.
The incumbent must be a degree holder in
Civil Engineering OR A.M.LE.

Asst. Engineer

2/34 by promotion of J.E. (Civil) based on|

merit-cum-seniority having 08 yrs. exp. as J.E.
in Civil Engineering, |

1/3 by direct recruitment.

Qualification: Graduate (1¢t Class) in Civil
Engineering/ AMIE with 02 years of exp. in
large organization/ institution.

As per structure 2/3+ by
Promotion from J.E. (C) & 1/3
by Direct Rectt..

Jr. Engineer

Direct recruitment.
Qualifications: First class Diploma in Civil
Engineering with 02 years experience.

s
ﬁ\mw
Approved by 52" Governing Body Mesting Dated 27/11/2001
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

% Jr. Engineer (T)
|

Direct Recruitment.

Qualifications: First Class Diploma in Civil
Trade with 02 yrs. exp. in line.

Merged with J.E. (Civil).

Sr. Tradesman

100% by promotion from Tradesman Gr.-1
based on seniority subject to rejection of unfit

and having 05 yrs. of exp. as Tradesman
Grade-L «

Tradesman Gr.-I

100% by promotion from Tradesman Gr..-lI
based on seniority subject to rejection ¢f unfit
and having 05 yrs. exp. as Tradesman Gr.-1L.

Tradesman Gr.-I1

By direct recruitment.

Qualifications: LT.L in the required trade with
one year experience.

Senior Helper 100% by promotion from Helper Gr.-I based on
,_ seniority subject to rejection of unfit and
4. having 05 yrs. exp. as Helper Gr.-IL
| Helper Gr.-1 100% by promotion from Helper Gr.-II based

on seniority subject to rejection of unfit and
having 05 yrs. exp. as Helper Grade-1I.

Helper Gr.-II

By Direct recruitment.
Qualifications: VIl Class Pass from a
recognized Board/ School..

Approved by 52° Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

-2 .:.
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Creation of posts: S.E.(E) / E.E.(AC/Refrigeration) / E.E.(Telecom)

G.2 Electrical/Mechanical Engineering Wing;:

Name of the post Existing Approved by 52nd Remarks
and pay scale _ Governing Body
Meeting Dated
27/11/2001
No. of | No. of yrs. No. of No. of yrs.
Posts for Posts for
promotion promotion
Superintending Engineer 00 01 100% by promotion.
Rs. 12000 - 16500
Executive Engineer 01 01 8 100% by promotion from A.E.
Rs. 10000 - 15200
Assistant Engineer 04 8 04 8 1/3 by direct recruitment &
Rs. 8000 - 13500 2/3 by promotion.,
Assistant Engineer (Mech.) 00 8 01 8 100% by prcmotion.
Rs. 8000 - 13500
Jr. Engineer (Electrical/ 05 8 04 3 Direct Recruitment
Electronics)
Rs. 5000 - 8000
Jr. Engineer (Mech.) 02 02 Direct Recruitment.
Rs. 5000 - 8000
_ Total 12 13 PR

Approved by 52° Governing Body Meeting Dated 27/11/2001
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General moooa_sm:nm:o: of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Supdt. Engineer
(Electrical)

100% by promotion after 08 yrs. exp.
from Ex. Engineer.(Elect.) on basis of
merit -cum- seniority failing which by
deputation.

This was so in Civil Cadre.

Ex. Engineer

100% by promotion from
AE(E)/AE(A/c)/ AE(Tel)/ AE(Mechanica
1)/ AE(Electronics) based on merit-cum-
seniority and having 8 yrs. exp. as
Assistant Engineer failing which by
deputation. The incumbent must be a
degree holder or AMIE in Electrical
Engineering or allied areas.

Asst. Engineer
(Elect./Mech. / Electronic)

2/34d by promotion from
J.E.(Elect.)/].E.(Mech.)/J.E.  (Electronic)
based on merit-cum-seniority having 08
yrs. Exp. as J.E. (Elect.)/].E. (Mech.) / J.E.
(Electronic) .

1/3d by direct recruitment.
Qualifications: Graduate or AMIE in
Elect./Mech./Electronic Engineering
from recognized University/ Institution
with 02 yrs. exp. The post shall be
designated by roster in the same
sequence.

As per structure 1/3 by direct
recruitment & 2/3<4 by
promotion. from J.E. (Elect.
/Electronic/Mech.).

Junior Engineer(Elect.)

By direct recruitment,
Qualifications: Diploma in Electrical
Engineering in First Division with two
years exp. in the line.

Approved by 52 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

Jr. Engineer By direct recruitment. _
(Mechanical) Qualifications: Diploma in Mechanical/ |
Electronics Engineering, as the case may .
Jr. Engineer be in First Division with two years |
{Electronics) experience in the line. LON

@M

Approved by 52 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51* Finance Committee meeting Dated 08/10/2001

Electrician’s Cadre:

Name of Post Existing Approved by 52nd Remarks
(Pay Scale) Governing Body
Meeting Dated
27/11/2001
No. of | No.of yrs. | No.of | No. of yrs.
Post for Post for
promotion promotion

Chief Electrician 00 02 100% by promotion
(Rs. 5500 - 9000)
Sr. Electrician 24 8 20 7 100% by promotion
(Rs. 4500 - 7000)
Electrician Grade-I 04 5 2 | 5 Direct Entry
(Rs. 4000 - 6000)
Electrician Grade-II 12 7 00 Merged with Electrician Gr.-L.
(Rs. 3050 - 4590)
Electrician Grade-III 04 5 00

Merged with Electrician Gr.-1.
(Rs. 2650 - 4000)

Total 44 44

Approved by 52 Geoverning Body Mesting Dated 27/11/2001 (76) «
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General Recommendation of the 51" Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Chief Electrician

100% by promotion after 07 yrs. Of
service from Sr. Electrician based on
seniority subject to rejection of unfit.

Sr. Electrician

100% promotion after 05 yrs. of
service from Electrician. based on
seniority subject to rejection of unfit. -

| Electrician

Direct Recruitment.

Qualifications: High School with LT.L
Wireman licence with three yéars
relevant exp.

It is recommended that all such
employees possessing and ITI
certificate ~shall be considered
eligible for promotion in the
defined Sr. Scales but non ITI
employees shall be eligible for

promotion only after obtaining ITI
certificates.

Approved by 527 Governing Body Meeting Dated 27/11/2001
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General Recommendation of the 51*Finance Committee meeting Dated 08/10/2001

Architect Cadre:
Name of the post Existing Approved by S2ad Governing Remarks
(Pay Scale) Body Meeting Dated
27/11/2001
No.of | No. of yrs. No. of No. of yrs.
Posts for Posts for
promcetion promotion .
Architect 00 00 100% by promotion *
Rs. 10000 - 15000
Asst. Architect’ 01 5 01 5 Direct Entry
Rs. 8000 - 13500
Architect Asst. 01 01 100% by promotion
| (Rs. 5000-8000)
| Draftsman 01 5 . 01 5 Direct Entry
Rs. 4000 - 6000
Total 03 03

*Present Incumbent move with the post to the higher scale.

Approved by 52 Governing Body Meeting Datad 27/11/2001
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General Recommendation of the 51 Finance Committee meeting Dated 08/10/2001

NAME OF POST

METHOD OF RECRUITMENT &
QUALIFICATION

REMARKS

Asst. Architect

100% by direct recruitment. Qual.:
First Class degree in Architecture with
02 years of exp. failing which by
deputation.

Architect Asst.

By promotion. of Draftsman having
exp. of 05 yrs on basis of seniority
Subject to rejection of unfit failing
which by direct recruitment.
Qualification: The candidate should
have first class diploma in Architect
Assistantship with 02 yrs. Experience.

Draftsman

By direct recruitment.
Qualifications: The candidate should
have certificate in draftsmanship with

one year experience. A

Approved by 52 Governing Body Mesting Dated 27/11/2001
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COUNCH-OFSCENTHWC&INDUSTRMLRESEARCH“
~ 3plnnnq waz, 2, ¥ aif, g fges-110 001;
Anusandhan Bhavan, 2, Rali Marg, New Delhi-110 001

- No. 17/ 68/97-PPS _ M Daled____ 13.9.1999
T - ek T
From ,,,/"’/’///’ 2 AR

g fva (o) LV»]/'

. . 1 C"‘."T
Joint Secrelary (Admn.) ’./\,Of”
To - ' ;' o é:o
| The Directors/Heads of all
National Labs./Instts. ///ﬂ

Sub: The Assured Career Progression Scheme for the

Central Government Civilian Emplovees. ) /frf/
1/'
Sir, '
I am directed to forward herewith a copy of the
Department of Persaonnel and Training, Ministry ot
Personnel, Public Grievances and Pensions, Government of

India 0. N Nn. 35034/1/97-Estt. (D) dated Fth AdgQust 1999
on the above subject and to state that the Assured Career
Progression (ACP) Scheme under reference, as introduced by
.the Government of India, has been adopted with the
approval of the competent authority for implementation in
CSIR for the Cadre based employees, The holders of the
Isolated category of posts will continue to be governed by
the existing Scheme made applicable for them under the:

LSIR Administrative Services (Recruitment & Promotion)
Rules, 1982. '

- [ S

1t is requested that the above decisian may kindly
be brought - to the notice of all concerned in your
S Lab./Instt. for their information, quidance snd necessary

~ action.
\ R . —
Yours ,faithfully,

QW&;f

(BS Gaira)

Encls: As above. Deputy Secretary.
Copy to: ;
1. PS to DG,CSIR/JIS{(R)/FA. . ' 3

2. A1l Deputy Secretaries/Dy. FAs at C5IR Hgrs. and
CSIR Complex. i

x. DS(CO) /DS (Complex). ( -
' ' ' ' . WS N
B~ T ¢
\\’ "k_w/-»-—’ -
!
' ‘ h /_,/ : 7 '
o N .5 S
\'g, © |
" —
Sonsn :un::v YR} v\:v :u t.qnw.... )I‘OI\L\J‘ 11‘4»"»&:: Q&x oy -: . '10;~o ll'nl‘u 4:1n tnu ctlﬂ"-\'_ eirmare
Fax 1 51-13-3715/50 Gram  CONGL. M How Galh E-mal + asinis 2afinaid.arnetts




b E . ' ,"7 F(\limr;uy ;[' Fersonned, Puplic Gricvaness and I'ensipus B _~_-_.._._y;¢_-.,;‘*-

@ " (Depattiment of Persauned and Training) T
b e | - L

c.5.1. n. {(council ct : North UIUCX,,W?}Y‘DC‘U J1O) )

b‘ Scie(!tif-tc & Iujugtria.l ' .- August 9, 1999
b fesearchy rafi Harg. - R
1}0 hew DelhLs o FICE VIEMORANDUA

) ﬁ Subject:- THE ASSURED  CAREER PROGRESSION S‘CHE.ME FOR

% . THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES.

t

'The Fifth Central Pay Commlssion in its Report has mnade certain recommendations
celating to the Assured Carcet Progression (ACP) Schemie for the Central Government civilian
cmployces in all Mi_nishicn/l)cparlniculs. The ACP Scheme needs to be viewed as a ‘ Safery Nef’
to deal with the problem of genuine stagnalion and herdship [aced by the emnployees duc to lack
of adequate promotional avenues. Accordingly, aller carclul cousideration it has been decided
by the Government to intthduce the ACP Scheme reconuncnded by the Filth Central  Pay
Commission with ccrtain medifications as indicated liercunder:-

000000000 00000000000000600000000

-2, "GROUP ‘A’ CENTRAL SERVICES : .
2.1 In respect of Gmup ‘A’ Cenlral services (Technical/Non-Techaical), no- financial
upgdation under the Scheme Ig being proposed for the renson that promotion {n their case must
- bp carned. Hence, it has been decided that there shall be no benefits under the ACP Scheme {or
Group 'A’ Central services (Technical/Non-Technical). Cadre Conlrolling Authoritics in their
case would; however, continue to improve the promotion prospects In organisations/cadres on

funclional grounds by way of organisational study, cadre review, elc. as per prescribed norms.

3. GROUT 'B’, 'C’ AND) ‘D’ SERVYICES/POSTS AND ISOLATED
POSTS IN GROUE 'A', "B, '¢? AND ‘D’ CATEGORIES " -
R ERRE MRS .‘_?f‘.f.'gg.'.l'_:_'.I‘}A)'ﬁnjf_f;'ﬁ‘;tl.IF:‘» B T

Voo bt

K L RS it 1 IS . ]
3.1 While in respect ol these calegorics alsc;"prbmo_llo.n shall continue to be duly earncd, it is
proposed 1o adopl the- ACP, Scheme In & modificd form to miligate hardship ‘In .cascs of aeute
stagnation either in a ”c:’xd}c*dk‘.{n aiﬁlﬁi&&ﬁ%ﬁ.}';f,f(c;cbin'g"fn vicw all relevent foctors, It has,
thercfore, been decided to ‘grant (iwe fndcial ipgradations [as recommended by the Filth
Central Pay Commission and also in accordance with the Agreed Scttlement dated Scplember 11,
1997 (in telation *-to Group :'C’ and '’ cmployees); entered into with the Staff Side of the
National Council (JCM)] uoder the ACP Scheme to Group ‘B’, °C’ and ‘D' cmployces on
completion of 12 years and 24 yeqrs (subject to condition no.4 in Amncxure-1) of regular service
respectively. Isolated posts in Group A", ‘B, /C’ and ‘D’ categorics which have nov
promotional avenucs shall also qualily ‘for similar benefils on rhe” paltern indicated above.
Cettain categorics of employees such as casual employees (including those with legpporary
statuz), ad-hoc and coniract enployees shall not qualify for benefits under the aforesaid Scheme..
Grant ¢f financial upgradaiions under the AUP Scheme shall, hawever, be subject  to the

_———— At .. . n
conaniions meniioned tin fpucsuie-l
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32 ‘Regular Service’ for the purpose of the ACY Scherhe shall be interpreted 6F Tl

the cascs for granl‘(-)f benelils u

. B S ' ’ A
' \ \».\\

clipibitity service counted [or 1cgulas promotion in terms of relevant RecruitmenyService Ruleg
4. Introduction of the ACP Schemne should, huwevet, In no case affect tho normal (regular)
promolionul avenucs avoilable on the basis of vacancics. Altempts nceded o fmprove romolion
prospects in,orgnnisati(ms/cndrcs on funional grounds by wa of orpanisativhal «ludy, ,CjQLC.'
[cvicws, elc s pet prescribed nonns should got be given up on the greun thal the ACP Scheme,

5. Vacancy based tegular promuotions, as distinct [rom financial vngradation under the ACP
Schere, shall coatinue 1o be granted after due scrcening by a regular M:cmal Promotion
. - A — —————— ——

Commillee as pes relevant niles/guldelines. ‘

6.  SCREENING COMMITIEL
61 A dg:p_n_rlrpcx;ial_Sgrpc.lli_xxg Co'nunillcvg:”shqll be por.\§‘t_iml.cd for the-purposc of processing
m-lé'r'tl}b'/\C_P__S_chcmc. '

6.2 Thcfgg_rmﬂﬂgn of the Screening Commillee shall be the same as. that of the DI'C

pn:scribcd'undcr the relevant Recrullmeny/Service Rp.[cs_(ort regular promotion te tie higher

grade to which financiul upgradation is lo be granted. However, in cases where DPC as pet
“he prescribed rules is headed Ly the Chalimun/Member of the UPSC, the Screening Comeniltee
under the ACP Scheme shall, insténd, be headed Ly the Secrelnry or an olficer of eqnivalent rank
* of. the 'éoncemed Ministry/Department.  In respect of isolntcd posts,-the composition of the
Screening Committes (with modification as noted abave, if required) ahall be the same 83 that of
ths DPC for promotion to analogous grade In that Ministry/Depaitment. -

6.3~ -ln order to prevent 0|'r':'ratiou of the ACP Scheme from xcsulﬁng,in(é unduo strain on the

administrative machinery, the Scieening Commillee sball follow a time-schedule and meel bwice
in a financial year — preferubly In the first week of Janvory and Jviy for advauce processing of.

the cases. Accordingly, cases ronturing during the first-half (April-September) of 2 particular
financial year for gramt ol benofits under the ACP Scheme shall be taken up for consideration by

the Screening Commillee eetlng in the first.weck of January of the previous financial year.

_Similarly, the Scieening Corunitlee meeting in the first week of July of any financial year shall

process the cascs that would bo maturing during the second-hatf (October-March) of the . samne
: ﬁnan_(:iniiycar. 'For example, the Screenlng Commiltee mecting. in-the first week of January,

1999 wauld priicess the cancs Lhat wéuld attain maturily durlng the perlod Aprit I, 1999 t
. September 30, 1999 sud the Screening Committee meeting In the [irst weak of July, 1999 would
* ‘processtlic cases that would mature during tbe period October 1, 1997 to March 31, 2000.
6.4 To make the Scheme operutional, the Cadre Controlling Authoritics sl;all constituic the
“first Sciecning Committce of the current nclal year within a1n m_[r_ggﬂ_lll(_ﬂzw
of these instructions 1o consider (he cases that have already matured or would be imaturing uple
NTarch 3T, 2000 Tor graot of benefits under the ACP Schemne. The next Scroening Commilte’

shall be cansttuted as per the time-sche dule suggested above. y
o . T ' ’ . Lx\”;\\',\_\: - \f,k
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Noop o~ 7. Ministrics/Dcpnrtinents are adviset! to explore the pusaibitity of cllecting savinps su us

to minhnise the additivnal linancial commitaent that introduction of the ACE Scheme may ]

cntail.

/

54 : The ACP Scheme shall bevome opérnﬁunql from the dalz of lssue of thls Olllve

Memorandun. . REAVA S

9. In so far as persons serving In” the Indinn Audit and Accounts. Depattments  are
concerned, these orders issue nffee consullation with the Comptioller and Auditor General of

India.
i

10. ' The Cifth Central Pay Commission in paragraph 52.15 of its Report has nlso separalely
rccommended a “Dynamic Assured Carecr Progression Mechanism" for differgnt streams of
doctors. 1 has been decided that the said recommendation may be cunsidered separately by the
administrative Ministry concerned In consullation will the Department of Personncl and
Training and the Department ofl Expenditure, ' : '

11 Any iterpretation/clarificntion of doubt a5 to the scope nnd meaning of the provisions of
the ACF Scheme sboll be given by the Dupnrtment of Personnel and Tenining (Cstnblishment-D).

12. Al Ministrics/Depattments may give wide circulation to these instructions for guidance
of all concerned and aleo toke lmmediate steps to implement the Schenie keeping in view the
ground situation obinining in scrvicen/cadies/ pusts withio their administeative jurlsdiction;

j 13.  Hindi vession would follos. o . ' A !

i

s v : f

? , (KK THA) |

: Director(Establishment) {

} To : i
) 1. All Ministtics/Depatunents of the Government of Ir+'iz. i

2. Presldent’s Secretnrdnt/Vice President’s Secretariat/Prime Minlstar's Offlce/ i

i Supreme Court/Rajya Sabha Secretarial/Lok Sabha Secretartat/Cablust Stceetarial/ 'z

UPSC/CYC/CE&AG/Central Admlnistrative Tribunal(Principal Bench), New Delhi |

Al attached/subordinnte offices uf the Ministry of Personncl, Public

_ Gricvances and Pensions pre

4. Sccrctary, Natlonal Comnisston fur Minorities

Secretary, Natlonal Comnlssion for Scheduled Castes/Scheduled Tilbes

6. Sccretary, Slal{ Side, National Council (JCM), 13-C, Ferozeshah Road, Mew Delhi
All Stalf Side Members ol the Nztional Coupcil (JCM)

Establishiment (D) Scction - . 1000 copiea

A

=
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’. I The ACP Scheme envitagey merely placemnen in the higher pay-scale/grant ot
.. benefits (through [inancial bpgruadation) only (o the Govcrmncm servant concerned on )

: basis and shall, therefore, neither amount 1o fllnC(l'onnl/ch”[n, Promotion nor would |
D‘ creation of new posts for the puiposc; “
a. ' 'y . . o ' o .

\ 2 The highest pay-scale upto which the financig UPRrdation ungder 41,0 Scheme shall
D‘ =N g available wij] be Rs.14,30(}~18,3()0, Beyond thig level, thera shal}
3 -

K d
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and higher posts shall be filled strictly oy v

3o The financial benefi ' 1c shall be
Lompletion of the cligibility peri
. issuc of these instructiong w
4 The first fina eme shall be allowed py

er 12 ye
'€ seoond uppradation after ', 3 years of regular service from the date
the first financial upgradation subject to fulfillinent of prescribied condilions,
the first upgradation ge

-In otlier words,
Is postponed on account of the employee not found fit or gy

S, clc this would have consequential effect un ()10 second upgradaij
ct deferred accardlogly; ' '

dcpartmc_n(nl proceeding
which woul( alsog

J.1

Two
carcer of ap ¢

cial upgradutions under the AC
nployee shall bo coun(ed against reg
nd fast-track promotiosi avyj]

Irom the grade in which
fin

finan
mply

) avail
recruit. This shall mean that (v

an cmployee wig éppox'nlcd 85 a direct ] }

ﬂllCia!_upg(_a_@ions under the /\CIi.S_chc_ggc_sl.igﬂjg_av\ailq_b]c only il no regular promotio;

 Huring (i presctibed periods (12 and 24 ycars) have been avajled Ly an employee, If

,C“’[”f’}'c‘cfha_s_m; gol one rchJTair‘;Trbﬁ_EUou, he shall qualily for the sccond financi.
| on compleiion of 24 years ol egular servico ynder tye ACP Scheme. in ca:

t basis havo alrcady been received

under the ACp Scheme ghy|| ‘"E.EL—!LC_lQ.Il"m; ' o
e L AEL

5.2 Residency

Lotnded from the g

——

T

periods (regular servlee) for pr

aot of b'cnc!i(s under U_xé_/_\E_P Scheme shall b
rade in which ay ¢

mployce was appoinlcd as g dlteet recruit;

0. Fulﬁllmcnt

scni:nily;(zmmﬁ
um;mda!ions, p

Lelentipn of o1g designafions, linanclal upgradation
Purpogas

and restriction of the ACP Scheme for
anhling Advence,
CO’”NCHI’Hg

of notmal promotion  nonng

ness jn the case of Group ‘D’
crlononnee of stch

(bench-mark, departinental cxaminatior
employces, clc) for grant of financiz
entrusted o (le employees together it

S &5 personal (o {he incurnbent for the state:

financial and cerain other benefits (Hous:
olment of Government accommodation, advances, cte) only withoy
wy privileges refated 1o highe: siatua (c.g. invitation (g ceremaonial functions
deputition 1 higher posts, et} shall be enguied for grant of benefitx under the ACP Scheine:

)

be no financial upgradal-
acancy bascd p:omotions; .
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Q‘ /4 Financial vppradntion voder the Scheme shall be piven to the neal highor grade in
cordance with the existing hicracchy in a cadre/entegory of posts.withoul creating new posts

7

F’. {oi the purpose.. However, in case of isulnted posts, in e absence ol defincd hicrarchical
3 S grades, financial upgradation shall be given by the Mihistrics/Deparlments concerned in the
QP - imminedhiately next higher (stpnddnd/couinn) pay-scales as indicated in Annexure-11 which is in
1 Leeping with Part-A of the First Schcdule anncaed 1 the Nolification dated Septemnber 30, 1997

Q' of the Ministry of Finance (Department of Bxpendilure). For instonce, incumbents ol isolated

posts in lhe pay-scale S4, as indicated in Anpegure-]l, will bp eligible for-the proposcd Awo
financial upgradations only to the pay-scales S-5 and $-6. Financial upgrodation on a_dypamic
basis (i.c. withoul having ty create  posis In tbe relevant scales of pay). hos been
recommended by the Filth Central Pay Cotnmission only for the incumbents of -Isulated posls
which hive no avenues of promotion at all. Since financial upgradations under the Scheme
shall e personal to the incumbent of the Isolgted post, the same shall be filled at ils original
level (pay-scale) when vacated. Fosts which arc part of  well-defincd cadre shall.not qualify for
the ACP Scheme on ‘dynamic’ basis. The ACP benelits i their case shall be granted
conlorming lo the existing hicrarchical :s‘l_[u_'v.ﬁ.lu.rcg;!]y; ' ) o ~

8. The financial upgradation under the ACP Scheme shall W
cmployce and shall have no-relevance tu his aeniorily position._ As such, there  shall Le no
sdditional fimancial upgradution for the scnior employee on the ground that the junior employce
in the gradc has got hiigher puy-scade undzt the ACP Scheinc;
l .
9. On upgradation uider the ACP Scheue, pay of an employee shall be Jixed upder the
provisions of FR 22(1) a(1) subject to a minimom financial benclil of Rs.100/- as per the
Department of Personnel and Training Qlfice Mrmorandum No.1/6/97-Pay.1 dated July 5, 1999.
The finuncial benefit allowed wnder the ACP Schieme shall be final and oo pay-fixation Lenelit
shall accrue at the time of regular promotion i.c. posting against a functional post in the highct
grade; o v : : i
i . .
10.  Grant of higher pay-scale under the ACK Schee shall be conditional o the fuct that au
employec, while accepting the said benefit, shall be deemcd 10 lave given fus ypqualificd
acceptance for repular prontotion un occurrencs of vacancy subscquently. In casc he rcfuscs
to accept the . higher ipost on regular promation subscqueiiliy;he shall be subjcct to normal
debarment for tegular promotion as prescribed in the general Instructions In this regard.
However, as and whea he accepls regular promotion thercaller, he shail becorme cligible for the
sccoad upgradation undst the ACE Scheme only after he complioten tio toquired cligiblilty
scrvice/period under the ACY Scheme in Hiat higher grade subject lo the condition that the
- period for which he was debarred for renular promotion shall not count for the purpose.” For
cxample, il a person hias got one (inancial upgradation aller rendering 12 years of regular scrvice
and after 2 years thereliom if he refuscs regular promolion and is consequently debarred for onc
year and subsequently he is prosioted lo the higher grade on regular basis afler completion of
15 years (1242+1) of regular scrvice, he shall be cligible for consideration for the sccond
upgradation under the ACP Scherne onfy after rendering (en 1odre years in addition Lo two ycurs
of scrvice alicady remdered by hio alter the {itst Tinancial upgradation (2+10) in that higher
grace i.c. aller 25 years (124211 +10) of 1cgular scrvice becavse the debarment pcﬂriud of unc
vear cannot be liken into accour towards the required 12 years of reguiar S_Cr,\'i‘;’c i that higher

(VXN M .
yraee,
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11. la thc matler of disciplinary/pennlty proceedings, grqn(An( benefits under the &

Scherue shall be subject to rules goveming noanal promotion. Such cases-shall; therefore, b\
¢ ; )

regulnted under the provisions of relevant CCS(CCA) Rules, 1965 and instructions thereunder;

12.  The proposcd ACP Scheine contemplales mcrclyﬂg_cggip_rﬂ on persqnal basis in the
higher pay-scale/grant of fimancinl benelits only and shall not-amount lo- actual/functional
promotiun of the employces conosrned. Since orders regarding reservationin promotion 8re
applicable only in the casc of egulnr promotion, reservation ordersfroster shall not apply to the
ACP Scheme which shail extend its benefits uniformly to all eligible SC/ST employecs also.
However, al the tiroe of repular/functional (actual) promotion, the Cadre Controlling Authotities
shall ensurc that all reservation orders ate applicd suictly; A '

13.  Existing timc-bound promotion schicmes, including in-situ promotion scheme, in various
Ministrics/Departments may,. as per  chice, coutinue to be operationsl for "the eonccined
categorics of employees.  However, these schemes, shall not run concurrently with the ACP
Scheme. The Administrative Ministry/Departinent —~ nol the cmployces -- shall have the
oplion in the matler to choose between the two schemes, ie. cxisting timc-bound promution
scheme ar the ACP Scheme, for various categorics of employecs. However, in case of swilch-
over from lhe cxisting tinie-bound promotion scheme to the ACP Schenmie, all stipulations (viz.

" [or proniotion, redistribution of pusts, upgradation involvibg higher functional dulics, elc) made

uoder tic former (existing) scheme would ceasc (o be operative. The ACP Scheoe shalt have to
br:‘ndoplcd in ils totality; . SR '
14.  1n casc of an employce declared surplus in his/het organisation and in casc of transfers
including uailateral transfer on request, the regular service rendered by him/ber in the previous
organisation shall be counted along with his/her reguler service in hisfher new organisation for
the purpose of giving financial upgradation under the Scheme; and :

15.  Subject to Condilion No. 4 above, in cases where the employees bave aiteady ‘coinpleted
24 years of regular service, with or without a promotion, the second financial upgradation under
he scheine shall be granted direcily. Futther, in order to rationalise uncqual leve! of stagnation,
benefit of surplus regular service (not faken into account for the first upgradation under the
scherne) shall be given at the subsequent stage (sccond) of financial vpgradation under the
ACP Sclicrie as n onc tume measure. In other words, in respect of employces who have slrcady
rendered more than 12 years but less than 24 ycars of regular service, whilc the first financial
upgradation shall be granted iinmediately, the surplus regular service beyond the first 12 ycars
shall also be counted towards the next 12 yeas of itgular service required for gront of the sccofxd
financial upgradation and, conscquently, they shall be considercd for the second §|{wn‘cml
y coraplete 24 years of 1cgular service without wailing for

upgradation also us and when the
ot financial upgradation already

completion of 12 mote years of regular service after the fir
granicd under the Scheme. g

. . (KK JHA)

Director(Establisiment )
"

\
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P 321129

December 15, 2000

I'mar Dr. Adarwal, .

This 1is with reference to the representation by
Technicians for implementation of the 40th Finance Committee
decision, and approved bv the Governing Body, which was
referred to me as Chairman of the Sub-Committee of the. F.C.
for review of Anomaly Committee Report. Implementation of  a
decision of "this nature which affects a whole randge of
emplovees iﬁbfa group should be carried out on a uniform
basis for all the employees of that group, and in this case
for all the technical staff, rather than on a_ fragmented
basis. Otherwise it will create more anomalies and will be
followed by representations from the rest of the staff _in
that ¢group. This aspect has probably been overlooked while
taking this decision. .

Now there appears to be two options available

(1) The present .recommendatlon is 1ik& an  Assessment
Promotion Scheme operative in CSIR for technical cadres
where all technical emplovees are eligible for
promotion after flve years of service in a particular

cadre after proper assessment of performance. If this
decision |is chosen then a comprehensive scheme should

be drafted for SGPGI Technical cadres and implemented

Céﬂu"--- 2.
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NITYA NAND |  LUMBIMI

€. Director 2-32. Mirala Magur
Central Drug Research Institute Lucknow, 223020
Lucknow Phonos : 330127

(2)

1321123

The second option would be to consider the application
of the Assured Career Progression Scheme of th§ Fifth
Paxv Commission ‘which has also been implemented bx CSIR.
It is meant for those emplovees who for want of a
svstem could not be promoted and are,stagnafing in a
given cadre. It provides for a financial  ©benefit
without change in designation and function twice in
their career. A copy of this scheme is enclosed. While
recommending this option proposal, it is suggested that
the SGPGI may consider introducing this scheme with two
premotion’ at 8 vears and 10 yvears apart from the date
of joining. This should be available to all Lhe
emplovees of the Institule.

. In view of the urgency, the Finunce Committee may
like to deliberate on the above, and make a conscious
decision as a deviation from the AIIMS package., The
point that I am emphasi{ming is that whatever {s done

;hould be on a uniform basis for allf}he employees.

I am going out to Bbmbay today and regret that 1
will not be able to attend the F.C. meeting on the 18th
December, .

Yours‘sincerely,
' { Nitya ‘Hand )

Prof. S.5. Agarwal

Director ' ) -
Sanjay Gandhi Post-Graduate Institute '
Rae Bareli Road -

Lucknow
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